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CIRCULAR

All the students II and III B. Tech are here by informed that “COACHING FOR GATE” will be
commenced from 01/12/2019 to 29/12/2019 on Sunday’s 10 Am to 4 Pm as per the Resource persons
given below. Hence all the students are instructed to attend the classes without fail.

Venue: 207 (Class Room), ot floor, Sir C.V. Raman Bhavan

SI.NO | Subject Name of the Faculty
1 Environmental engineering Miss. K. Rajani
2 Fluid Mechanics Mr. B. Abdul Rafi
3 Strength of Materials Mr. R. Ramakrishna Rao
4 Transportation Engineering Mrs. S. Poornima
Signa _riﬂ\cipal
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COMPETITIVE EXAM COACHING TIME TABLE

SIO DATE Subject Name of the Faculty
| 01/12/2019 Env.lrom:nental Miss. K. Rajani
engineering
2 08/12/2019 Fluid Mechanics Mr. B. Abdul Rafi
3 15/12/2019 Strength of Materials | Mr. R. Ramakrishna Rao
4 29/12/2019 Trar}spor?ation Mrs. S. Poornima
Engineering

\
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REPORT
Dr. Samuel George Institute of Engineering & Technology organized a GATE COACHING
from 01/12/2019 to 29/12/2019. The program was organized to provide basics on the Preparation for the
GATE EXAM for Il and 11I B. Tech students.

RESOURCE PERSON DETAILS

1. Miss. K. Rajani
Professor, department of Civil Engineering
Dr. SGIT

2. Mr. B. Abdul Rafi
Assistant professor, department of Civil Engineering
Dr. SGIT

3. Mr. R. Ramakrishna Rao
Assistant professor, department of Civil Engineering
Dr. SGIT

4. Mrs. S. Poornima
Assistant professor, department of Civil Engineering
Dr. SGIT

The benefits of the Program include:
> To create awareness about gate competitive examination among the students

» To support the students by Providing necessary information about marks weight age
» To give guidance and coaching with free accessibility

QOutcomes:

% The coaching was organized to gain student on concepts of the GATE Exam
*» Preparation tips for the GATE Examination

L= A
At AP
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M ANCRC AR-CIRE

NAME OF THE PROGRAM: COACHING FOR GATE EXAM

DURATION :01/12/2019 to 29/12/2019
LIST OF THE STUDENTS ENROLLED
SL NO Roll No Name the student Sigoatuedfihe
student
L. 18351A0101 | P. ANKAMMARAOQO P. Bnglcammp
2. 18351A0102 | P. BHANU TEJA f. hanl Teoa
3. 18351A0103 | V. DIVYA \/ fD.\/q/m
4. 18351A0104 | G. GANGARAJU 3 . qmqa YUTLL
5. 18351A0105 | K. GIRI BABU
6. 18351A0106 | H. HARINATH T Hqﬁnq-H,,
7. 18351A0107 | K. KARUNAKAR Y- Wassuma WAL/,
8. 18351A0108 | M. KASAIAH M.-/28 45/,
9. 18351A0109 | M. KASI VISWANADH M Hal i & Sixsanabl
10. | 18351A0110 | P. KHAJA ) »
11. | 18351A0111 | N. KOUSALYA D, inla
12. | 18351A0112 | Y. LAKSHMAIAH T Ty
13. | 18351A0113 | B. LINGA MURTHI 2. 8o pudfor
14. | 18351A0114 | M. NAGESH ™M NdAlexdn
15. | 18351A0115 | R. NARESH D vaniuh
16. | 18351A0116 | K. PRABHU DAS K. P Ins
17. | 18351A0117 | U. PRAVEENKUMAR {3 0sansenn oy
18. | 18351A0118 | M. RAGHAVENDRA M- R a2 kantndea-!
19. | 18351A0119 | V. RAMESH T
20. | 18351A0120 | CH. RANGALAKSHMI E. ool
21. | 18351A0121 | B. RANGANAYAKULU o p;%_ﬂ —
22. | 18351A0122 |S. ROHITKUMAR RAJU G el AT z&,h
53 | 18351A0123 | M. SAGAR RAVI KIRAN m &j‘ﬂ
i REDDY i P~ 3?
24. | 18351A0124 | P.SAI SRINIVASA REDDY P 9o,
25. | 18351A0125 | E. SATHISH GOUD Z. Gt Coadl™
26. | 18351A0126 | P.SATYANARAYANA P. Sadsanixya
27. | 18351A0127 |S.SIVAREDDY 2 SANQYC A d
28. | 18351A0128 | CH. SOUMYA £« C i mniion,
29. | 18351A0129 | M. SOWNDARIYA SO LT AaRCe
30. | 18351A0130 | CH. SREEKANTH Cl . greefetd
31. | 18351A0131 | P. SREENIVASULU  : epee vy WAV
32. | 18351A0132 | R.SRINU R . <ot
33. | 18351A0133 | K. SUBBA REDDY §5 O % olilay
34. | 18351A0134 | T. SURENDRA BABU T ST
45, | 18351A0135 | P. THIRUMALESWARA ¥ thisuwdedlesooe
' REDDY @ QA
36. | 18351A0136 | G. THIRUPATHAMMA - Tzl e Qume,
37. | 18351A0137 | P. THREEVENI P-Vihyeeva
38. | 18351A0138 | K. TIRUPATHI RAO e

SGIT B.O. - 5623 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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39. | 18351A0139 | K. UMESH CHANDRA . (s fla

40. | 18351A0140 | P. UMESWARI P-. Omeztdosnl

41. | 18351A0141 | B. VAMSI Bvamel

42. | 18351A0142 | R. VAMSI R . Noaw! ,

43. | 18351A0143 | V. VAMSI PRASAD af A/ DY
18351A0144 | B. VENKATA SIVA RAMI

e REDDY t; .? e ”‘W7

45. | 18351A0145 |Y.VICTOR IMMANIYEL Yovictey Gonipd

46. | 18351A0146 | D. VIDYULLATHA D i A Aum a e

47. | 18351A0147 | T. VISHNU T Shaa o

48. | 18351A0148 | SK. YASIN BASHA W YXani n oadhel

49. | 19355A0101 | M. BHAVANI M. 2ha vowns

50. | 19355A0102 | P. MANASA p. ‘

51. | 19355A0103 | M. SAI KUMAR 2o Kumay

52. | 19355A0104 | P.SIVA NARAYANA Psiven nedtHens

3. | 19355A0105 | T. SURYA Xy

54. | 19355A0106 | P. THARAKA ANISH KUMAR [P keprtZ patsh Jo

55. | 17351A0101 | G. AMARNADHA REDDY &+ Amc PPl

56. | 17351A0102 | D. ANIL - Al /

57. | 17351A0103 | M. ANJALI M. ANNG |

58. | 17351A0104 | P. ANUSHA |

59. | 1735140105 |J. BALU NAIK T, Ll n2e°,

60. | 17351A0106 | G. CHAKRAVARTHI 0. cHarz~u ol o

61. | 17351A0107 | P. CHAKRAVARTHI Pl ianatt .
17351A0108 | M. CHANDRA SEKHAR DIALL0 Awdle

62. AT L ,()

63. | 17351A0109 | Y. CHELSIYA SHINEY P chean i S Winey,

64. | 17351A0110 | K. CHINNA GOPI YL rno G-

¢s. | 17351A0111 |B. CHINNA VENKATA 2 e Venkodia

) CHENNAIAH Chenpvida

66. | 17351A0113 | V. DILEEF KUMAR V. Bgy go—

67. | 17351A0114 | K. DINESH VoY mesl

68. | 17351A0115 | M. EMMANIYELU W - pan-ow

69. | 17351A0117 | D. HARINI D HeJ1 i

70. | 17351A0118 | P.JYOTHI . 7ilhs

71. | 17351A0119 | A. KAMALAKAR o h runla

72. | 17351A0120 | A. KRUPARAO A IAsuRb 1

73. | 17351A0121 | U. MAHESH BABU (9 WMaliesh 1201

74. | 17351A0123 [S. NANI € Edews s

75. | 17351A0124 | D-NAVEEN P ooneem

76. | 17351A0125 | V. PEDDA VEERAIAH \. P s _Zﬂ_}"/f

77. | 17351A0126 | M. PRAVEEN KUMAR NAIK | D na,plly aceSel

78. | 17351A0127 | M. RAJESH KUMAR Mo rost

79. | 17351A0128 | A. RAMANJI REDDY Ay Bayuand\ | "aeés\w

80. | 17351A0129 | K. RAMBABU - l@;mhm.__

81. | 17351A0130 | P. RAVI KUMAR P Rowi L

82. | 17351A0132 | V.SATYA SAI LOKESWARA \a-g,w&.ﬁ L0 ke~

SGI'I_'__‘B.O. - 523 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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REDDY
83. | 17351A0133 |S. SHIVA NAGESWARA RAO | S.¢.n. Zan
84. | 17351A0135 |S.SIVA RAMAKRISHNA ] Lyt
85. | 17351A0137 | T. SNEHALATHA T Sl 2l 21 L s
86. | 17351A0138 | G. SOWMYA LIKHITHA 5 0o il
87. | 17351A0139 | B.SRAVANI RSO0 —
88. | 17351A0140 | J.M. SREEDEVI TN Svelden
89. | 17351A0141 | V. SUBBA RAO N, S. fap
17351A0145 | N. VENKATA KRISHNA SAl
o REDDY V. ﬁdcf 9{244@
91. | 17351A0146 | B. VENKATA RAJAMMA B:ten WG Lo od anahas_
92. | 17351A0147 | V. VENKATA SIVA Vvenak o siug
93. | 17351A0148 | P. VIJAY KUMAR A i et Pt
94. | 17351A0149 | M. YEHOSHUVA m .k eondd o
95. | 18355A0103 | CH. MADHU BABU Y,
96. | 18355A0104 | CH. MAHESH CH - mladnest.
97. | 18355A0105 | A. NAVEEN KUMAR D B eanNe® N Kay wngn/
98. | 18355A0106 | G. PRASHANTH GOUD G Prataeie By A
99. | 18355A0107 | B. PRAVALLIKA £ - Pnonollila.
100. | 18355A0108 | M. RAMESH A Lo ) |
101. | 18355A0109 | K. SAROJINI BAI TRy
102.| 18355A0110 | M. SHANTHI VARDHAN " 5\% iﬁ %oy
103.| 18355A0112 | B. VINOD KUMAR M s\ Wad ewld

e

Signature ofU thg HOD,

¢ of tne Leparthiel

De faof CIVIL ENa!NE'ERiNé:
Lt ps;amuel Georg;. 'lf\k::'v:;l:lft; : t
: sring & Technciogy
- ﬁ\?lg‘.{g‘p\‘iff‘\ﬁ"?ﬂ prakasamiBh
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LA ET N B LT RS

NAME OF THE PROGRAM : COACHING FOR GATE EXAM
DURATION :01/12/2019 to 29/12/2019
Attendance

SL
NO

Roll No

Name the student

08/12

15/12 29/12

18351A0101

P. ANKAMMARAO

18351A0102

P. BHANU TEJA

18351A0103

V.DIVYA

18351A0104

G. GANGARAJU

18351A0105

K. GIRI BABU

18351A0106

H. HARINATH

18351A0107

K. KARUNAKAR

0 | IO [ h fir) Ja D

18351A0108

M. KASAIAH

1S | S N |5

>

18351A0109

M. KASI VISWANADH

10.

18351A0110

P. KHAJA

.| 18351A0111

N. KOUSALYA

12.

18351A0112

Y. LAKSHMAIAH

13.

18351A0113

B. LINGA MURTHI

14.

18351A0114

M. NAGESH

15.

18351A0115

R. NARESH

16.

18351A0116

K. PRABHU DAS

17.

18351A0117

U. PRAVEENKUMAR

18.

18351A0118

M. RAGHAVENDRA

19.

18351A0119

V. RAMESH

20.

18351A0120

CH. RANGALAKSHMI

21.

18351A0121

B. RANGANAYAKULU

22

18351A0122

S. ROHITKUMAR RAJU

23.

18351A0123

M. SAGAR RAVI KIRAN
REDDY

24,

18351A0124

P. SAI SRINIVASA
REDDY

25.

18351A0125

E. SATHISH GOUD

26.

18351A0126

P. SATYANARAYANA

27.

18351A0127

S. SIVAREDDY

28.

18351A0128

CH. SOUMYA

29.

18351A0129

M. SOWNDARIYA

30.

18351A0130

CH. SREEKANTH

31

18351A0131

P. SREENIVASULU

~
J

[ 18351A0132

R. SRINU

33,

18351A0133

K. SUBBA REDDY

34.

18351A0134

T. SURENDRA BABU

35.

18351A0135

P. THIRUMALESWARA
REDDY

18351A0136

G. THIRUPATHAMMA

O™ T e bt S| | N R N e

b © SV S S to b B2 [V[0[T O[PS oY (B e Y ] [ T

i ?—wa-ck-vwbw?—b OB oo _?"V'V‘O'v“ow-q-n"b

| = Pt tote e SPPo | P PPEP Rk Pttt
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VI ATCRLAIT LI BT

37.

18351A0137

P. THREEVENI

38.

18351A0138

K. TIRUPATHI RAO

39.

18351A0139

K. UMESH CHANDRA

40.

18351A0140

P. UMESWARI

41.

18351A0141

B. VAMSI

foto Hrs To

42.

18351A0142

R. VAMSI

43.

18351A0143

V. VAMSI PRASAD

44.

18351A0144

B. VENKATA SIVA RAMI
REDDY

45.

18351A0145

Y. VICTOR IMMANIYEL

46.

18351A0146

D. VIDYULLATHA

47.

18351A0147

T. VISHNU

48.

18351A0148

SK. YASIN BASHA

49.

19355A0101

M. BHAVANI

50.

19355A0102

P. MANASA

Sl% tooro[™ T ~ e =rero®

51.

19355A0103

M. SAI KUMAR

52.

19355A0104

P. SIVA NARAYANA

53.

19355A0105

T. SURYA

54.

19355A0106

P. THARAKA ANISH
KUMAR

55.

17351A0101

G. AMARNADHA REDDY

56.

17351A0102

D. ANIL

57.

17351A0103

M. ANJALI

FO s o = o T 1o HeTe (S T © 1o T

58.

17351A0104

P. ANUSHA

59,

17351A0105

J. BALU NAIK

60.

17351A0106

G. CHAKRAVARTHI

61.

17351A0107

P. CHAKRAVARTHI

62.

17351A0108

M. CHANDRA SEKHAR
NAIK

63.

17351A0109

Y. CHELSIYA SHINEY

64.

17351A0110

K. CHINNA GOPI

65.

17351A0111

B. CHINNA VENKATA
CHENNAIAH

66.

17351A0113

V. DILEEF KUMAR

67.

17351A0114

K. DINESH

68.

17351A0115

M. EMMANIYELU

69.

17351A0117

D. HARINI

70.

17351A0118

P. JYOTHI

71.

17351A0119

A. KAMALAKAR

2.

17351A0120

A. KRUPARAO

73.

17351A0121

U. MAHESH BABU

74.

17351A0123

S. NANI

75.

17351A0124

D. NAVEEN

76.

17351A0125

V. PEDDA VEERAIAH

A

I,

17351A0126

M. PRAVEEN KUMAR
NAIK

78.

17351A0127

M. RAJESH KUMAR

b j. "'O-D'U‘U'—b-o‘b$'°"°‘b - o =2 “Q.—O“O...v"o t ey j> s

: o roTe
- — oot toreorpltto e el o o tote folos|—o j:»‘b——o‘o"b:b e = o ™
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p
P
P

P
p
P
P
A
p
P
P
P
B
P
p
P
P
P
P
P
P
P
P
P
P
{7
P
P
P
P
p
P
A
P
P
P
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17351A0128

A. RAMANJI REDDY

?

17351A0129

K. RAMBABU

.| 17351A0130

P. RAVI KUMAR

STV e

17351A0132

V.SATYA SAI
LOKESWARA REDDY

- dﬂ"@,\g

83.

17351A0133

S. SHIVA NAGESWARA
RAO

- | e

84.

17351A0135

S. SIVA RAMAKRISHNA

85.

17351A0137

T. SNEHALATHA

= |~

86.

17351A0138

G. SOWMYA LIKHITHA

87.

17351A0139

B. SRAVANI

88.

17351A0140

J.M. SREEDEVI

89.

17351A0141

V.SUBBA RAO

90.

17351A0145

N. VENKATA KRISHNA
SAI REDDY

o1,

17351A0146

B. VENKATA RAJAMMA

= o T Pt |~ =P >

92,

17351A0147

V. VENKATA SIVA

93.

17351A0148

P. VIJAY KUMAR

94.

17351A0149

M. YEHOSHUVA

95.

18355A0103

CH. MADHU BABU

,f‘
!
f
,ﬁ
P
P
P
P
P
[a}
P
p
P
P
p
D

96.

18355A0104

CH. MAHESH

97.

18355A0105

A. NAVEEN KUMAR

93.

18355A0106

G. PRASHANTH GOUD

99

18355A0107

B. PRAVALLIKA

10(

18355A0108

M. RAMESH

}-5"@ ™

10]

18355A0109

K. SAROJINI BAI

102

18355A0110

M. SHANTHI VARDHAN

v v

103

18355A0112

B. VINOD KUMAR

OO RS e ot o o

bR erRrTE ™ T
b
B iy i I a=d = = B b S ] R B B e I et Bt

-
Signature ofﬁ: HOD
Hear of the Departmem
Dept. of CIVIL ENGINEERING

Gr. Samuel George Institute of

Engineering & Technology
SARKAPIP.RI3320 Prabacam/ ™

SGIT B.O. - 523 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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College Code : 35

Date: 29/11/2019

CIRCULAR

All the students II and I1I B. Tech are here by informed that “COACHING FOR GATE” will be
commenced from 01/12/2019 to 29/12/2019 on Sunday’s 10 Am to 4 Pm as per the Resource persons
given below. Hence all the students are instructed to attend the classes without fail.

Venue: 203 (EEE Seminar hall), 2™ floor, Sir C.V. Raman Bhavan

SLNO | Subject Name of the Faculty

1 Control System Mr. G. Indra Kishore
2 Electrical Machine Mr. M. Venkateswarlu
3 Power System Mr. K. Suresh

4 Electrical Circuit Mr. B. Rajesh

~ princhPR§iPal_
Dr. SAMUEL GEORGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
Copy to Hod’s — CIVIL, MARKAPUR-523 316,Prakasam Dist
EEE,
Mechanical,
ECE,
CSE,

BOYs Hostel,

Girls Hostel
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College Code : 35

COMPETITIVE EXAM COACHING TIME TABLE

]310 DATE Subject Name of the Faculty
| 01/12/2019 Control System Mr. G. Indra Kishore
2 08/12/2019 Electrical Machine Mr. M. Venkateswarlu
3 15/12/2019 Power System Mr. K. Suresh
4 29/12/2019 Electrical Circuit Mr. B. Rajesh
Sign%the HOD Signature of the Principal
HEAD COF THE DEPARTMENT PRINCIPAL
ELECTRICAL & ELECTRONICS o SAMUEL GEORGE INSTITUTE
ENGINEERING OF ENGINEERING & TECHNOLOGY
Dr.SGIT,MARKAPUR MARKAPUR-523 316, Prakasam Dist.

Prakasam District, (A.2), Pin:523 316

-

SGITB.O. - 523 320, George Town, Darir;':adugu (Vi), Markapur (M), Prakasam (Dist), A.P.



Dr. Samuel George Institute of Engineering & Technology

Approved By AICTE, New Delhi & Affiliated to JNTUK, KAKINADA
An ISO 9000 : 2001 Certified Institution

Phone : +918596-200064 (Off) Website : www.drsgiet.ac.in
Mobile : 9618257287, 9849332122 e-mail : sgit.principal@gmail.com
Fax : +918596-223127 drsgit_35@yahoo.co.in
College Code : 35
REPORT

Dr. Samuel George Institute of Engineering & Technology organized a GATE COACHING
from 01/12/2019 to 29/12/2019. The program was organized to provide basics on the Preparation for the
GATE EXAM for II and III B. Tech students.

RESOURCE PERSON DETAILS

1. Mr. M. Venkateswarlu
Professor, department Electrical and Electronic Engineering
Dr. SGIT

2. Mr. K. Suresh

Assistant professor, department Electrical and Electronic Engineering
Dr. SGIT

3. Mr. G. Indra Kishore
Associate professor, department Electrical and Electronic Engineering
G.M.R. Institute of Technology

4. Mr. B. Rajesh
Assistant professor, department Electrical and Electronic Engineering
Vidya Jyothi Institute of Technology, HYD

The benefits of the Program include:

» To create awareness about gate competitive examination among the students
» To support the students by Providing necessary information about marks weight age
> To give guidance and coaching with free accessibility

Outcomes:

% The coaching was organized to gain student on concepts of the GATE Exam
%+ Preparation tips for the GATE Examination
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Mobile : 9618257287, 9849332122 amial = spitorlne el Earnallcdin
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A AFCSCA RO e College Code : 35

NAME OF THE PROGRAM: COACHING FOR GATE EXAM
DURATION :01/12/2019 to 29/12/2019

LIST OF THE STUDENTS ENROLLED

SI. NO Roll No Name the student Signatureol te
student

1. | 18351A0201 | P. BHARATH SIMHA REDDY __ |D.]Y ndna, &
2 18351A0203 | B. CHAITHANYA KUMAR B .ot ikang g
3 18351A0204 | SK. DADAPEER ok DmcﬂapenJ\
4. 18351A0205 | S. KANNI R et et
5. 18351A0206 | M. LAKSHMI PARVATHI M (ool cnone
6. 18351A0207 | A. MAHESH Al 0ahepn
7. 18351A0208 | M. MAHESH .
8. 18351A0210 | B. MANI KIRAN 1. onand’ e e
9. 18351A0211 | R. MOUNIKA BAI ) :
10. 18351A0212 | B. NAGAMMA B4l
1. | 18351A0213 | M. NAGAMUNI J\ﬁo@ e
[2. | 18351A0214 | K. NARENDRA M NAKEN kR
13. | 18351A0217 |Y.OBULAMMA Y o\aemme,
14. | 18351A0218 | J. PRIYANKA N Py
15. | 18351A0219 | D. PUSHPA D . Dy —
16 | 18351A0220 | K. RAJA MANOHAR [« &:«my’nmiﬁ]
17. 18351A0221 | U. RAJESH D
18. | 18351A0222 | M. RAJESWARI > che/thm?
19. | 18351A0223 | T. RAMANJANEYULU | o :
20. | 18351A0224 | T. RAMESH 7+ ¢
21. 18351A0225 | M. RANGASWAMY U P ainaniving
22. | 18351A0226 |S.RAVI KUMAR RonASze s
23. | 18351A0227 | G.SAI KUMAR e Ca gundy
24. | 18351A0229 | M. SHOBA RANI 1S Stau f
25. | 18351A0230 | V.SHOWRIRAJULU LA ey ;O/a’af'
26. | 18351A0232 |J. SUBBAYYA = S.s_&\e.bo\.u)\,\o\
27. | 19355A0201 | K. ANJANEYULU AyvnAlaal < |
28. | 19355A0202 | V. ARUN KUMAR V-AYUD Yo -
29. | 19355A0203 | G.JAYA NIRMALA ‘
30. | 19355A0204 | P. MAHESH
31. | 19355A0205 | T. NABEERASOOL TN
32. | 19355A0206 | E. PAVAN KALYAN E (B0 Wl
33. | 19355A0207 | V. PRAVALLIKA N Ll=d |,
34. | 19355A0208 | V. RAJESWARA REDDY Roydilio, , Pedd
35. | 19355A0209 | M. RAKESH M~ kKafaih .
36. | 19355A0210 | Y.SANDHYA . Sendh
37. | 19355A0211 | B. THIRUPATHAMMA s
38. | 19355A0212 | T. VENKATA SIVA [Tyvenietn Jus

~
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il
39. | 19355A0213 | G. VINOD - VinoD .
40. | 17351A0203 | K. CHINNA LINGAIAH fe.clivna Yngainh
41. | 17351A0204 | V. CHINNA NAGAIAH
42! 17351A0205 | p. DHARMARAJU (7 Dhavm aiu
43. | 17351A0206 | B. GANGA MAHENDRA 2. (xnencn d,
44. | 17351A0207 | M. JOSEPH M. 0JEL
45. | 17351A0208 | B. KIRAN B &g
46. | 17351A0209 | M. KIRAN KUMAR v kf‘ﬂ(}‘ﬂ ’ﬂ!ﬂ}ﬁ_
47. | 17351A0210 | B. LOKESHWAR
48. | 17351A0211 | B. MARY JOY 'Z- ]V
49. 17351A0212 | M. MUDDU KRISHNA i A LL am)f 2 Léﬁ -
50. 17351A0213 | K. NAVEEN Ko Navee 0
5I. | 17351A0214 | V. NAVEEN KUMAR - alaveen Ym]
52. | 17351A0216 |B. PRABHAKAR 12 L bl
53. | 17351A0217 | R. PRASANTHI oK
54. | 17351A0218 | B. PRAVEEN KUMAR /P/(J’ ANV ST
55. | 17351A0219 | T. RAJESH T eedesh
56. | 17351A0220 | K. RAJKUMAR rog i ha
57. | 17351A0221 | B. RAKESH 9Se Kokl 7
58. | 17351A0222 | K. RAVI KUMAR . Yo Cumon’
59. 17351A0223 | Y. RUBEN VR0
60. 17351A0224 | T. SANDEEP ca mn)»f“ e
61. | 17351A0225 | J. SATISH e,
62. | 17351A0226 | SK. SHAJITH SK Sha SPH
63. 17351A0229 | V. SREENU pmu
64. | 17351A0231 | Y.SURESH m/r?Z 0 N
65. | 17351A0234 | P. VINAY KUMAR Do LY, (O
66. | 18355A0201 | K. ABHINAY Ia'u - h:OCUJ A
67. | 18355A0202 | N. GIDYONU A 129 L) W\—
68. | 18355A0203 | A. KAVYA A" ézﬂ‘—
69. | 18355A0204 | B. MANJUNATH SO0 /’4%7” ‘T
70. | 18355A0205 | V. MANOJ KUMAR s Aaint [,,Wm}
71. | 18355A0206 | K. NAGA BABU Y wdda Aol
72. | 18355A0207 | SK. NAGUR BASHA L C.&e L8
73. 18355A0208 | M. PRASANNA ' gnrh L
74. | 18355A0209 | CH. PRUDHVIRAJ 0 PO
75. | 18355A0210 | B. SHYAM SUDHAKAR Beghyam sdldeg>
76. | 18355A0211 | K. SRINIVASA REDDY oy VO eSS
77. | 18355A0212 | CH. VANESH Ten Saneslh
78. 18355A0213 | SK. MAHAMMAD ANWAR (all /wp m@ ,Q/\G\/lﬁ

HerHA@DMENT
RONICS
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College Code : 35

NAME OF THE PROGRAM : COACHING FOR GATE EXAM
DURATION :01/12/2019 to 29/12/2019
Attendance

Zw
o=

Roll No

Name the student

01/12

08/12

15/12

29/12

—

18351A0201

P. BHARATH SIMHA
REDDY

P

18351A0203

B. CHAITHANYA KUMAR

18351A0204

SK. DADAPEER

18351A0205

S. KANNI

stoTo 0

18351A0206

M. LAKSHMI PARVATHI

18351A0207

A. MAHESH

|

18351A0208

M. MAHESH

il nlks]

o |~[an LW

18351A0210

B. MANI KIRAN

2

18351A0211

R. MOUNIKA BAI

=

—
S

18351A0212

B. NAGAMMA

—
—_—

.| 18351A0213

M. NAGAMUNI

ST

= OO T

b2

18351A0214

K. NARENDRA

—_—
(0%}

18351A0217

Y. OBULAMMA

>

18351A0218

J. PRIYANKA

h

18351A0219

D. PUSHPA

2

18351A0220

K. RAJA MANOHAR

.
i

18351A0221

U. RAJESH

_.
i

18351A0222

M. RAJESWARI

bt

18351A0223

T. RAMANJANEYULU

(o]
o

.| 18351A0224

T. RAMESH

]

.| 18351A0225

M. RANGASWAMY

(s
[\®]

.| 18351A0226

S. RAVI KUMAR

]
(V%]

.| 18351A0227

G. SAI KUMAR

24,

18351A0229

M. SHOBA RANI

25,

18351A0230

V. SHOWRIRAJULU

26.

18351A0232

J. SUBBAYYA

27.

19355A0201

K. ANJANEYULU

28.

19355A0202

V. ARUN KUMAR

29.

19355A0203

G. JAYA NIRMALA

Prorers T Po o oroto e to o

30.

19355A0204

P. MAHESH

31.

19355A0205

T. NABEERASOOL

32.

19355A0206

E. PAVAN KALYAN

35.

19355A0207

V. PRAVALLIKA

34.

19355A0208

V. RAJESWARA REDDY

O OO0 Ol o ToTo o [ O PO RO TS ™ [0 [0 [0 0[O0 Mo

35.

19355A0209

M. RAKESH

36.

19355A0210

Y. SANDHYA

3.

19355A0211

B. THIRUPATHAMMA

38.

19355A0212

T. VENKATA SIVA

e O

4
p
p
P
P
4
P
P
P
p
4
P
¢
P
P
p
P
P
P
P
p
P
p
p
p
p
P
P
P
P
p
P
P
,9
P
P
P

ool e ol v et e e s s b o
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39.

19355A0213

G. VINOD

40.

17351A0203

K. CHINNA LINGAIAH

41.

17351A0204

V. CHINNA NAGAIAH

42.

17351A0205

P. DHARMARAJU

43.

17351A0206

B. GANGA MAHENDRA

44,

17351A0207

M. JOSEPH

45.

17351A0208

B. KIRAN

e imadn=l -l I

46.

17351A0209

M. KIRAN KUMAR

47.

17351A0210

B. LOKESHWAR

48.

17351A0211

B. MARY JOY

49.

17351A0212

M. MUDDU KRISHNA

50.

17351A0213

K. NAVEEN

51,

17351A0214

V. NAVEEN KUMAR

52.

17351A0216

B. PRABHAKAR

53.

17351A0217

R. PRASANTHI

54.

17351A0218

B. PRAVEEN KUMAR

55.

17351A0219

T. RAJESH

56.

17351A0220

K. RAJKUMAR

57.

17351A0221

B. RAKESH

58.

17351A0222

K. RAVI KUMAR

59.

17351A0223

Y. RUBEN

60.

17351A0224

T. SANDEEP

61.

17351A0225

J. SATISH

62.

17351A0226

SK. SHAJITH

63.

17351A0229

V. SREENU

64.

17351A0231

Y. SURESH

T oot RS

65.

17351A0234

P. VINAY KUMAR

66.

18355A0201

K. ABHINAY

67.

18355A0202

N. GIDYONU

68.

18355A0203

A. KAVYA

69.

18355A0204

B. MANJUNATH

70.

18355A0205

V. MANOJ KUMAR

7.

18355A0206

K. NAGA BABU

A2

18355A0207

SK. NAGUR BASHA

73.

18355A0208

M. PRASANNA

74.

18355A0209

CH. PRUDHVIRAJ

75.

18355A0210

B. SHYAM SUDHAKAR

o MO OO M 45-0.\.,..5-3.0-53.-5 ey 1 OTO OO P MO ro M ok 'U‘O‘U:L"U"T-"‘G'G

76.

18355A0211

K. SRINIVASA REDDY

77.

18355A0212

CH. VANESH

78.

18355A0213

SK. MAHAMMAD ANWAR
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College Code : 35

Date: 29/11/2019

CIRCULAR

All the students Il and 11l B. Tech are here by informed that “COACHING FOR GATE” will be
commenced from 01/12/2019 to 29/12/2019 on Sunday’s 10 Am to 4 Pm as per the Resource persons
given below. Hence all the students are instructed to attend the classes without fail.

Venue: Class Room, 2 floor, Sir C.V. Raman Bhavan

SILNO | Subject Name of the Faculty

1 Fluid Mechanics & Hydraulic Dr. K.V.S. Narayana
Machines

2 Production Technology K. Vijaya Kumar

3 Kinematics of Machinery D. Muralidhar Yadav

4 Thermal Engineering M. Anjaneyulu

#T

@/

Signature of the Principal

AYYYA S
~ PRINCIPAL —™—

Or SAMUEL GEORGE INSTITUTE
Copy 1o Hol's—CIvILs OF ENGINEERING & TECHNOLOGY

MARKAPUR-523 316,Prakasam Dist.
EEE,
Mechanical,
ECE,
CSE,

BOYs Hostel,

Girls Hostel
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College Code : 35

COMPETITIVE EXAM COACHING TIME TABLE

]?IEJ DATE Subject Name of the Faculty

Fluid Mechanics & Dr. K.V.S. Narayana

1 DN Hydraulic Machines

5 08/12/2019 Production K. Vijaya Kumar
Technology

3 15/12/2019 Klnen_'latlcs of D. Muralidhar Yadav
Machinery

4 29/12/2019 Thermal Engineering | M. Anjaneyulu

f the Principal

%, Samuel George Institune «

Engineering & Technology
AMRKAPURS23 396 Pranacam ™ - °

-

— PRINCIPAL ™
Or. SAMUEL GEORGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
MARKAPUR-523 316,Prakasam Dist

SGIT B.O. - 523 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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RAANCIC AN~ CTIRT College Code : 35
REPORT

Dr. Samuel George Institute of Engineering & Technology organized a GATE COACHING
from 01/12/2019 to 29/12/2019. The program was organized to provide basics on the Preparation for the
GATE EXAM for Il and III B. Tech students.

RESOURCE PERSON DETAILS

1. Dr. K.V.S. Narayana
Professor, department of Mechanical Engineering
Dr. SGIT

2. K. Vijaya Kumar
Associate professor, department of Mechanical Engineering
Dr. SGIT

3. D. Muralidhar Yadav
Assistant professor, department of Mechanical Engineering
Dr. SGIT

4. M. Anjaneyulu
Assistant professor, department of Mechanical Engineering
Dr. SGIT

The benefits of the Program include:

» To create awareness about gate competitive examination among the students
» To support the students by Providing necessary information about marks weight age
» To give guidance and coaching with free accessibility

Qutcomes:

* The coaching was organized to gain student on concepts of the GATE Exam

R

% Preparation tips for the GATE Examination
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35

NAME OF THE PROGRAM: COACHING FOR GATE EXAM

DURATION - 01/12/2019 to 29/12/2019
LIST OF THE STUDENTS ENROLLED
SL. NO Roll No Name the student Sigmatmreal e
student

B 18351A0301 | K. ADINARAYANA A D) N abFpe.
2. 18351A0302 | M. BALAIAH M- =z Lataln
3. 18351A0303 | M. BALA KRISHNA v . Bnla bric
4. 18351A0304 | V. BASAVA RAJU Vo Rosmno Podds .
5. 18351A0305 | K. BETTESEY DAYANA \< eodd% Aaonh_
6. 18351A0306 | S. BHAVANI S. [Ahavail]
7. 18351A0307 | N. CHANDRA KIRAN REDDY  [M.Chonsh= Eia Qg
8. 18351A0308 | S. CHANDRA SHEKAR R Ao Qe
9. 18351A0309 | S. CHENNAKESAVA S-clhegatashou
10. | 18351A0310 | M. DIWAKAR NAIK M-Pivakay \\bﬂl
11. | 18351A0311 | B. HEMAVATHI 2. tepmnan Th
12. | 18351A0312 | Y. INDRASENA REDDY w - Urdeeng 4
13. | 18351A0313 |S.JAGADEESH < 3oCao Onewsdn |
4. | 18351A0314 | J.JAYA SIMHA REDDY . oo g\ MY
15. | 18351A0315 | D. KHASIMPEERA D oSz 3l
16. | 18351A0316 | D. KIRAN D Ly oL
17. | 18351A0317 | M. KISHORE M. BT -
18. 18351A0318 | D. MADHU SUDHAN REDDY 0. VO Sty Dl
19. | 18351A0320 | O. MAHESH 0 - mhed
20. | 18351A0321 | M. MANOJ o Maune)
21. | 18351A0322 | E. NAGARAJU £. Nagdayaig
22. | 18351A0324 | P. OBULESU 0. CotNR3IN, ™
23. | 18351A0325 | D. PRASHANTH TQ
24, 18351A0326 | K. RENUKA BAI <+ Rouisg [ek
25, 18351A0327 | M. SAI MANIKANTA M_w Mozt
26. | 18351A0328 | N. SAI NIRANJAN REDDY N -So, NERMan I
27 18351A0330 | G. SREENIVASULU B S r et
28. | 18351A0332 | K. TEJA |< —TeSan
29 | 18351A0333 | SK. THANISHA Tk 1ha DJShCl!
30. 18351A0334 | D. VAMSI BV A
31. 18351A0335 | D. VENKATESH NAIK Denkderh rolid
32. | 18351A0336 | N. VENUGOPALA SWAMY N e g ol .
33. | 19355A0301 | M. ABDULLA M A R DU oY
34. 19355A0302 | SK. ABDUL MASOOD SE. & Hdud
35. | 19355A0303 | Y. AKHIL KUMAR Y. AW h
36. 19355A0304 | P. ARAVIND KUMAR 0.6V ke
37. | 19355A0305 | K. GOVARDHAN e B e
38. | 19355A0306 | B. HARISH KUMAR L1 WiIEh oY
39. 19355A0307 | K. JAGADEESWARA REDDY Dogpde 3.0 Pably
40. | 19355A0308 | SD. MUZAHID S0 puza il
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41. 19355A0310 | K. PAVAN k- ranvaiA

42. | 19355A0311 | M. PAVAN KUMAR TN

43. | 19355A0312 | M. PRASHANTH M. porashans™

44. | 19355A0313 | CH. RAMESH CIA- Py

45, 19355A0314 | P. SIVA KUMAR Lol

46. | 19355A0315 | K. VENKATA SAISIVA REDDY | \/onEalq _garé

47. | 19355A0316 | M. VENKATA SIVA RAMULU M.uemkq&m Shnl Dol

48. | 19355A0317 |S. VENKATESWARLU SO e Ao issald

49. | 17351A0301 | G. ANIL KUMAR G out k

50. | 17351A0302 | CH. BABAVALI - i;qbauuﬁ@

51. | 17351A0303 | M. CHAITANYA M- ooy

52. | 17351A0304 | Y. DHARMENDRA 4. @oSoNdsa |

53. | 17351A0305 | V. GALI REDDY Vi Byl L R ech

54. | 17351A0306 | M. GANGADHAR . Eianodlb r

55. | 17351A0307 | K. GURUMURTHY s G s s i

56. | 17351A0308 | M. GURUPRASAD A (Tl L YA

57. | 17351A0309 | v.JAYAPAUL W\ e aPoul

58. 17351A0310 | V. KARUNAKAR V. Fesuan feem

59. | 17351A0311 | U. KAVYA W kewvpou

60. | 17351A0312 | SK. KHALEEL BASHA Sle. Hhodet i ahed

61. | 17351A0313 | J. KIRAN KUMAR A Al

62. 17351A0315 | SK. MAHAMMAD JABIVULLA  [$|¢. padhamned Jabitfjres

63. | 17351A0316 | CH. MAHAMMAD SHAREEF |\, . mﬁ\,\(.ﬂmm&k %\ao:r\elLQ

64. 17351A0317 | V.S. MAHENDRA REDDY Y. S hahends

65. 17351A0318 | A. MAHESH BABU A Mahe o e)a.lbx,

66. | 17351A0319 | M. MANOJ KUMAR W e uvo)

67. | 17351A0320 | SK. MANSOOR AHAMMAD K. Nowg oo Ahapnnad

68. | 17351A0321 | T. MUNIRANGADU T oM MNQNGnR -

69. | 17351A0322 | A. MUTHU 1A . e

70. | 17351A0323 | T. NAVEEN KUMAR T Newaer Lannin

71. | 17351A0324 | G. OBULESU & Obulo s L

72. | 17351A0326 | G. PREM CHAND (. DY ©

73. | 17351A0327 | N. PREM KUMAR N @St ke

74. | 17351A0328 | H. RAJESH I Roy ey~

75. | 17351A0329 | K. RAJESH e OoSEnln

76. | 17351A0330 | V. RAJKUMAR NAIK Rl s Nl

77. | 17351A0331 | v.SAI KRISHNA VSl Edahre

78. | 17351A0332 | G. SAI KUMAR £ - Son. M

79. 17351A0333 | G. SIVA KRISHNA B inga e han |

80. | 17351A0334 | P.SURESH F S Uk

81. 17351A0335 | D. SWAPNA O 5P

82. | 17351A0336 | P. VENKANNA p. VemUa e

83. | 17351A0337 | V. VENKATA RAO T

84. | 17351A0339 | K. VENKATESWARA RAO m%%%@

85. | 17351A0340 | P. VENUGOPAL P N Bope L

86. 17351A0341 | D. VIJAY KUMAR N i )Mkmj

SGIT B.O. - 523 320, George Town, Darin.'nadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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87. | 17351A0342 | P. YESAIAH D LJ e Salot~ "
88. | 17351A0343 | K. YESU BANGARAIAH 0 ee ako ra«l ~ .
89. | 18355A0301 | SK. ALLANABI A CIN A\Oom&h
90. 18355A0302 | B. BALA RAJU & . Sello
91. | 18355A0303 | G.CHARLESS fo. ' lron 4N
92. | 18355A0304 | K. KIRAN KUMAR NAIK I e toran Eonon (gl
93. | 18355A0305 | K. MANISH e oA
94. 18355A0306 | N. NARENDRA KUMAR M. Neoerdra £end)
95. | 18355A0307 | P. PRASAD NAIK P-Crasad nalk
96. | 18355A0308 | Y. RAJINI U Rarrmd
97. | 18355A0309 | G. RATNA BABU RO Golet ]
98 18355A0310 T. VENKATA MANIKANTHA Ta VQnrl\‘;_cﬁoL \Tb.m
: REDDY 1aamilaes l
99. | 18355A0311 | B. VENKATA SAI 13 Ve~ Telf
100. | 18355A0312 | R. PRAKASH R. Cra\w o.br\'\ 3
101. | 18355A0313 | A. BHUVANESWARI B 8hleng, ban
102. | 16351A0302 | p. BALUDU P (5 aQ (vg)t-

Engineering & Te i
ch
3““‘“‘623 gﬁ Prakax: r‘o'\?g-v‘
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NAME OF THE PROGRAM : COACHING FOR GATE EXAM

DURATION - 01/12/2019 to 29/12/2019
Attendance
;[(') Roll No Name the student 01/12 08/12 15/12 29/12
.| 18351A0301 | K. ADINARAYANA ) P P ¥
2. | 18351A0302 | M. BALAIAH P A p P
3. | 18351A0303 | M. BALA KRISHNA ) P D P
4. | 18351A0304 | V. BASAVA RAJU ) ' P P
5.| 18351A0305 | K. BETTESEY DAYANA D P A
6. | 18351A0306 |S.BHAVANI P D 4 P
18351A0307 | N. CHANDRA KIRAN
7. REDDY A P % P
8. | 18351A0308 |S. CHANDRA SHEKAR B [ ‘P £+
9. | 18351A0309 |S. CHENNAKESAVA D P [) |2
10| 18351A0310 | M. DIWAKAR NAIK A P b p
11] 18351A0311 | B. HEMAVATHI D P P D
12 18351A0312 | Y. INDRASENA REDDY D D A D
13| 18351A0313 |S.JAGADEESH P D %)
14| 18351A0314 | J. JAYA SIMHA REDDY D A [2)
15| 18351A0315 | D. KHASIMPEERA D D A
16| 18351A0316 | D. KIRAN P p 2 P
17 18351A0317 | M. KISHORE p p p p
18351A0318 | D. MADHU SUDHAN
8. REDDY P P p 7
19 18351A0320 | O. MAHESH A P 2 P
20] 18351A0321 | M. MANOJ D P 2 p
21| 18351A0322 | E. NAGARAJU D 4 D [2)
22| 18351A0324 | P. OBULESU 5 D P D
23| 18351A0325 | D. PRASHANTH D D -
24] 18351A0326 | K. RENUKA BAI D p P B
25| 18351A0327 | M. SAI MANIKANTA D ) P P
26, 18351A0328 [ N.SAINIRANJAN REDDY | 4 P P
27] 18351A0330 | G. SREENIVASULU D p D P
28] 18351A0332 | K. TEJA D P A P
29] 18351A0333 | SK. THANISHA D P B A
30| 18351A0334 | D. VAMSI D A P D
31 18351A0335 | D. VENKATESH NAIK D P s} [
32] 18351A0336 | N. VENUGOPALA SWAMY | D [2) P P
33| 19355A0301 | M. ABDULLA P 4 P D
34| 19355A0302 | SK. ABDUL MASOOD D P p A
35| 19355A0303 | Y. AKHIL KUMAR A D p P
36 19355A0304 | P. ARAVIND KUMAR [ o) P P
37| 19355A0305 | K. GOVARDHAN D P D =)
38| 19355A0306 | B. HARISH KUMAR pP P A—

~
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| 19355A0307 | K. JAGADEESWARA .
39. REDDY i A‘ ¢ Xal
40| 19355A0308 | SD. MUZAHID 3 ) P A
41] 19355A0310 | K. PAVAN D D A P
42] 19355A0311 | M. PAVAN KUMAR D P P A
43| 19355A0312 | M. PRASHANTH 0 D P P
44 19355A0313 | CH. RAMESH o) P P 2
45| 19355A0314_| P. SIVA KUMAR P e P P
19355A0315 | K. VENKATA SAI SIVA
46. REDDY 4 P p P
19355A0316 | M..VENKATA SIVA
47. RAMULU p P P P
48 19355A0317 | S. VENKATESWARLU #) D P P
49| 17351A0301 | G. ANIL KUMAR D D P %
50| 17351A0302 | CH. BABAVALI D D P 0
51| 17351A0303 | M. CHAITANYA D ) P P
52| 17351A0304 | Y. DHARMENDRA D D D p
3| 17351A0305 | V. GALI REDDY p [8) D 2
54] 17351A0306 | M. GANGADHAR D 0 P
55| 17351A0307 | K. GURUMURTHY P ) P p
56| 17351A0308 | M. GURUPRASAD A D P D
57| 17351A0309 | Y.JAYAPAUL D O p P
58] 17351A0310 | V. KARUNAKAR D A p p
59| 17351A0311 | U. KAVYA P D o) P
60 17351A0312 | SK. KHALEEL BASHA P P ya) P
61] 17351A0313 | J. KIRAN KUMAR P P D N
17351A0315 | SK. MAHAMMAD
62, JABIVULLA P P p ™
17351A0316 | CH. MAHAMMAD
63. SHAREEF v P P P
64| 17351A0317 | v.S. MAHENDRA REDDY P pP p D
65 17351A0318 | A. MAHESH BABU P P D ¢
66] 17351A0319 | M. MANOJ KUMAR P P p P
17351A0320 | SK. MANSOOR
67. AHAMMAD P P ¢ “
68| 17351A0321 | T. MUNIRANGADU A 2 p D
69| 17351A0322 | A. MUTHU D £ P P
70] 17351A0323 | T. NAVEEN KUMAR ) P 2 P
71] 17351A0324 | G. OBULESU P D A )
72| 17351A0326 | G. PREM CHAND p D P [»)
73] 17351A0327 | N. PREM KUMAR D B s} D
74] 17351A0328 | H. RAJESH D Vas p D
75| 17351A0329 | K. RAJESH D [8) D P
76| 17351A0330 | V. RAJKUMAR NAIK ' 2 P D
77] 17351A0331 | v. SAI KRISHNA D ) B 4
78.| 17351A0332 | G.SAI KUMAR A 'p D P
79 17351A0333 | G. SIVA KRISHNA P p P P

SGIT B.O. - 523 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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80] 17351A0334 | P. SURESH P p A P

81| 17351A0335 | D. SWAPNA p A P A

82| 17351A0336 | P. VENKANNA 2 P P A

83| 17351A0337 | V. VENKATA RAO P p P

84| 17351A0339 | K. VENKATESWARA RAO D P P A

85| 17351A0340 | P. VENUGOPAL A P p P

86] 17351A0341 | D. VIJAY KUMAR e P = 2

87| 17351A0342 | P. YESAIAH P P P p

88| 17351A0343 | K. YESU BANGARAIAH D P P P

89| 18355A0301 | SK. ALLANABI P ] P P

90| 18355A0302 | B. BALA RAJU P ) | P

91| 18355A0303 | G. CHARLESS p o A P

92 18355A0304 | K. KIRAN KUMAR NAIK D P P

93] 18355A0305 | K. MANISH D N P D

94] 18355A0306 | N. NARENDRA KUMAR D H > A

95| 18355A0307 | P. PRASAD NAIK P b P

96| 18355A0308 | Y. RAJINI A P P

97 18355A0309 | G. RATNA BABU £ P P P

18355A0310 | T. VENKATA

98. MANIKANTHA REDDY P P A P

99| 18355A0311 | B. VENKATA SAI P © P 4

10 18355A0312 | R. PRAKASH ) P P P

10] 18355A0313 | A. BHUVANESWARI 8] D P P

101 16351A0302 | P. BALUDU P A P D

SG[T_‘B-.O. - 523 320, George Town, Darin‘"tadugu (Vi),
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Date: 29/11/2019

CIRCULAR

All the students II and III B. Tech are here by informed that “COACHING FOR GATE” will be
commenced from 01/12/2019 to 29/12/2019 on Sunday’s 10 Am to 4 Pm as per the Resource persons
given below. Hence all the students are instructed to attend the classes without fail.

Venue: Main seminar hall, Ground floor, Visvesvaraya Bhavan

SLNO

Subject

Name of the Faculty

1 Electro Magnetic Wave &
Transmission Lines

Mr. P. Khadar Khan

2 Satellite Communication Mr. P. Sreenivasulu
3 Digital Signal Processing Mr. Sk. Mastan Vali
4 Electronic Devises & Circuits Mr. K. Rajesh

Copy to Hed’s — CIVIL,
EEE,
Mechanical,
ECE,
CSE,
BOYs Hostel,

Girls Hostel

Signature of the Principal

PRINCIPAL
Or. SAMUEL GECRGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
IAARKAPUR-523 316,Prakasam Dist

SGITB.O. - 523 320, George Town, Darin;uadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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COMPETITIVE EXAM COACHING TIME TABLE

I§J[O DATE Subject Name of the Faculty

Electro Magnetic Mr. P. Khadar Khan

1 01/12/2019 Wave &
Transmission Lines

2 08/12/2019 Satellite o Mr. P. Sreenivasulu
Communication

3 15/12/2019 Digital _Slgnal Mr. Sk. Mastan Vali
Processing

4 29/12/2019 El_ectr'omc Devises & | Mr. K. Rajesh
Circuits

[éw

Signature of the HOD

l

partimetn

%

Signature*of'the Principal
PRINCIPAL —
Or. SAMUEL GEORGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
MARKAPUR-523 316,Prakasam Dist

SGIT B.O. - 523 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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REPORT

Dr. Samuel George Institute of Engineering & Technology organized a GATE COACHING
from 01/12/2019 to 29/12/2019. The program was organized to provide basics on the Preparation for the
GATE EXAM for Il and I1I B. Tech students.

RESOURCE PERSON DETAILS

l. Mr. P. Khadar Khan
Professor, department of ECE
Dr. SGIT

2. Mr. P. Sreenivasulu
Professor, department of ECE
Dr. SGIT

Mr. Sk. Mastan Vali
Professor, department of ECE
Dr. SGIT

(%]

4. Mr. K. Rajesh
Professor, department of ECE
Dr. SGIT
The benefits of the Program include:
» To create awareness about gate competitive examination among the students

» To support the students by Providing necessary information about marks weight age
> To give guidance and coaching with free accessibility

QOutcomes:

%+ The coaching was organized to gain student on concepts of the GATE Exam

-
%+ Preparation tips for the GATE Examination Q /
S5

'EJ ke

SGIT‘B 0. -523 320 George Town, Danmadugu (Vi), Marl@pﬁi':xb\\d ﬁa‘um(@i%’t) A.P.
I

L
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NAME OF THE PROGRAM: COACHING FOR GATE EXAM

DURATION - 01/12/2019 to 29/12/2019
LIST OF THE STUDENTS ENROLLED
SL NO Roll No Name the student Signature of the
y Student

I 18351A0401 | D. AJAY KUMAR D. Mow Je >
2. 18351A0402 | K. ALEKYA REDDY R AT
3 18351A0403 | CH. AMULYA che Qonula
y 18351A0404 | D. ASHOK KUMAR D Aok 1o oo,
3 18351A0405 | V. BHARATHI "N -rhovathi
6. 18351A0406 | K. BHASKAR v RMQ\:cm
7. 18351A0407 | K. CHARISHMA k Clor e hmn,
3. 18351A0408 | P. CHENNA RAYUDU P.chetina £aYud,
9. 18351A0409 | K. DANIEL t e et
10. 18351A0410 | Y. DEDEEPYA \A
1. | 18351A0411 | G.DHANUNJAYA REDDY 5 Dlon
12. | 18351A0412 | K. DIVYA RANI .oy
13. | 18351A0413 | SK. FAYAZ Qk . Faday
14. | 18351A0414 | CH. GANESH ch . God
15. | 18351A0415 | A. HARIKA A-Horika
16. | 18351A0416 | CH. HARSHITHA C W aeeniddne
17. | 18351A0417 | E. INDU ETnp O
I8. | 18351A0418 | SK. IRFAN BABA Qr.2obM
19. | 18351A0419 | SK. MOHAMMAD RAFI ale, M Rack:
20. | 18351A0421 . JITHENDRA KUMAR 2 Tithe 0 chim ko mad

21. 18351A0422

. KALYAN KUMAR

(4. Kataoan e

22. 18351A0423

. KARUNAMMA

N RCTIUS DUV s

23. 18351A0424

N - kANDaG R

o

24. 18351A0425

. KRISHNA KUMAR

(:J [CY‘!/(,"\*'I o~

25. 18351A0426

. KRISHNAVENI

V., KAr Yelhmaven t

26. 18351A0427

B
G
N
N. KONDA GURULU
G
Vv
D

. LAKSHMI DEVI

D Joleshes dah

57 | 18351A0428 | V.LAKSHMI SRINIVASA V e okl o pSaeing
: REDDY 2 =

28. | 18351A0429 | A. LOKESH A Jokel

29. | 18351A0430 |S. MAHA BOOB BASHA <. Nohoy el

30. 18351A0431

P. MAHESWARI

C.oheSwna Y’F

31. 18351A0432

G. MALLIKARJUNA

(n roal kea % 5ua0,

32. 18351 A0433

K. MALLIKARJUNA RAO

33. 18351A0434

P. MANIKANTA

b, ol
| Man%

34. 18351A0435

P. MARIYAMMA

()n i a B4 Laryme,

35. 18351A0436

M. MEENA KUMARI

NI

36. | 18351A0437 | H. MOHAMMED NATHIK VALL | H - Mo acnonsd
37. | 18351A0438 | M. NAGA JYOTHI M N Goctdedhs
38. | 18351A0439 | N. NAGARAJU I\ Neaao raf.,

L} d \}"

SGI'I;,B.O. - 523 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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~

39. 18351A0440 | U. NAGARJUNA REDDY (@IIN
40. | 18351A0441 | P. NAGENDRA PRASAD P 1900 (ﬁﬂ_@g&
41. | 18351A0443 | N. PARIMALA n). p‘d“mm Q
42. | 18351A0444 | G. PAVAN G - DN
43. 18351A0445 | V. PAVAN KUMAR REDDY \r Povon kumad
44, 18351A0446 | Y. PRANAY KUMAR u 9 20 erno
45. | 18351A0447 | P. RAHAMTULLA P. Roihonk ,Nm
46. | 18351A0448 |S.RAJAMOHAN REDDY 2 lm&mar harty
47. | 18351A0449 | T. RAJA SEKHAR REDDY <. Mmoe sitho
48. | 18351A0450 | A. RAMADEVI A« Ramad ey
49. | 18351A0451 | A. RAMA LAKSHMI A ¥
50. | 18351A0452 | M. RAMESH M. Kaane o
51. | 18351A0453 | G. RAVALI G Pavals’
52. | 18351A0454 | K. RAVINDRA K. Qeniindmae
53. 18351A0455 | D. RECHAL D - Rechaol)
54. | 18351A0456 | P. SAGAR P.Caaas
55. | 18351A0457 | T. SAI KRISHNA CHAITANYA |1, S 42, clin!
56. | 18351A0458 | A. SAI KRISHNA REDDY Bsel Pl
57. | 18351A0459 | R. SALAMMA R Qadarmma
58. | 18351A0460 | T. SAMARA SIMHA REDDY T Comay o mho.
59. | 18351A0461 | U.SANDHYA RANI Ue<n
60. | 18351A0462 [S.SHIVA SHRAVAN KUMAR | = .Chiua.C voxauan
61. | 18351A0463 | M. SRAVANI M. Qyava.,
62. 18351A0464 | K. SREENU S0 N
63. | 18351A0465 | M. SUDHAKAR M Sudhaad)
64. 18351A0466 | S. SUKANYA 3. Qulrany a
65. | 18351A0467 | A. SUMANTH AcS C
66. 18351A0468 | CH. SUPRIYA Cis SOPR\WE
67. | 18351A0469 | R. SURENDRA Q. ¢y xenami
68. | 18351A0470 |S.SURENDRA REDDY 8. 2 Reddy
69. | 18351A0471 | K.SUSMITHA fe-
70. | 18351A0472 | SD. SYFFULLA eph -Suyttulla
71. | 18351A0473 | SD. TASLEEM TANVEER 2o TASUEM 4
72. | 18351A0474 | D. UMADEVI Il M
73. | 18351A0475 | K. VAMSHI KRISHNA D WAgereul
74. | 18351A0476 | B. VAMSI NAIK 2. VamS Nt
75. | 18351A0477 | T. VENKATA ANITHA 1= Jenbafotn?Hha
76. 18351A0478 | M. VENKATA KAVYA (VY . Vm&mx
77. 18351A0479 | Gadwala. VENKATA RAMANA  [(n« \J . ooy
78. | 18351A0480 | Gurram. VENKATA RAMANA | 1/ R aman6
79. | 18351A0481 | B. VENKATA RAMI REDDY . ue
80. | 18351A0482 | B. VENKATA REDDY R uenkola  Pedau
81. | 18351A0483 |Y.VENKATA SHIRISHA Y- QRSTiMAA
8 18351A0484 | G. VENKATA SIVA LAKSHMI N ’

: NARAYANA Gy Vs S L prevrtifoee
83. | 18351A0485 | P. VENKATA SUBBAIAH 7 o l@te A
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84. | 18351A0486 | G. VENKATA SUBBULU e \temn\mA o wﬂuﬁk

85. | 18351A0487 | D. VENKAT SACHIN D oubet AN

86. | 18351A0488 | M. VIJAYA BHASKARA REDDY | M+ \ijoot £ dhodcah

87. | 18351A0489 | U.VIJAY KUMAR O, Y Eomo

88. 18351A0490 | K. VINEETH k. UPnceth

80. | 19355A0401 | B. AJAY KUMAR p. May (ceed

90. | 19355A0402 | E. ASHOK KUMAR E G S o

91. | 19355A0403 | V.CHAITHANYA V- rpptionye

92. | 19355A0404 | A. DEENA RANI 4 -Doong ran,

93. | 19355A0405 | P. DEEPIKA P Decp, ko

94. | 19355A0406 |S.JAYA LALITHA S o) M 9

95. | 19355A0407 | G. NIRANJAN BABU Gw Tor 2, b

'96. | 19355A0408 | A. RATNAVALLI 'I'%EE_L\

97. | 19355A0409 | B. SREELEKHA E Oy oo(lb UA’%

98. | 19355A0410 | R. SUKANYA

99. | 19355A0411 | B. THARADEVI Bme@bV \

100. | 19355A0412 | SK. KARISHMA A o

101. | 173510401 | SK. AFREED HUSSAIN L&_Méﬁ

102. | 17351A0402 | B. AKHIL B..ALh?

103. | 17351A0403 |S. ANITHA S Anedha

104.| 17351A0408 |V.BUELA v. Bueln

105.| 17351A0409 | K. CHANDRA KALA b _Qlandia bt

106. | 17351A0410 | P. CHINNA LALAIAH CH Dot YR

107.| 17351A0411 | CH. DEEVENA CH- D%&u avier

108. | 17351A0412 | P.DIVYA P. DiVyao

109. | 17351A0413 | U. GANGADRI V* a4,

110. | 17351A0416 |S. HARIKAA S Haon(cx

LIL. [ 17351A0417 | R. JAYANTH KUMAR £ ~inhath (rae ]

112.| 17351A0418 | V. SRAVANTHI V- Qravankin

113.| 17351A0419 | R.JYOTHSNA R. Tun+ts n4

114.| 17351A0420 | N. KALPANA [SEA N

115, | 17351A0421 | D.KANAKA LAKSHMI L Conalie- Lo&h\w
: DURGAVATHI ™ H

116. | 17351A0422 | G. KANYA DHARANI !

117. | 17351A0423 | v. KEZIA V. kdsia

118.| 17351A0425 | CH. KOTA SIRI CHANDANA cd o edo s 1Ry

119. | 17351A0426 | B. KUMARI B koo

120. | 17351A0427 | M. LAKSHMI NEELIMA M e ladet DMM

121. | 17351A0428 | D. LALINI I Lo baY

122.| 17351A0429 |V.LATHA Vo | atlian

123.| 17351A0430 |.J. MADHAN KUMAR A rhad haf

124. | 17351A0431 | J. MANJULA ik MQDR,LQO:

125. | 17351A0433 | K. MARIYA BABU c (?/L(z;h)( PN

126.| 17351A0434 | D. MOUNIKA Y N RO

127. | 17351A0435 | G.N. MURALI KRISHNA O

128. | 17351A0436 | B. NAGA JYOTHI B vvga UJD‘H[

SGIT B.O. - 523 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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129. [ 17351A0437 | B. NAGA LAKSHMI b a0 (o,
130. | 17351A0438 | N. NAGENDRA BABU N pl. Rahis
131.| 17351A0440 | B. NASARA REDDY 2 19080 recklg
132.| 17351A0442 | C. PAVITHRA C .« psVithn g
133.| 17351A0445 | M. PRIYANKA M. DRivon ko
134. | 17351A0446 |S. PRIYANKA S, Priuankes
135.| 17351A0447 | P. RAFI P. gl
136.| 17351A0448 | J. RAJA SEKHAR - Sl
137.| 17351A0449 | P. RAJA SWETHA PRy 5:. -y
138.| 17351A0452 | P. RINCI RANI P. Rined RBant
139. | 17351A0454 | M. SAI KIRAN NAIK M. % Favy
140. | 17351A0456 | K. SAINATH REDDY ke . Conofn
141.| 17351A0457 | V.SAMPATH KUMAR w s SoamPedh Lamad
142. | 17351A0458 | M. SANDHYA RANI M. . Rang
143. | 17351A0459 | G. SHANTHA £ . ShaandCo,
144. | 17351A0460 |V.SHARMILA {/. ala
145. | 17351A0461 | M. SHOBHA RANI M. o .ponl
146. | 17351A0463 | P. SREEDHAR P Sy ol
147.| 17351A0464 | V. SREEMANVITHA AL H’Y ree N QW) He,
148. | 17351A0465 | N. SREENATH - S1eenkdtn
149. | 17351A0466 | M. SRI LAKSHMI M e B8 el
150. | 17351A0467 | CH. SURENDRA Ol 5004
151.| 17351A0468 |J. SWETHA ST Quoedd o,
152. | 17351A0469 | K. SYAMALA v . Su armolos
153.| 17351A0470 |S. VANI C\any
154. | 17351A0471 | P. VEERA VENKATA RAMANA | @, \l » venlai oo
[ss | 17351A0473 | M. VENKATA NAGENDRA M ~vewladz
PAVAN KUMAR A S enV A
156. | 17351A0475 | B. VENKATESWARA REDDY | ¢,. Ve Qo ANy,
157.| 17351A0476 |J. VENKATESWARLU T o w oo e Susy\u
158. | 17351A0477 | M. VIJAY KUMAR m Vize |- o))
159. | 17351A0479 | M. YELAGONDAIAH Yela Aandaid
160. | 18355A0401 | J. LAKSHMI SAILAJA 'j &L@Rm\%m
161. | 18355A0402 | M. SAI RADHIKA b Qe
162.| 18355A0403 | CH. SUDHAKAR e Sedhalean
163. | 18355A0404 | K. YARRAIAH

-

<, Uab‘&"dhh
J
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/
the HOD
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SGIT B O.-523 320. George Town, Danr‘nadugu (Vi), Markapur (I\/is P,ra

Sam (Dlst) A F’
MARKAPUR-523 3



Dr. Samuel George Institute of Engineering & Technology

Approved By AICTE, New Delhi & Affiliated to JNTUK, KAKINADA.
An ISO 9000 : 2001 Certified Institution

Phone

A : #+918596-200064 (Off) Website : www.drsgiet.ac.in
Mobile : 9618257287, 9848332122 e-mail : sgit.principal@gmail.com
Fax : +918596-223127

drsgit_35@yahoo.co.in
College Code : 35

TVEAXCIC AU EC

NAME OF THE PROGRAM : COACHING FOR GATE EXAM
DURATION :01/12/2019 to 29/12/2019
Attendance

SI.

Roll No

Name the student

01/12

08/12

15/12

2912

18351A0401

D. AJAY KUMAR

<

18351A0402

K. ALEKYA REDDY

18351A0403

CH. AMULYA

18351A0404

D. ASHOK KUMAR

18351A0405

V. BHARATHI

18351A0406

K. BHASKAR

18351A0407

K. CHARISHMA

TSSO

18351A0408

P. CHENNA RAYUDU

18351A0409

K. DANIEL

18351A0410

Y. DEDEEPYA

.| 18351A0411

G. DHANUNJAYA REDDY

=T ‘ﬁb.\b-b IToo~r

18351A0412

K. DIVYA RANI

o PSP TS PSS

18351A0413

SK. FAYAZ

18351A0414

CH. GANESH

18351A0415

A. HARIKA

T

18351A0416

CH. HARSHITHA

-U"G-U q;.

18351A0417

E. INDU

18351A0418

SK. IRFAN BABA

18351A0419

SK. MOHAMMAD RAFI

N

18351A0421

B. JITHENDRA KUMAR

.| 18351A0422

. KALYAN KUMAR

18351A0423

. KARUNAMMA

SO RS

.| 18351A0424

18351A0425

- KRISHNA KUMAR

=N

.| 18351A0426

. KRISHNAVENI

.| 18351A0427

G
N
N. KONDA GURULU
G
Vv
D

. LAKSHMI DEVI

18351A0428

V. LAKSHMI SRINIVASA
REDDY

.| 18351A0429

A. LOKESH

V0 oo

.| 18351A0430

S. MAHA BOOB BASHA

18351 A0431

P. MAHESWARI

ST 7O

.| 18351A0432

G. MALLIKARJUNA

o

18351A0433

K. MALLIKARJUNA RAO

.| 18351A0434

P. MANIKANTA

18351A0435

P. MARIYAMMA

18351A0436

M. MEENA KUMARI

18351A0437

H. MOHAMMED NATHIK
VALI

.| 18351A0438

M. NAGA JYOTHI

™Y -o:b-‘g'g STRTORS |0 ‘:3"6"6"?)"\‘)‘533"\'5?: STOR SR S| 2

™ = R

O OO~

50 Do
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38.

18351A0439

N. NAGARAJU

P

39.

18351A0440

U. NAGARJUNA REDDY

40.

18351A0441

P. NAGENDRA PRASAD

V5 1O

41.

18351A0443

N. PARIMALA

\J

42.

18351A0444

G. PAVAN

43.

18351A0445

V. PAVAN KUMAR REDDY

44,

18351A0446

Y. PRANAY KUMAR

45.

18351A0447

P. RAHAMTULLA

oo

46.

18351 A0448

S. RAJAMOHAN REDDY

47.

18351A0449

T. RAJA SEKHAR REDDY

k)

oSO RS OO

48.

18351A0450

A. RAMADEVI

49,

18351A0451

A. RAMA LAKSHMI

50.

18351A0452

M. RAMESH

51.

18351A0453

G. RAVALI

52

18351A0454

K. RAVINDRA

ST 'U‘G‘F"O'U PO

\J'-\-J"U@ !

53.

18351 A0455

D. RECHAL

54.

18351A0456

P. SAGAR

55!

18351A0457

T. SAI KRISHNA
CHAITANYA

56.

18351A0458

A. SAI KRISHNA REDDY

57.

18351 A0459

R. SALAMMA

TS [O TP [Pro ST

58.

18351A0460

T. SAMARA SIMHA REDDY

59.

18351A0461

U. SANDHYA RANI

60.

18351A0462

S. SHIVA SHRAVAN
KUMAR

TP ]

6l.

18351A0463

M. SRAVANI

-U ﬁ-

62.

18351A0464

K. SREENU

63.

18351 A0465

M. SUDHAKAR

OO ™0 OOV 0P[Ot ST b S

Tl o ™

64.

18351A0466

S. SUKANYA

65.

18351A0467

A. SUMANTH

66.

18351A0468

CH. SUPRIYA

-
TOTR[O

67.

18351 A0469

R. SURENDRA

TSR

68.

18351A0470

S. SURENDRA REDDY

69.

18351A0471

K. SUSMITHA

70.

18351A0472

SD. SYFFULLA

71.

18351A0473

SD. TASLEEM TANVEER

72.

18351A0474

D. UMADEVI

‘:7""0—

73

18351A0475

K. VAMSHI KRISHNA

74.

18351A0476

B. VAMSI NAIK

75.

18351A0477

T. VENKATA ANITHA

76.

18351A0478

M. VENKATA KAVYA

71.

18351A0479

Gadwala. VENKATA
RAMANA

78.

18351A0480

Gurram. VENKATA
RAMANA

79.

18351A0481

B. VENKATA RAMI REDDY

80.

18351A0482

B. VENKATA REDDY

o | ok

?\;U"U -SRI D

B | ot
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81,

18351A0483 | Y. VENKATA SHIRISHA »

82.

18351A0484 | G. VENKATA SIVA
LAKSHMI NARAYANA

v

p

83.

18351A0485 | P. VENKATA SUBBAIAH

84.

18351A0486 | G. VENKATA SUBBULU

85.

18351A0487 | D. VENKAT SACHIN

86.

18351A0488 | M. VIJAYA BHASKARA
REDDY

87.

18351A0489 | U. VIJAY KUMAR

38.

18351A0490 | K. VINEETH

89.

19355A0401 | B. AJAY KUMAR

90.

19355A0402 | E. ASHOK KUMAR

o1,

TR 070 rs| =) |-

19355A0403 | V. CHAITHANYA

92.

19355A0404 | A. DEENA RANI

93.

19355A0405 | P. DEEPIKA

94.

19355A0406 | S. JAYA LALITHA

95.

19355A0407 | G. NIRANJAN BABU

96.

19355A0408 | A. RATNAVALLI

97.

19355A0409 | B. SREELEKHA

OO VPR P

98.

19355A0410 | R. SUKANYA

99

19355A0411 | B. THARADEVI

100

Rl

19355A0412 | SK. KARISHMA

101

17351A0401 | SK. AFREED HUSSAIN

102

17351A0402 | B. AKHIL

103

17351A0403 | S. ANITHA

104

PUPPP O

17351A0408 | v. BUELA

) L 0 TS
OIS TS P TSSO S T e

105

17351A0409 | K. CHANDRA KALA

104

17351A0410 | P. CHINNA LALAIAH

107

17351A0411 | CH. DEEVENA

108

17351A0412 | P. DIVYA

109

17351A0413 | U. GANGADRI

110

17351A0416 | S. HARIKAA

111

17351A0417 | R. JAYANTH KUMAR

OO oo
AR [PPSR

112

17351A0418 | V. SRAVANTHI

113

TR TS

17351A0419 | R. JYOTHSNA

114

17351A0420 | N. KALPANA

11§

17351A0421 | D. KANAKA LAKSHMI
DURGAVATHI

T

114

17351A0422 | G. KANYA DHARANI

117

17351A0423 | V. KEZIA

118

17351A0425 | CH. KOTA SIRI
CHANDANA

119

17351A0426 | B. KUMARI

120

V4o | T 00 O

17351A0427 | M. LAKSHMI NEELIMA

121

v

17351A0428 | D. LALINI

122

17351A0429 | V. LATHA

123

oD
By O[O B TOP|D TR

17351A0430 | J. MADHAN KUMAR P
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124

17351A0431

J. MANJULA

2]

12§

17351A0433

K. MARIYA BABU

124

17351A0434

D. MOUNIKA

127

17351 A0435

G.N. MURALI KRISHNA

e
“

128

17351A0436

B. NAGA JYOTHI

DT MR

129

17351 A0437

B. NAGA LAKSHMI

130

17351A0438

N. NAGENDRA BABU

TS TO OO

131

17351A0440

B. NASARA REDDY

J\J‘O'_\J\JUV\J\Jg

132

17351A0442

C. PAVITHRA

135

17351A0445

M. PRIYANKA

s

Od

O T

134

17351A0446

S. PRIYANKA

135

17351A0447

P. RAFI

134

17351A0448

J. RAJA SEKHAR

1

137

17351A0449

P. RAJA SWETHA

5 .

138

17351A0452

P. RINCI RANI

iy

O

139

17351A0454

M. SAI KIRAN NAIK

140

17351 A0456

K. SAINATH REDDY

V)

SIS IS I

141

17351A0457

V.SAMPATH KUMAR

142

17351A0458

M. SANDHYA RANI

143

17351A0459

G.SHANTHA

144

17351A0460

V. SHARMILA

)
O

145

17351A0461

M. SHOBHA RANI

146

17351A0463

P. SREEDHAR

‘.U.ﬂ

147

17351A0464

V. SREEMANVITHA

148§

17351A0465

N. SREENATH

)

149

17351A0466

M. SRI LAKSHMI

150

17351A0467

CH. SURENDRA

151

17351A0468

J. SWETHA

152

17351A0469

K. SYAMALA

153

17351A0470

S. VANI

154

17351A0471

P. VEERA VENKATA
RAMANA

155

17351A0473

M. VENKATA NAGENDRA

PAVAN KUMAR

154

17351A0475

B. VENKATESWARA
REDDY

157

17351A0476

J. VENKATESWARLU

©t¥trm‘ﬁnu

158

17351A0477

M. VIJAY KUMAR

159

17351A0479

M. YELAGONDAIAH

160

18355A0401

J. LAKSHMI SAILAJA

R IR, ® | oot )-v SO O D IO

161

18355A0402

M. SAI RADHIKA

162

18355A0403

CH. SUDHAKAR

163

18355A0404

K. YARRAIAH

St | D |9 ko DO

T

Jrh"odo-v‘b‘ﬁ.o‘@ Vo O™

B[

rea

Signatu:ﬁoz the- HOD

d of the Depay

2 12in
)

5

~. T
T3}
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Date: 29/11/2019

CIRCULAR

All the students Il and 111 B. Tech are here by informed that “COACHING FOR GATE” will be
commenced from 01/12/2019 to 29/12/2019 on Sunday’s 10 Am to 4 Pm as per the Resource persons
given below. Hence all the students are instructed to attend the classes without fail.

Venue: 209 (JKC Lab), 2™ floor, Visvesvaraya Bhavan.

SLNO | Subject Name of the Faculty

1 FLAT Mr.D. Kumar

2 Compiler Design Mr. B. Subba reddy

3 Data structure & C Programming Mr. PP S Naik

4 Data Base Management System Mr. V. Emmanuel Raju

A
Signature of the Principal
PRINCIPAL

Copyto flodsm AL, Dr. SAMUEL GEQRGE INSTlTUTE
OF ENGINEERING & TECHNOLO‘ISI
. MARKAPUR-523 316,Prakasam Dist.
Mechanical,
ECE,
CSE,

BOYs Hostel,

Girls Hostel

~
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COMPETITIVE EXAM COACHING TIME TABLE

T?lz) DATE Subject Name of the Faculty
1 01/12/2019 FLAT Mr.D. Kumar
2 08/12/2019 Compiler Design Mr. B. Subba reddy
3 15/12/2019 Data struct‘ure &C Mr. PP S Naik
Programming
4 29/12/2019 Data Base Mr. V. Emmanuel Raju
Management System

o
H§E{8a5 o ::hf[:j lE-{f(J)D Signature of the Principal
= : ARTMENT B R
COMPUTER SCIENCE & ENGINEERING hibedioy

Dr. SAMUEL GEQRGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
MARKAPUR-523 316.Prakasam Dist

Dr. SGIET, Markapur, Prakasam(Dt), A.p,
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REPORT
Dr. Samuel George Institute of Engineering & Technology organized a GATE COACHING
from 01/12/2019 to 29/12/2019. The program was organized to provide basics on the Preparation for the
GATE EXAM for Il and I1I B. Tech students.

RESOURCE PERSON DETAILS

1. Mr. PP S Naik
Professor, department of Computer Science Engineering
Dr. SGIT

2, Mr. B. Subba reddy
Assistant professor, department of Computer Science Engineering
Dr. SGIT

Mr.D. Kumar
Assistant professor, department of Computer Science Engineering
Dr. SGIT

L

4. Mr. V. Emmanuel Raju
Assistant professor, department of Computer Science Engineering
Dr. SGIT

The benefits of the Program include:
> To create awareness about gate competitive examination among the students

» To support the students by Providing necessary information about marks weight age
» To give guidance and coaching with free accessibility

Qutcomes:

¢ The coaching was organized to gain student on concepts of the GATE Exam

** Preparation tips for the GATE Examination

WEL T
\ PA? ALY
= %P‘,—\‘--ES’T’ 20 :J )

SGIT B.O. - 523 320, George Town, Darimadugu (Vi), Markapur (r\@gﬁ%ff?gar# (Dist), A.P.
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NAME OF THE PROGRAM: COACHING FOR GATE EXAM

DURATION - 01/12/2019 to 29/12/2019
LIST OF THE STUDENTS ENROLLED

SLNO |  RollNo Name the student S‘g“;tl‘l'drzlff e
1. 18351A0501 |S. AJAY BABU 8. AM Ralgin
2. 18351A0502 | K. AMOOLYA ke Amoolua
3] 18351A0503 | N. ANITHA N AR A
4 18351A0504 | V. ANJANEYULU V. Anja negulu
3 18351A0505 | B. ANUSHA B A L
6. 18351A0506 | D. ANUSHA D Anisha
7 18351A0507 | Kakani. ANUSHA . O4nisdie
8. 18351A0508 | Kolli. ANUSHA K AN o
9. 18351A0509 | U. ANUSHA 2 ANLSY A
10. 18351A0510 | S. ASHOK C. k.
I1. | 18351A0511 |J. BABJI T. BaB) ¢
12. | 18351A0512 | M. BANGARU BABU M.Randary lkhahy
13. | 18351A0513 | G. BUJJAMMA - Ruimmao
14. | 18351A0514 |J. CHANDRA SEKHAR chamdss &chLnﬂ
[5. | 18351A0515 |P. CHENNA KESHAV P(‘},mm de o
16. | 18351A0516 | G.S.M. DADANOOR -l Dmdﬂ\npoj
17. | 18351A0517 | SK. DADAPEER ZK- Dado Poey;
18. | 18351A0518 | G. DAVID G- Davo
19. | 18351A0520 | B. GIRISH KUMAR B. Gmsh b0 o
20. | 18351A0521 | P. GOPISIVA SANKAR D/ lapt oo (o ihead)
21. | 18351A0522 | K. HARIKA 49 lds -
22. | 18351A0523 | P. HARI KRISHNA P Ha~' drithna

3. | 18351A0524 | B. HIMA BINDU B {lima Bindhy

24. 18351A0525 | K. ISSAC J s
25. | 18351A0526 | U.JANSI REDDY (1. Targ! (Keddy
26. 18351A0527 | P. JHANSI P ,ThﬂﬂSI
27. | 18351A0528 | D. JYOSHNA G- ’ur%m
28. 18351A0529 | P. KASI RAMANAMMA 0+ [pass' Rampuawinn
29, | 18351A0530 | P. KAVITHA 0. kaitlfa
30. 18351A0531 | T. KOUSALYA covialaa
31. | 18351A0532 | G. LAKSHMI DEVI & .[ akshirnt Be vl
32. | 18351A0533 | Y. LAKSHMI PRASANNA Ve LakShmi(Pmasmna
33. | 18351A0534 | B. MALLIKARJUNA REDDY R m pectclss
34. 18351A0535 | G. MALLIKHARJUNA & Mal L:khmmn
35. 18351A0536 | G. MANASA GManad
36. | 18351A0537 | K. MANIKANTA REDDY K .cranikania ]
37. | 18351A0538 | T. MANOHAR T_Mono hal I
38. | 18351A0539 | B. MANOHAR NAIK 8. Manphay NOTK

SGIT B.O. - 523 320, George Town, Darin‘ﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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39. | 18351A0540 | N. MANOJ KRISHNA
40. | 18351A0542 | K. MOUNIKA K. MouNLA
41, 18351A0543 | P. MOUNIKA P mouniio
42. | 18351A0544 | K. NAGA BANDI RAJU k. Nada baodid,
43. | 18351A0545 | K. NAGA SIREESHA K. Noga Sitesto
44, | 18351A0546 | R. NAGAVENI £.Alahaveny
45. | 18351A0547 | L. NAGENDRA t . vdoendra
46. | 18351A0549 | E. PAVAN E Fauay
47. | 18351A0550 | M. PAVAN M. Dovan
48. | 18351A0551 | D. PAVAN KALYAN Lot Zecl o
49. | 18351A0552 | B. PEDDA SEKHAR B -Deddase Selhay
50. | 18351A0553 | P. SAI PRIYANKA P30 pryapka ’
51. | 18351A0554 |S. PRUDVIRAJ S, prudhiaral
52. | 18351A0555 | R. QUEEN R. Quuyn
53. | 18351A0556 | SK. RAHMATULLAH Cle . Rolima {u,,@@}ﬁ')
54. | 18351A0557 | K. RAJESH K - Ba fsh
55 | 18351A0558 | V. RAMANAMMA N« RO OMMAQ
56. | 18351A0559 | G.RAMANJANEYULU (G Famnaniane uld
57. | 18351A0560 | G. RAMBABU o Paon S b I
58. | 18351A0561 | T.RAVI KUMAR T Yaus /Gumm
59. 18351A0562 | A. SAI GOVARDHAN Q ('a,f £ mxw;%nu
60. | 18351A0563 | T.SAI KUMAR : 0s0a)
61. | 18351A0564 | G.SAI PRASANNA C?a ﬁ:ou Dm b
62. 18351A0565 | G. SAI SUPRAJA Pﬁ Cald __C_’LLD'YQ'J oy
63. | 18351A0566 | P. SAROJA P $asmia
64. | 18351A0567 | N. SHALEM RAJU a-Shalem Raju.
65. | 18351A0568 | J.SIVA T vo.
66. 18351A0569 | M. SIVA RAMAKRISHNA M.Cya W'Lma
67. | 18351A0570 | P.SIVA SANKAR P. e Sabkay
68. | 18351A0571 | CH.SIVA SANKAR REDDY rH.QvaGnkes QM{DEU
69. | 18351A0572 | D. SRAVANI D-Cfavalnl
70. | 18351A0573 | G. SRAVANI @ SLounrd
71. | 18351A0574 | G.SUDHA SWAPNIKA G, cu,-lkag‘wamm
72. | 18351A0575 |S.SUMANTH 2 Ol
73. | 18351A0576 | B. SYAMALA © 8. SRl
24 18351A0577 | N. VEERA VENKATA N.veera ve nkat a
. SATYANARAYANA Satyanayayang
75 | 18351A0578 | CH. VENKATA AKHIL SAI . Verkada Py |
. MANIKANTA Ca’ Mani banked
76. 18351A0579 | B. VENKATA DURGA PRASAD [I3 \/e pk oda Bhyda {h Mmf
77 | 18351A0580 | P. VENKATA NAGA UMA P.venkala. Nogaunih,
- MAHESWARI MNahe Suia sk
7 | 18351A0581 | K. VENKATA SATPAVAN L V-C . paren
: KUMAR Y mpad-
79 | 183510582 | CH. VENKATA SIVA NAGA cH Venkata Sua
: JYOTHI Aloga TooHh]
80. | 18351A0583 | L. VENKATA SOWMYA

-~

L* \fEﬂ kﬂ g:t‘l Cﬂr}&fdd—@\
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81. | 18351A0584 | D.VIJAY KUMAR Doy komes
82. | 18351A0586 | G. VISHNU VARDHAN G uishod Na¥ahoo |
83. | 18351A0587 | CH. EDUKONDALU b Nedutandaly
84. | 18351A0588 | D. YESEBU D YCSeRY
85. | 17351A0502 | T. AKANKSHA T\ kaentbetho,
86. | 17351A0503 | P. ANANDAMMA P. AvandJamma
87. | 17351A0504 | T. ANITHA 1. Anithad
88. | 17351A0505 | P. ANJANEYULU P Ol Sauesul
89. | 17351A0506 | M. ANUSHA ™ Deuelof
90. | 17351A0507 | J. BABY —r Qalw '
91. | 17351A0508 | G. BALA GURAVA REDDY o Reln G} S0 Recd
92. | 17351A0509 | B. BALA SHARMILA B Raln iHaﬁmﬁyA
93. | 17351A0510 | P. BEULAH D.He u/nh
94, 17351A0511 | B. CHARAN KUMAR B.chamb ¥
95. | 17351A0512 | N. CHINNA OBAYYA A-chinog ncnu
96. 17351A0513 | M. DEEPTHI ANGEL n-Deedh »ﬂﬁaﬁ‘@;
97. 17351A0515 | M. ELIZABETH VA . ﬂ_D
98. | 17351A0516 | U.GANGADHRI ba, Ganqa
99. | 17351A0517 |S. GOWTHAM S, @iaa&flfanu
100. | 17351A0518 | CH. GURULAKSHMI 4. (:,. neulakShant |
101. | 17351A0520 | B. HARISCHANDRA R Hevn SC handas
[02.| 17351A0521 | SK. HEENA St . o
103.| 17351A0522 | K. HEPSIBA k ttenSel o
[04. | 17351A0523 | K. HUMERA Ko UM R
105.| 17351A0524 | J. KALPANA J. Knlpana
106. | 17351A0525 | J. KEERTHANA T Kedrthang
107.| 17351A0526 | CH. KEERTHI c W recrthy
108. | 17351A0528 | R. LAKSHMI BHANUSREE Pl akhoni RhaatiChue
109. | 17351A0529 | G. LAKSHMI PADMAVATHI C ] Ak <han! Do ol \m’&nf
110. | 17351A0530 | K. LALITHA ") aliia
111.| 17351A0531 | CH. MAHESWARI CH. Ma,wum;
112.| 17351A0532 | K. MALLESWARI K MalLiGead
113.| 17351A0534 |S. MANASA S, OGN
114.| 17351A0536 | N. MARY KUMARI N oy Kumnﬂ
115.| 17351A0537 | K. NAGA JYOTHI K. Nagdaiyethi
116. | 17351A0538 | G. NAGAMMA q. NQ (‘OMMO_
117.| 17351A0540 | D. NANDINI p Nondlfyf
118. | 17351A0542 | K. NAVEEN KUMAR K. INOVeeD Koy
119. | 17351A0543 | Gade PAVANI Q. Daumm
120. | 17351A0544 | Gangadhari PAVANI (1 PaNaANi
121.| 17351A0545 | N. PAVANI N . povan,
122.| 17351A0548 | K. PRATHYUSHA g.prathyu
123. | 17351A0551 | A. RANJITHA f\- RB0y
124. | 17351A0553 | N. SAILAJA . <o
125. | 17351A0554 | G. SANDEEP KUMAR o Sandee P komin
126. | 17351A0556 | O. SIRISHA & Strishh

SGIT B.O. - 523 320, George Town, Darirﬁadugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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127 | 17351A0559 | K. SIVA SAISRI KARTHIK
REDDY

128.| 17351A0560 | T. SONIA T Senip
129. | 17351A0561 | B. SOWJANYA B. Counfanuo
130. | 17351A0562 | A. SRAVANI f= Z9%atanl’ |
131. | 17351A0565 | B. SUCHERITHA R suhenuda
132.| 17351A0566 | N. SUDHARANI nl - sudhaRant
133.| 17351A0567 | CH. SUMALATHA cH - Cumalatin
134.| 17351A0568 | G. THRIVENI G-Thy Ven;
135.| 17351A0569 | G. VANDANA @ oAl
(36| 17351A0570 | B. VENKATA ANANTHA gventata ananihg

: LAKSHMI (aK§hm
137 | 17351A0572 | N. VENKATA SAISIDDHA N+ \znkata & Sidd ha

: CHANDRA SEKHAR rhandvu ek has
138. | 17351A0577 | G. VISHRANTHI GaVis hi’
139.| 17351A0578 | N. VISWESWARAIAH INENITIRES wscodirb
140. | 17351A0579 | CH. YAMUNA CH Yarmuua
141.] 17351A0580 |J. YESAMMA 1. Y QRouwwane.
142. | 17351A0581 |S. YOGEESH KUMAR & YoQeshh Humats
143. | 16351A0510 | K. BALA NARASIMHULU K_.BnlaNa 0 Sl
144. | 16351A0575 | s.M. VAMSI NAIK .0 o sk

L4

!'S‘é‘gga}‘u the HOD

1E OF THE DEPARTMENT
COMPUTER SCIENCE & ENGINEERING
Dr. SGIET, Markapur, Prakasam(DtJ, AP
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NAME OF THE PROGRAM : COACHING FOR GATE EXAM

DURATION - 01/12/2019 to 29/12/2019
Attendance
131) Roll No Name the student 01/12 08/12 15/12 29/12
1. | 18351A0501 |S.AJAY BABU D P |2 [
2. | 18351A0502 | K. AMOOLYA P A
3. | 18351A0503 | N. ANITHA P p P |
4. | 18351A0504 | V. ANJANEYULU D P 2
5. | 18351A0505 | B. ANUSHA 5 o) p D
6. | 18351A0506 | D. ANUSHA O D D p
7. | 18351A0507 | Kakani. ANUSHA b D D |9)
8. | 18351A0508 | Kolli. ANUSHA 5 P O
9. | 18351A0509 | U. ANUSHA { A P
10] 18351A0510 |S. ASHOK h D P
11 18351A0511 | J. BABJI P P P
12] 18351A0512 | M. BANGARU BABU = b A |
13] 18351A0513 | G. BUJJAMMA 2 2 p P
14] 18351A0514 | J. CHANDRA SEKHAR P P D f
15| 18351A0515 | P. CHENNA KESHAV 5 /5 P
16| 18351A0516 | G.S.M. DADANOOR 15 D P ‘
17] 18351A0517 | SK. DADAPEER D P P
18| 18351A0518 | G. DAVID 5 P P P
19] 18351A0520 | B. GIRISH KUMAR P P 2 p
20| 18351A0521 | P. GOPI SIVA SANKAR P 4 P 2
21 18351A0522 | K. HARIKA P P /2)
22| 18351A0523 | P. HARI KRISHNA P P P D
23] 18351A0524 | B. HIMA BINDU P 2 [2)
24| 18351A0525 | K. ISSAC 5 P 2 P
25] 18351A0526 | U. JANSI REDDY P P A )
26] 18351A0527 | P. JHANSI P P 2
27| 18351A0528 | D. JYOSHNA P O 2 2
28| 18351A0529 | P. KASI RAMANAMMA P a p P
29| 18351A0530 | P. KAVITHA & P P
30] 18351A0531 | T. KOUSALYA P P P
31| 18351A0532 | G. LAKSHMI DEVI P P P 2
32| 18351A0533 | Y. LAKSHMI PRASANNA D P P P
13| 18351A0534 | B. MALLIKARJUNA ) '

; REDDY =) P F P
34 1835140535 | G. MALLIKHARJUNA P D P 9]
35| 18351A0536 | G. MANASA P P P P
36| 18351A0537 | K. MANIKANTA REDDY P © A 2
37/ 18351A0538 | T. MANOHAR p e p e

SGIT B.O. - 523 320, George Town, Darin.-ladugu (Vi), Markapur (M), Prakasam (Dist), A.P.
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38] 18351A0539 | B. MANOHAR NAIK P P P A
39| 18351A0540 | N. MANOJ KRISHNA p A I8
40| 18351A0542 | K. MOUNIKA 2 P P
41| 18351A0543 | P. MOUNIKA * D o) P
42] 18351A0544 | K. NAGA BANDI RAJU 0 [ ) D
43| 18351A0545 | K. NAGA SIREESHA D & o)
44] 18351A0546 | R. NAGAVENI 2 D b P
45] 18351A0547 | L. NAGENDRA O D 2 y5)
46| 18351A0549 | E. PAVAN ) ) O D
47| 18351A0550 | M. PAVAN D) a ya)
43 18351A0551 | D. PAVAN KALYAN 5 P P p
49| 18351A0552 | B. PEDDA SEKHAR D
50| 18351A0553 | P. SAI PRIYANKA D O [2) D
51] 18351A0554 |S. PRUDVIRAJ f % ¥
52| 18351A0555 | R. QUEEN > P P
53] 18351A0556 | SK. RAHMATULLAH 2 f
54] 18351A0557 | K. RAJESH P A
55| 18351A0558 | V. RAMANAMMA A £
56 18351A0559 | G. RAMANJANEYULU 2 a 0 2]
57] 18351A0560 | G. RAMBABU D 'D )
58] 18351A0561 | T. RAVI KUMAR [} D
59| 18351A0562 | A.SAI GOVARDHAN B / P
60| 18351A0563 | T. SAL KUMAR P ] 5 P
61| 18351A0564 | G. SAI PRASANNA \ D D |9
62] 18351A0565 | G. SAI SUPRAJA 12) [
63| 18351A0566 | P.SAROJA I D £
64] 18351A0567 | N. SHALEM RAJU D p P
65| 18351A0568 |J.SIVA ; D | P
66| 18351A0569 | M. SIVA RAMAKRISHNA P ) P
67| 18351A0570 | P. SIVA SANKAR 2 I D PN
68| 18351A0571 | CH. SIVA SANKAR REDDY I5) P
69| 18351A0572 | D. SRAVANI P P P
70| 18351A0573 | G. SRAVANI D %
71| 18351A0574 | G. SUDHA SWAPNIKA i | P
72| 18351A0575 | S. SUMANTH P D
73] 18351A0576 | B.SYAMALA | D
18351A0577 | N. VEERA VENKATA
74, SATYANARAYANA A P P p
18351A0578 | CH. VENKATA AKHIL SAI
75. MANIKANTA P P A p
18351A0579 | B. VENKATA DURGA
i PRASAD (P & P P
18351A0580 | P. VENKATA NAGA UMA
4 MAHESWARI () gP {D P
18351A0581 | K. VENKATA SAI PAVAN
78. KUMAR F % P P
79] 18351A0582 | CH. VENKATA SIVA P B Fd £r
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R R R AR B College Code : 35
NAGA JYOTHI
80| 18351A0583 | L. VENKATA SOWMYA P [8] -A )
81| 18351A0584 | D. VIJAY KUMAR b i) Vp
82| 18351A0586 | G. VISHNU VARDHAN /) D )
83| 18351A0587 | CH. EDUKONDALU P P 1z
84| 18351A0588 | D. YESEBU D g o )
85| 17351A0502 | T. AKANKSHA 2 i
86| 17351A0503 | P. ANANDAMMA D )
87| 17351A0504 | T. ANITHA h D
88| 17351A0505 | P. ANJANEYULU D D
89] 17351A0506 | M. ANUSHA n D P
90| 17351A0507 | J. BABY D A | !
91] 17351A0508 | G. BALA GURAVA REDDY | (> gD 1 D
92| 17351A0509 | B. BALA SHARMILA ‘D D f
93] 17351A0510 | P. BEULAH D D b
94| 17351A0511 | B. CHARAN KUMAR 2 2 D
95| 17351A0512 | N. CHINNA OBAYYA !
96| 17351A0513 | M. DEEPTHI ANGEL D P
97] 17351A0515 | M. ELIZABETH D P
98] 17351A0516 | U. GANGADHRI 'D D '8 D
99| 17351A0517 | S. GOWTHAM N D ) %)
10( 17351A0518 | CH. GURULAKSHMI D o %
10{ 17351A0520 | B. HARISCHANDRA ) 4 S
10] 17351A0521 | SK. HEENA b ) P D
10] 17351A0522 | K. HEPSIBA P ) i)
104 17351A0523 | K. HUMERA o) : D
10§ 17351A0524 | J. KALPANA A b )
10¢ 17351A0525 | J. KEERTHANA o D )2
10] 17351A0526 | CH. KEERTHI ) 'p
10§ 17351A0528 | R. LAKSHMI BHANUSREE %b p "p I
9 | G. LAKSHMI

log 173S1A0S2 PADMAVATHI P P P A
110 _17351A0530 | K. LALITHA N p P n
111 17351A0531 | CH. MAHESWARI D { 2 3
11] 17351A0532 | K. MALLESWARI H
1] 17351A0534 | S. MANASA P ) )
114 17351A0536 | N. MARY KUMARI 7 ™ > N
114 17351A0537 | K. NAGA JYOTHI P ;
11¢ 17351A0538 | G. NAGAMMA P
117 17351A0540 | D. NANDINI D D P D
11§ 17351A0542 | K. NAVEEN KUMAR D D
11 17351A0543 | Gade PAVANI D D % P
12 17351A0544 | Gangadhari PAVANI 2 A P
12] 17351A0545 | N. PAVANI D D W) P
12] 17351A0548 | K. PRATHYUSHA % P A
12] 17351A0551 | A. RANJITHA P | P o
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127 17351A0553 | N. SAILAJA h P 1 P
12{ 17351A0554 | G. SANDEEP KUMAR P P 1 ®
124 17351A0556 | O. SIRISHA P p 8]

1 17351A0559 | K. SIVA SAI SRI KARTHIK | T
12 REDDY P P P P
124 17351A0560 | T. SONIA D ) P D)
120 17351A0561 | B. SOWJANYA D D P H
13 17351A0562 | A. SRAVANI ) P D
131 17351A0565 | B. SUCHERITHA [ ) (%) X
131 17351A0566 | N. SUDHARANI ) © 0
13 17351A0567 | CH. SUMALATHA D ) D
134 17351A0568 | G. THRIVENI D r P
13 17351A0569 | G. VANDANA P h

17351A0570 | B. VENKATA ANANTHA \ \

134 LAKSHMI A P ¢ P

1 17351A0572 | N. VENKATA SAI SIDDHA '
13 CHANDRA SEKHAR P ¢ P P
13 17351A0577 | G. VISHRANTHI % D P
13 17351A0578 | N. VISWESWARAIAH ] P
140 17351A0579 | CH. YAMUNA [ Iy P p
14] 17351A0580 | J. YESAMMA D
14] 17351A0581 |S. YOGEESH KUMAR D D 5) D
141 16351A0510 | K. BALA NARASIMHULU | P ) [
144 16351 A0575 | 5.M. VAMSI NAIK 5] P P £

»
ISE natufe-t f the HOD
HEAD OF THE DEPARTMENT

COMPUTER SCIENCE & ENGINEERING
Dr. SGIET, Markapur, Prakasam(Dt), A.P
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DATE: 30-01-2020

CIRCULAR

All the students of IV — B. Tech, Civil, EEE, Mechanical ECE and CSE are here by
informed to attend the Career guidance guest speaker S.CH. Kantha Rao. The programming

Scheduled during 03™ February 2020 to 07" February 2020.

HODs are requested to inform IV B. Tech students

Venue: seminar hall, ECE Block

Time: 3:00 PM to 04:30 PM

P

v
\{\,\1 '
Signature of the Principal
e PRINCIPAL ™o
Copy to Hod’s — CIVIL, Dr. SAMUEL GEORGE INSTITUTE
OF ENGINEERING & TECHNOLOGY

EEE, MARKAPUR-523 316 Prakasam Dist

Mechanical,

ECE,

CSE,

BOYs Hostel,

Girls Hostel

ko
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Career guidance Program Schedule

SI. NO Date Baranch
1 03/02/2020 Civil
2 04/02/2020 EEE
3 05/02/2020 Mechanical
4 06/02/2020 ECE
5 07/02/2020 CSE

=

Signature of HOD’s _ Signatu f the Principal
[ﬁdj‘& —~ PRINCIPAL

CIVIL, Dr. SAMUEL GEORGE INSTITUTE

\¥ OF ENGINEERING & TECHNOLOGY

EEE MARKAPUR-523 316,Prakasam Dist.

7
\
Mechanical, t/{Wv/
9
ECE, W
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Report
Sir,
Here we have conducted the event to IV B. Tech students on 03™ February 2020 to
07" February 2020 In the afternoon time i.e 3:00 PM to 04:30 PM. The event we have

conducted is Career guidance total 225 students are attended.
Venue: Seminar hall, ECE Block
No. of students participates: 225

Profile:

Mr. S.CH. Kantha Rao
Associate Proffessor,
ECE Department,
PACE Institute of Science and Technology, Ongole

Mr. S.CH. Kantha Rao, the speaker of the five days event. He explained the what is Career
Planning and he spokes to students about How to Plan your career also assess Yourself,
research the possibilities, set goals and take action, Be flexible. Explore your list to
understand all the available opportunities better. Narrow down the list and settle for the one
that suits you best. While doing so you must seek advice from your seniors as well as those
who are already in the profession you are planning to get into. Internet is a boon when it
comes to such tasks. Gather information about the same from the internet before you make
the final decision.

You must choose your career cautiously as various aspects of your life are attached to

it. Take your time, explore all the options, seek advice from those you are experienced and

then take a decision. Once you choose a career, work hard so that you are able to get into the
field of your choice.

The career planning process is when you figure out what you want your career path to

look like and what you have to do to make it happen. You set short, medium, and long-term

career goals, then determine the steps you need to take to accomplish those goals.

D

—= PRINCIPAT S
Dr. SAMUEL GEORGE INSTITUTE
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Attendance of the IV B. Tech students Branch: CIVIL

Date: 03/02/2020 Event Name: Career guidance

Si. No Roll no Name of the student Signature
1 16351A0101 | M. ANITHA M. Awiin,
2 16351A0103 | V. BRAMHESH . thm \.@[\
3 16351A0105 | B. CHINNA NAGESH & 2 faap m;gy( !
4 16351A0106 | P. DEVA DASU 0. Deva Py
5 16351A0107 | D. DHANALAKSHMI " Tl ‘s
6 16351A0108 | K. DILIP KUMAR ;
7 16351A0109 | P. GANGASEKHAR O Contia d ok ke
8 16351A0110 | N. GAYATHRI NGy tinata—
9 16351A0111 | B. GOPIRAJU B Ge S\ 0w 4
10 16351A0112 | K. IMMANIYELU jﬁ, ;,/mqmu’;p .
11 16351A0113 | K. INDIRA PRIYADARSHINI . YOTRA %fr.ucmqg@m _
12 16351A0114 | V. JHONSON \r T!-!—mfsa.n
13 16351A0115 | B. JYOTHIBAI - YYolk Wiloot®
14 16351A0116 | K. KAROLIN E k/amgm
15 16351A0118 | G. KRISHNA [CHVSRY N
16 16351A0119 | R. LAKSHMAIAH 2 [ alcehmedah
17 16351A0121 | K. MAHESH BABU E Meheth ga‘jﬂIL
18 | 16351A0122 | D. MANTHRU NAIK D praynthpu v n e
19 16351A0123 | K. MARIYADASU K. Mng fvadmu '
20 16351A0124 | M. MASTAN M Mosk o
21 16351A0125 | A. PRAVEEN
22 16351A0127 | K. RANGASWAMY m Bosisa B, cuswsy
23 16351A0129 | V. SAMUEL V. 20,0072 00 . R
24 16351A0130 | CH. SHALEM RAJU : 0 { . <L alloinn nze o
25 16351A0131 | M. SHARATH TEJA - a ge)ox
26 16351A0132 | K. SIROMANI 2 <t oo
27 16351A0133 | G-SIVA REDDY *(n«gh;\;& vedaY ™
28 16351A0134 | B. SRINIVASA REDDY i i
29 16351A0135 | Y. SUDHEER Y., Suudhee .
30 1635140136 | G. SULOCHANA & e o cw/m I
31 16351A0137 | Y. SUNIL KUMAR ¥ w@\\j 11 ]
32 16351A0138 | K. SURESH s UL :
33 16351A0139 | P. SURESH KUMAR M. Sua winCundad
34 16351A0140 | M. SYAMASUNDARAM by O 2R s 1o
35 16351A0142 | D. USSAINBASHA D {( Brefn Y ;"7
36 16351A0143 | G. VENKATA BHARGAVI (5 vegxodhe b angul]
37 16351A0144 | G. VENKATA SAI KUMAR Cy- Verr /
38 16351A0145 | M. VENKATA VARALAKSHMI M venbat-1 %@ﬂ
39 [ 16351A0146 |S.VIJAYALAKSHMI TNl W ship)
40 17355A0101 | M. ALLURAIAH M - AT\uBog QU
41 .| 17355A0102 | P. BAJI BABU D $olal -
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42 17355A0103 [ T. ISAK T T Caa

43 17355A0104 | T. KALPANA T e VDo

44 17355A0105 | K. MARIYA BABU 1. Moo

45 17355A0107 | P.N. PRAMEELA PV [ Peu —
46 17355A0109 | K. RAMESH r Khmne La

47 16355A0109 | I. NARAIAH V. Nomigh .

Signature of the HOD
i nt
ac of the Degartme
Hf of CIVIL ENv NE'EFUNGf
s ge Institute ©

: hnology
Enqineering & Tec o '
uh‘g?(lr\mm.umn pravasam(DY

~
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Attendance of the IV B. Tech students

Date: 04/02/2020

Branch: EEE

Event Name: Career guidance

Si. No Roll no Name of the student Signature
1 16351A0201 | N. AMULYA Ny
2 16351A0202 | M. ANAND BABU M, A . hab
3 16351A0203 | T. ANUSHA . —AD Dﬁ @" T
4 16351A0204 | Y. ANUSHA V. Anugha
5 16351A0205 | G. DIVYA 57, O
6 16351A0206 | M. IVANGILIN SONY Mof VorndhUin Soy
7 16351A0207 | O. JESSYBUELA 0. Vet /P
8 16351A0208 | M. KAVERI BAI . oA Load,)
9 1635140209 | G. KRISHNA MURTHY (. MUTRU
10 16351A0210 | E. MALLESWARI N AN 14
11 16351A0211 | V. MASTHAN Masttan
12 16351A0212 | M. MOHAN BABU - mohavr iRabu
13 16351A0213 | B. MOUNIKA 2.. NouA Mo
14 16351A0214 | M. MUNEENDRAMMA U M PLLGr R 1
15 16351A0216 | S. NAGENDRA [ € AJ/@‘? e .0
16 16351A0217 | S. NARENDRA L NAgerche.
17 16351A0218 | H. PAVAN KUMAR .,Lp Eitese s 7
18 16351A0219 | N. PURUSHOTHAM W Dupugn#,-qk
19 16351A0220 | K. RAJA SHEKAR @mu,ke Won/
20 16351A0221 | S. RAJU g.f?_—lxu_
21 16351A0222 | A. RAKESH o7a_
22 16351A0224 | M. ROJA M. Lo
23 16351A0225 | CH. SAIDA RAO Che 9a3S w0
24 16351A0226 | V. SAIRANGA e Qe \Sheury
25 16351A0227 | K. SHAHINI 4 harmin &Y
26 16351A0228 | M. SONIYA L+ o
27 16351A0229 | M. SRIRAMA TEJA Xy Qe v
28 16351A0230 | G. SUJATHA Coudatha
29 16351A0231 | T. SUPRIYA . Cpricjo
30 16351A0232 | [. VENKATESWARLU T _\ehba o
31 1735540203 | K. MAHESH O ilebiail, |
32 17355A0204 | D. MOJES Iy A3 C
33 17355A0207 | K. SARATH T . ixih
34 1735540208 | R. SRINIVASULU Regeint veta i
35 17355A0209 | K. VENKATA SURESH BABU 580N .F%%L\,d

b X
Sign@u%pﬁm HOD

HEAD OF THE D‘-PJ‘\QTML‘\‘
ELECTRICAL R
ENG
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Attendance of the IV B. Tech students Branch: Mechanical
Date: 05/02/2020 Event Name: Career guidance
Si. No Roll no Name of the student Signature
1 16351A0301 | A. ANIL KUMAR A-AN  teupnes
2 16351A0304 | M. CHINNA SUBBAIAH M. Sutploaialy |
3 16351A0305 | M. DASU Pl N eymins
4 16351A0306 | K. EESWARAIAH . aes e L
5 16351A0308 | D. KALYAN KUMAR D . addem, thomyy .
6 16351A0310 | K. KONDALA RAO h.rp O,
7 16351A0311 | R. LOKESH - Lowel I
8 16351A0312 | SK. MABU VALI Q. Adyd~i s alls
9 16351A0314 | P. MARIYA KUMAR P Mo Yo loumoy
10 16351A0315 | K. MASTAN 12 pogbon
11 16351A0317 | A. PRASAD ek [h.s
12 | 16351A0318 | G. PRAVEEN KUMAR (= P -
13 | 16351A0319 | P. PRAVEEN KUMAR T X
14 | 16351A0320 | A. RAGHAVENDRA A ol aro Yeradg
15 [ 16351A0321 | M. RAMA MADDILETI ). . St
16 | 16351A0322 | V. RAMSAI s Bona o
17 | 16351A0325 | A. RAVI KUMAR M. Raut
18 | 16351A0327 | M. REVATHI M. g)mﬁiiz ﬁ
19 | 16351A0328 | M. SAI ‘M_sal F
20 16351A0329 | P. SANDEEP NAIK D Comdesd) /\(aifgx
21 | 16351A0330 | G. SANDESH =i OWE S
22 | 16351A0331 | M. SIVA KRISHNA NN
23 16351A0332 | E. SIVA KUMAR A yiiﬁ,‘% EL,,M,,g
24 | 16351A0334 | R. SWAROOP CHAITHANYA c oL/
25 | 16351A0335 | P. TEJESHWAR RAO - N oY den
26 | 16351A0336 | P. THARUN SAI D ~
27 | 16351A0337 | M. UDAYA KIRAN . do Bi%qn
28 [ 16351A0339 | B. VENKATA KRISHNA GOVINDU e ODAY O [pach,
29 | 16351A0340 | D. VENKATA MADHUSUDHAN REDDY _ |D-\1 ¢ nked &l sedistestdih p Recbly
30 | 16351A0341 | M. VENKATESH . Vonldal< .
31  [16351A0342 | Y. VIDYASAGAR e Aogan
32 | 17355A0304 | A. GANASAINATHA REDDY LA By ,q,ﬁ;a{qaf’“mlddy
33 | 17355A0305 | K. GURAVAIAH YA:ChauXana sa
34 | 17355A0307 | CH. KAMALAKAR Y .
35 17355A0308 | G. NAVEEN (= . Malee it
36 | 17355A0309 | Y. RAJA RAJESWARI 30 Qanda A€ Sudan
37 | 17355A0310 | M. RAMESH e L ead b
38 | 17355A0312 | R. SUBBAIAH b Quldarada |
39 [ 17355A0313 | K. SUNIL X O ; ‘
40 | 15351A0342 | V. YESU BABU VWeste bedi]l £/ 4
41 16355A0312 | L. UDAY KIRAN Ex mﬂ'i :,ﬁgﬁ : rﬁt% MV //
] Signature of/the/) /

SGIT,B.O. - 523 320, George Town, Darimadugu (Vi), Markapur (M), P%%SE.‘@&‘?S“'{%:‘-&;E% :V K
r : o : S
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Attendance of the IV B. Tech students
Date: 06/02/2020

Branch: ECE

Event Name: Career guidance

Si. No Roll no Name of the student Signature
1 16351A0402 | G. ASWINI (hiins’.
2 16351A0403 | Y. BHANU \/ nlncmu
3 16351A0404 | M. CHANDRIKA « rentdyea ,
4 16351A0407 | V. JAYARAMACHANDRAN 0 dammgﬂ,mi\,
5 16351A0408 | N. JYOSHNA DEVI N q{i{,(% douls
6 16351A0409 | V. JYOTHIRMAI N A
7 16351A0410 | S. KARTHIK <.
8 16351A0411 | G. KAVITHA (':n b V;%é}g
9 16351A0414 | M. MADHURI M N\rxrh\num
10 16351A0415 | D. MAMATHA ). Mama tho
11 16351A0416 | N. MEGHAVATHI - pealonlald
12 16351A0417 | P. MOUNIKA 28 s
13 16351A0418 | M. NAGALAKSHMI M - pdotaa Lo oA
14 16351A0419 | K. NAGAMMA AL wtod
15 16351A0420 | K. NAGANNA " 77 nln
16 16351A0423 | K. NEERAJAKSHI lnerral {
17 16351A0424 | J. PAVAN KALYAN T -
18 16351A0426 | B. PAVAN KUMAR REDDY _hoWahlas, Heidin
19 16351A0427 | G. PRABHAKAR ' o
20 16351A0428 | T. PREMA LATHA — Dotoiecs Uk
21 16351A0429 | M. PULLAIAH o)~
22 16351A0430 | G. RAHELA o ., Fahelo
23 16351A0433 | T. RAMKUMAR Dbﬂou(}o Lc VDD
24 16351A0434 | M. RAVEENDRA WA . Moweznelo.,)
25 16351A0435 | G. RAVITEJA & ooy |
26 16351A0436 | T. REKHA T RekKhwa =~
27 16351A0437 | R. SASHIDURGA 0 . Solhwadino
28 16351A0439 | B. SREENIVASULU NAIK B Seenvabula NA;
29 16351A0440 | P. SUREKHA b. S e L
30 16351A0441 | N. SUSHMA | VA
31 16351A0443 | G. SUVARNA Ghe sy Nana
32 16351A0444 | N. SWAMI DEVI NS W
33 16351A0445 | V. SWARNA LATHA ¢/, SLUoyng (oM
34 16351A0446 | CH. TEJAVATHI CAL. Todoundty
35 16351A0447 | SD. VASEEM TABASSUM 40, »tpag,(’ym
36 16351A0448 | N. VENKATA LATHA e I
37 16351A0449 | D. VENKATA NAIDU vmmw»\m 4]
38 16351A0450 | V. VENKATESH v vVentailh .
39 16351A0451 | Y. VYSHNAVI
40 17355A0402 | SK. SOFIYA
41 17355A0404 | B. YUVARAJU
42 17355A0406 | K. RANI
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Attendance of the IV B. Tech students Branch: CSE
Date: 07/02/2020 Event Name: Career guidance
Si. No Roll no Name of the student Signature

1 16351A0501 | SK. ABIDA Sl AlRIDA.
2 1635140502 | K. AKHILA . )
3 16351A0503 | M. AMBIKA ™M )
4 16351A0504 | S. ANANDA LAKSHMI z, A Lok shmi
5 16351A0505 | S. ANITHA
6 16351A0506 | K. ANUSHA MMA@
7 16351A0507 | M. ARUNA
8 16351A0512 | T. BHASHITHA , - Rhagh.ﬁ—ﬁ‘_o
9 16351A0514 | K. GOVARDHANAGIRI K Jg; Vo Ydboail,
10 16351A0515 | B. HANUMESH i Mmagf,l
11 16351A0516 | D. HARI CHANDANA = -
12 16351A0517 | M. HARI PRASAD Tol-H . Rsad.
13 16351A0518 | J. IMRAN i e
14 16351A0519 | K. ISWARYA r“*’(‘
15 16351A0521 | Y.JYOTHI —Y . ;
16 16351A0522 | P. KALYANI Y |,<un0 Wi
17 16351A0524 | K. KIRAN KUMAR [,Q Kivad Ig,,m;\
18 1635140525 | M. KRISHNAVENI M K noyealt
19 1635140526 | Y. LAKSHMI CHAITANYA
20 16351A0527 | A. LAKSHMI KALYANI ‘fa~ Lc!tf%ﬁ‘q (i
21 16351A0528 | P. LAKSHMI MOUNIKA B lospabo A veamalaiiions
22 16351A0529 | B. MADHU ’K Madly e .
23 16351A0530 | S. MAHESWARA REDDY . vedovapsy LN
24 16351A0531 | M. MAMATHA M« mooe S As— ’
25 16351A0532 | K. MEGHANA Y . Msafm PR S
26 16351A0533 | P. NAGENDRAMMA 0 NI NAN 1Al
27 16351A0534 | D. NAVANEETH KUMAR PN A -
28 16351A0535 | R. NAVEEN . Adoree N
29 16351A0536 | R. NAVEENA D g i
30 16351A0537 | M. NIKITHA M- NTEPIA
31 1635140538 | P. OLAKKA ~ E O Cler
32 16351A0540 | R. PAVAN KALYAN pg@"’m bEaluar) -
33 16351A0541 | SK. PEDDA NAGOOR SAIDAVALI g P (deropc Cali Jaubeds
34 16351A0542 | D. PRAVEEN KUMAR O-Cronen M
35 16351A0543 | S. RAJINI _§ . M% ;
36 16351A0546 | P. RATNA PRIYA REEFATH
37 16351A0548 | G. RIPKA ' C?, pm{g%
38 16351A0549 | M. ROSAMMA N g{qﬂ NI
39 1635140553 | K. SAIKIRANACHARI 1¢ » SOA AN A GO
40 16351A0555 | SK. SAJIDA QZ, Safdn
41 .| 16351A0557 | Y.SARASWATHI T 9 Y ',:_"pq,"n&,_g&&-\\
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42 16351A0558 | P. SHAKEENA P Aol e eron

43 16351A0559 | P. SHIRISHA p Aairiflan

44 16351A0560 | Rasipogula. SHIRISHA "R shigisha

45 16351A0561 | K. SHYAMALA Y - Bnion e

46 16351A0563 | Repalle. SIREESHA Y <Gt el o~

47 | 16351A0564 | Tanguturi. SIRISHA 1 g%aﬂm

48 16351A0566 | G. SOLOMONRAJ . LS M VWIS

49 16351A0568 | A. SRILEKHA Ae o Ledihon

50 16351A0569 | CH. SRINIVASA REDDY QR Lo

51 16351A0571 | G. SUPRIYA

52 16351A0572 | T. SWATHI T—‘ [,

53 16351A0573 | V. SWATHI X % ¢ ik

54 16351A0574 | S. TULASI REDDY reT7dn <7 ¢ oﬁ; /

55 | 16351A0576 | T. VANI . Vars ,,P/

56 16351A0577 | P. VEERANJANEYULU » Vel

57 16351A0579 | CH. VENKATA SRUTHI s pandsol Fad AL

58 16351A0580 | A. VENKATESWARLU —A -V enigleQtomity .

59 16351A0581 | G. VENNELA G -Yehnelo.

60 16351A0583 | P. YASWANTH CHOWDARY P. Jag hoanfh.
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Placement Cell Annual Report

Academic Year: 2019-2020

S.NO NAME OF THE STUDENT BRANCH COMPANY NAME Package
(INR per
: annum)
1 K.SAI KIRANACHARI CSE INFOSYS 3.6LPA
2 CH.SRINIVAS REDDY CSE CITIUS TECH 5.0LPA
3 A.VENKATESWARLU CSE kyndryl 4.34LPA
RACHEETI NAVEEN CSE Dhruvu Soft private 3.2LPA
4 limited
5 P.SUREKHA ECE Mphasis 3.6LPA
6 V.JAYA RAMACHANDRAN ECE WIPRO 3.25LPA
7 V.VENKATESH ECE INFOSYS 2.64LPA
8 SYED VASEEM TABASSUM ECE INFOSYS 3.6LPA
9 T.SIRISHA CSE CAPGEMINI 3.6LPA
10 S.TULASI REDDY - CSE ACCENTURE 4.7 LPA
11 G.SALMON RAJU CSE CGl 3.5LPA
12 J.IMRAN CSE INFOSYS 3.6LPA
13 G. DIVYA EEE Synctra 6.2LPA
14 M. IVANGILIN SONY EEE Synctra 6.2LPA
15 O. JESSYBUELA EEE Synctra 6.2LPA
16 M. KAVERI BAI EEE Synctra 6.2LPA
17 G. KRISHNA MURTHY EEE Synctra 6.2LPA
18 E. MALLESWARI EEE Synctra 6.2LPA
19 V. MASTHAN . EEE Synctra 6.2LPA
20 M. MOHAN BABU EEE Synctra 6.2LPA
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21 B. MOUNIKA : EEE Synctra 6.2LPA
22 M. MUNEENDRAMMA EEE Synctra 6.2LPA
23 G. DIVYA EEE Synctra 6.2LPA
24 M. IVANGILIN SONY EEE Synctra 6.2LPA
25 0. JESSYBUELA EEE Synctra 6.2LPA
26 A. RAGHAVENDRA MECH SB Engineering 3.5LPA
27 M. RAMA MADDILETI MECH SB Engineering 3.5LPA
28 - V. RAMSAI MECH SB Engineering 3.5LPA
29 A. RAVI KUMAR MECH SB Engineering 3.5LPA
30 M. REVATHI MECH SB Engineering 3.5LPA
31 M. SAI ' MECH SB Engineering 3.5LPA
32 P. SANDEEP NAIK MECH SB Engineering 3.5LPA
33 G. SANDESH MECH SB Engineering 3.5LPA
34 M. SIVA KRISHNA MECH SB Engineering 3.5LPA
35 E. SIVA KUMAR MECH SB Engineering 3.5LPA
R. SWAROOP CHAITHANYA MECH . 3.5LPA
36 SB Engineering
37 P. TEJESHWAR RAO MECH SB Engineering 3.5LPA
38 P. THARUN SAl MECH SB Engineering 3.5LPA
39 M. UDAYA KIRAN MECH SB Engineering 3.5LPA
B. VENKATA KRISHNA GOVINDU, MECH . 4.5LPA
40 Piston screws
D. VENKATA MADHUSUDHAN MECH . 4.5LPA
41 REDDY Piston screws
42 M. VENKATESH MECH Piston screws 4.5LPA
43 Y. VIDYASAGAR MECH Piston screws 4.5LPA
A. GANASAINATHA REDDY MECH . 4.5LPA
44 Piston screws
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45 K. GURAVAIAH MECH Piston screws 4.5LPA
46 CH. KAMALAKAR MECH Piston screws 4.5LPA
47 G. NAVEEN MECH Piston screws 4.5LPA
43 Y. RAJA RAJESWARI MECH Piston screws 4.5LPA
49 M. RAMESH MECH Piston screws 4.5LPA
50 R. SUBBAIAH MECH Piston screws 4.5LPA
51 K. SUNIL ' MECH Piston screws 4.5LPA
52 V. YESU BABU MECH Piston screws 4.5LPA
53 L. UDAY KIRAN MECH Piston screws 4.5LPA
54 SK. ABIDA CSE Dogicraft 4.7LPA
55 K. AKHILA CSE Dogicraft 4.7LPA
56 M. AMBIKA CSE Dogicraft 4.7LPA
57 S. ANANDA LAKSHMI CSE Dogicraft 4.7LPA
58 . S. ANITHA CSE Dogicraft 4.7LPA
59 K. ANUSHA CSE Dogicraft 4,7LPA
60 M. ARUNA . CSE Dogicraft 4.7LPA
61 T. BHASHITHA CSE Dogicraft 4.7LPA
62 K. GOVARDHANAGIRI CSE Dogicraft 4.7LPA
63 B. HANUMESH CSE Dogicraft 4.7LPA
64 D. HARI CHANDANA CSE Dogicraft 4.7LPA
65 M. HARI PRASAD CSE Dogicraft 4.7LPA
66 K. ISWARYA CSE Dogicraft 4.7LPA
67 . Y.JYOTHI CSE Dogicraft 4.7LPA
68 P. KALYANI CSE Dogicraft 4.7LPA
69 K. KIRAN KUMAR CSE Dogicraft 4.7LPA
70 M. KRISHNAVENI . CSE Dogicraft 4.7LPA
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71 Y. LAKSHMI CHAITANYA CSE Dogicraft 4.7LPA
72 A. LAKSHMI KALYANI . CSE Dogicraft 4.7LPA
73 P. LAKSHMI MOUNIKA CSE Dogicraft 4.7LPA
74 B. MADHU CSE Kevin page 3.1LPA
75 S. MAHESWARA REDDY CSE Kevin page 3.1LPA
76 M. MAMATHA CSE Kevin page 3.1LPA
77 K. MEGHANA CSE Kevin page 3.1LPA
78 P. NAGENDRAMMA CSE Kevin page 3.1LPA
79 D. NAVANEETH KUMAR CSE Kevin page 3.1LPA
80 R. NAVEENA CSE Kevin page 3.1LPA
81 M. NIKITHA CSE Kevin page 3.1LPA
82 P. OLAKKA : CSE Kevin page 3.1LPA
83 R. PAVAN KALYAN CSE Kevin page 3.1LPA
- SK. PEDDA NAGOOR SAIDAVALI CSE S — 3.1LPA
85 D. PRAVEEN KUMAR CSE Kevin page 3.1LPA
86 S. RAJINI CSE Kevin page 3.1LPA
87 P. RATNA PRIYA REEFATH CSE il e 3.1LPA
88 ~ G.RIPKA CSE Kevin page 3.1LPA
89 K. RANI ECE Crosera 7.9LPA
90 M. ANITHA CIVIL Dreams Media 4.9LPA
91 V. BRAMHESH . CIVIL Dreams Media 4.9LPA
92 B. CHINNA NAGESH CIVIL Dreams Media 4.9LPA
93 P. DEVA DASU CIVIL Dreams Media 4.9LPA
94 D. DHANALAKSHMI CIVIL Dreams Media 4.9LPA
95 K. DILIP KUMAR CIVIL Dreams Media 4.9LPA
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96 P. GANGASEKHAR CIVIL Dreams Media 4.9LPA
97 N. GAYATHRI CIVIL Dreams Media 4.9LPA
98 B. GOPIRAJU CIVIL Dreams Media 4.9LPA
99 K. IMMANIYELU CIVIL Dreams Media 4.9LPA
- K. INDIRA PRIYADARSHINI CIVIL Bveans Miatiis 4.9LPA
101 T. VANI CSE Kevin page 3.1LPA
102 P. VEERANJANEYULU CSE Kevin page 3.1LPA
103 CH. VENKATA SRUTHI . CSE Kevin page 3.1LPA
104 G. VENNELA CSE Kevin page 3.1LPA
- P. YASWANTH CHOWDARY CSE Kevin page 3.1LPA
106 G. ASWINI ECE Crosera 7.9LPA
107 Y. BHANU ECE Crosera 7.9LPA
108 M. CHANDRIKA ECE Crosera 7.9LPA
109 N. JYOSHNA DEVI ECE Crosera 7.9LPA
110 V. JYOTHIRMAI ECE Crosera 7.9LPA
111 S. KARTHIK ECE Crosera 7.9LPA
112 G. KAVITHA : ECE Crosera 7.9LPA
- 113 M. MADHURI ECE Crosera 7.9LPA
114 D. MAMATHA ECE Crosera 7.9LPA
115 N. MEGHAVATHI ECE Crosera 7.9LPA
116 P. MOUNIKA ECE Crosera 7.9LPA
117 M. NAGALAKSHMI ECE Crosera 7.9LPA
118 K. NAGAMMA ECE Crosera 7.9LPA
119 " K. NAGANNA ECE Crosera 7.9LPA
120 K. NEERAJAKSHI ECE Edigi skills 7.5LPA
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121 J. PAVAN KALYAN ECE Edigi skills 7.5LPA
B. PAVAN KUMAR REDDY ECE L 7.5LPA
122 Edigi skills
123 G. PRABHAKAR ' ECE Edigi skills 7.5LPA
124 T. PREMA LATHA ECE Edigi skills 7.5LPA
125 M. PULLAIAH ECE Edigi skills 7.5LPA
126 G. RAHELA ECE Edigi skills 7.5LPA
127 T. RAMKUMAR ECE Edigi skills 7.5LPA
' 128 M. RAVEENDRA ECE Edigi skills 7.5LPA
129 G. RAVITEJA ECE Edigi skills 7.5LPA
130 . T.REKHA ECE Edigi skills 7.5LPA
131 R. SASHIDURGA ECE Edigi skills 7.5LPA
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List of Students Progressed for Higher Education

Academic year: 2019-2020

S.NO Name of student who Program Year of Name of the | Name of the
enrolled for higher | graduated | graduation institution program
education from joined admitted to
1 SK. BAJI B.Tech 2020 SGIET M.Tech
2 P. KRUPA KIRAN B.Tech 2020 SGIET M.Tech
3 K. NIKHITHA B.Tech 2020 SGIET M.Tech
N. SANKAR B.Tech 2020 SGIET M.Tech
4 REDDY
5 D. SHOBA RANI B.Tech 2020 SGIET M.Tech
6 P. VIJAYA KUMAR | B.Tech 2020 SGIET M.Tech
B. B.Tech 2020 SGIET M.Tech
7 CHANDRAMOHAN
8 N. CHITTI BABU B.Tech 2020 SGIET M.Tech
S. DAVID B.Tech 2020 SGIET M.Tech
9 JAISHEEL
10 B. LOKESWARI B.Tech 2020 SGIET M.Tech
11 K. SIVA REDDY B.Tech 2020 SGIET M.Tech
P. B.Tech 2020 SGIET M.Tech
VENKATESWARL
12 URAIJU
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A. B.Tech 2020 SGIET M.Tech
13 CHANDRAKALA
N. B.Tech 2020 SGIET M.Tech
14 CHANDRAKALA
K. JAYALAKSHMI | B.Tech 2020 SGIET M.Tech
15 PRASANNA
16 SK. MASTAN B.Tech 2020 SGIET M.Tech
A. B.Tech 2020 SGIET M.Tech
NAGESWARAMM
17 A
18 N. RAVI KUMAR B.Tech 2020 SGIET M.Tech
19 P. SANDHYA B.Tech 2020 SGIET M.Tech
20 B. SARASWATHI B.Tech 2020 SGIET M.Tech
21 K. SIREESHA B.Tech 2020 SGIET M.Tech
22 Y. SRUTHI B.Tech 2020 SGIET M.Tech
23 B. SURESH B.Tech 2020 SGIET M.Tech
A. VENKATA SIVA | B.Tech 2020 SGIET M.Tech
24 REDDY
P. VINAY KUMAR B.Tech 2020 SGIET M.Tech
25 REDDY
26 N. 'VYS HNAVI B.Tech 2020 SGIET M.Tech
27 SD. AFROZA B.Tech 2020 SGIET M.Tech
28 CH. GAYATHRI B.Tech 2020 SGIET M.Tech
J. LAKSHMI B.Tech 2020 SGIET M.Tech
29 LAHARI
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A. LAKSHMI B.Tech 2020 SGIET M.Tech
30 SAKHYA
31 N. MADHAVI B.Tech 2020 SGIET M.Tech
32 N. PRASANTHI B.Tech 2020 SGIET M.Tech
B.RAJA B.Tech 2020 SGIET M.Tech
33 RAVINDRA NATH
34 M. SURENDRA B.Tech 2020 SGIET M.Tech
K. VENKATA B.Tech 2020 SGIET M.Tech
CHAITANYA
35 LAKSHMI
M. VENKATA B.Tech 2020 SGIET M.Tech
36 LAKSHMI
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HRD/3T/1000543138/20-21 January 28, 2021

Mr. Saikiran Achari Kammari
H.No:2-282,

Urban Colony,
Atmakur-518422

India

Ph: +91-6281678281

Dear Saikiran,
Velcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO o
EVP and Head Human Resources - Infosys Limited S'g”atuffi;\/e”ﬁed

Digitally signed by Ghchard Lobo
Date: 2021.01.28#(7:53:30 IST
Reason: Digitatty'Signed
Location: Bangal$re

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000543138/20-21 January 28, 2021

Mr. Saikiran Achari Kammari
H.No:2-282,

Urban Colony,
Atmakur-518422

India

Ph: +91-6281678281
Dear Saikiran,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

.dere are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 26-Apr-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under

ommon control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."”

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page | of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
-«e notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - T of this letter, The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of §
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
otice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks, You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
—ompany feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

{ouhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the
on-Compete Agreement (Annexure-IIT).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 8



Navigate your next

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and-agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

SignatuEa'rr_\!\o Verified
Digitally sigfied by Hfichard Lobo
Date: 2021.01.2 :53:39 IST
Reason: Digitalty'Signed

Localion: Bangal$re

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE -1
(Compensation during the Training)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Mr. Saikiran Achari Kammari
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Traince

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

| monthly basis) 2,850
MJUNTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000

OTHER BENEFITS
Marei

Scheme Eligible Amount In INR | Interest Monthly Instalments (T:l Eeg:::rll\i?:;?ic employee)
SALARY LOAN
(subject to submission of] 12000 , ,
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - II
(Compensation post Unit allocation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Mr. Saikiran Achari Kammari
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainec

1. MONTHLY COMPONENTS

BASIC SALARY

15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
| monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
At an indicative | At indicative At indicative
j. "NCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Scheme Eligible Amount In INR | Interest Monthly Instalments ?;l: :eg L':rﬂﬂm employee)
SALARY LOAN
g['sx?zgjne:; K)g?::!:gg:;)on . (l\fr(i)ttl)lgut security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time
rd

/
i

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any
determined in strict accordance with the provisions of the Payment of Gratuity Act PRI

9 i[tjy amounts will be
CIPAL

Dr. SAMUEL GEORGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
Company Confidential - This communication is confidential betwaetrpon mnd Bfosys & Prifedsam Dist
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T: +91-22-6153-6000
F: +91-22-6153-6001

B ol W wE= o | E: info@citiustech.com
l c A - :

i ltlus o S gl U: www.citiustech.com
Nov 3, 2021

To,

Srinivasa Reddy

2-41A , MAIN ROAD ,COLIM CENTER , CHENNA REDDI PALLE , TARLUPADU (MANDALAM) ,PRAKASAM
-523371

Dear Srinivasa,
Welcome to CitiusTech!

It gives me tremendous pleasure to extend our offer of employment to have you join CitiusTech Healthcare
Technology Private Limited (formerly Citius IT Solutions Private Limited) (“CitiusTech”) as a Trainee -
Software Engineer - Training from 15-Nov-2021. | am confident that you will have a fulfilling and
rewarding career at CitiusTech.

At CitiusTech, you will be a part of our IT solutions group. This group consists of individuals of the highest
caliber / experience / qualification. Members of this group are drawn from the best of educational
institutions from India and abroad and leading Indian and global IT services companies. As part of this
group, you will continue to have the opportunities to work on cutting edge software technologies, while
also developing a broad knowledge of healthcare workflows. In addition, CitiusTech will also present
opportunities for personal development through our multi-faceted training programs, interest groups,
leadership development programs, and end-client engagement.

As we have discussed, your compensation will be Rs.5.00 lakhs per annum - Rs. 5.00 lakhs as fixed (payable
monthly). The fixed amount includes Rs.0.35 lakhs per annum of retention pay, payable monthly.
(Retention is part of salary structure for the first two years of employment).

In addition to the above, if the employee resigns from and/or leaves the services of CitiusTech for any
reason before the completion of thirty months from the date of Joining, then the employee shall pay
CitiusTech a sum of Rs.1.50 lakhs in consideration of the training that has been provided by CitiusTech and
the remuneration drawn by the employee during the training period. The document for the same will be
executed at the time of joining.

Along with the above, we will execute an appointment letter as well as a standard non-disclosure
agreement. Copies of these are available for your perusal. Once again, we welcome you to CitiusTech and
to the dynamic world of healthcare software and technology. Kindly note that this offer is contingent upon
successful completion of a background check, including a check of your employment references.

With best wishes,

For CitiusTech Healthcare Technology Private Limited Accepted & Confirmed
(formerly Citius IT Solutions Private Limited)
Authorized Signatory Date: Nov 3, 2021
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CitiusTech Healthcare Technology Private Limited

Salary Structure

Name of Employee: Srinivasa Reddy
Effective Date: Nov 15, 2021

A STRUCTURE

T: +91-22-6153-6000
F: +91-22-6153-6001

E: info@citiustech.com
U: www.citiustech.com

Details Rs per month Rs per annum
Basic 22000 264000
Company contribution to Provident Fund 2640 31680
Flexi Basket 14110 169320
Retention Pay 2917 35000
Total Fixed Pay 41667 500000
Total cost to Company 41667 5,00,000

B NOTES

1. Retention pay is part of salary structure for the first two years of employment

2. Flexi basket will be made available on the ESS portal post joining of employee

3. Flexi basket components - Conveyance, Medical Allowance, LTA, Food coupons, NPS
4, Balance amount (out of flexi declaration) will be considered as "HRA"

C TAKE HOME PAY

Components Rs per month Rs per annum
Basic 22000 264000
Company Contribution to Provident Fund 2640 31680
Flexi Basket 14110 169320
Retention Pay 2917 35000
Gross Earnings ( Fixed Pay) 41667 500000
Gross Earnings 41667 5,00,000
Less : Deductions

Professional tax 200 2400
Provident fund- Employees Contribution 2640 31680
Provident fund- Employers Contribution 2640 31680
Total Deductions before TDS 5480 65760

| Net earnings before TDS 36187 434240

CitiusTech Healthcare Technology Private Limited
(formerly Citius IT Solutions Private Limited)
Regd. Office : Ground floor, B Block, Teritex Building, Saki Vihar Road, Andheri (E) Mumbaj 400 072, MH, India.
SEZ Unit : Mindspace, Serene Properties SEZ, Thane — Belapur Road, Airoli, Navi M i~ 400 708, MH, India
CIN: U72100MH2005PTC1 53862 PRINCIPAL

RGE INSTITUTE
Or. SAMUEL GEOR

OF ENGINEERING & TECHNOLOQ‘{
MARKAPUR-523 316, Prakasam Dis



Kyndryl Solutions Private Limited

(formerly known as Grand Ocean Managed Infrastructure Services
Private Limited)

CIN: U72900KA202] PTC142940

No. 12, Subramanya Arcade,

Bannerghatta Main Road

Bangalore - 560029, India

Phone: +91 80 63697722

Dear AVULA VENKATESWARLU ,

Hope you are well.

It is with great pleasure we are writing to you to confirm your offer with Kyndryl as a Associate - Technical Engineer, 04G
effective February 24, 2022. We welcome you to join Kyndryl - the world's leading global managed infrastructure services
organization - committed to powering human progress.

People are at the core of everything we do. The word Kyndryl is derived from kinship referencing our belief on how we
build and nurture trusted relationships with our people and customers every day. And we have built long-lasting
relationships with the leading Fortune 500 global customers across industries - for whom we design, build, manage, and
Jdn strong, secure, resilient and adaptive digital infrastructure capabilities. Combine this focus with the diversified skill
sets of our workforce; the breadth and expertise of our technology portfolio, solutions, and services: and the scale at
which we operate - we are committed to advancing growth, innovation, and impact in the world, for the world.

We are excited to have you join a team that embodies unbridled energy and creativity in all that they do for our clients.
Your unique skill sets and your position will offer you an incredible opportunity to contribute, learn, and thrive on
outcomes you aspire for yourself, the business, and clients.

The work we do is very important. And we do it on the grounds of transparency, trust, inclusion, integrity, and
responsibility. We foster a culture that encourages open attitude, positive spirit, one that enables us to push ourselves
and each other to do better, work flexibly and learn from each other at every step.

As Kyndryl becomes an independent organization, we are confident that you will cherish your experience of being
instrumental in paving the way for organization's future growth and success.

We wish you an enriching and a great career at Kyndryl.

Thank you

®© Kyndryl 2021
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February 17, 2022

Kyndryl Solutions Private Limited

(formerly known as Grand Ocean Managed Infrastructure Services Private Limited)
CIN: U72900KA2021PTC142940

No. 12, Subramanya Arcade,

Bannerghatta Main Road

Bangalore - 560029, India

Phone: +91 80 63697722

Dear AVULA VENKATESWARLU,

The terms and conditions of your employment contract at KYNDRYL are detailed below. Please read these important
details carefully, including your compensation and benefits.

Further, this offer is contingent upon your obtaining the degree, consistent academic performance, minimum aggregate or
equivalent of 65% in your highest completed education, failing which KYNDRYL may, at its sole discretion, withdraw this
offer of employment

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e February 24, 2022, Please contact us immediately if you
require an alternative joining date. If you do not confirm your acceptance or we are unable to set an alternative date,
this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

= Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do not provide
your acceptance, you will not be allowed to join on the joining date specified above.

» Any change of joining date must be communicated to the recruiter at least 5 days prior to your original joining
date. The new joining date must be a weekday (except Saturday & Sunday) and should be no later than 5 days
from the joining date specified above.

You need to report at the Onboarding location on the joining date at 9:00 a.m. Please note that it is important to be on
time to complete the joining formalities. If you arrive late, you will not be allowed to join and must reschedule your joining
date.

<n your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs (passport
size, color with white background) (i) One set of print outs of the completed on boarding forms & Originals (iv) Aadhaar
number (If you do not have one, please apply immediately and provide the enrolment number on the day of onboarding).
This is required to facilitate remittance of your provident fund to the Employees Provident Fund Organization, as well as
for any other purposes that may be required by statutory and regulatory authorities. Please note that Aadhaar is currently
not mandatory for employees who do not hold an Indian passport, hence please notify us in advance if you fall within this
category (v) Two sets of photocopies of the following mandatory documents:

* Relieving document from most recent employer - Relieving letter or Service Certificate or Resignation acceptance
email with last Working day (LWD) confirmation.
* Passportand Pan card- If you do not have Passport or Pan card you need to bring one of the following IDs.
"o Voter ID card
o Driving Licence
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for University hires only)
= Inthe absence of Passport and Pan card, apply for the same immediately and carry on one of the following as
mentioned above to complete on boarding process.
 Disability certificate - If you have stated in your application to Kyndryl that you are differently abled, please bring
the disability certificate as per the prescribed format, duly filled & signed.

© Kyndryl 2021



Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever.

Valid Indian Work Permit, if applicable.

Education documents (For University hires only): Degree certificate and all year mark sheets for the highest
degree attained.

The other terms and conditions of the offer are as follows:

Your employment with the Company is at all times subject to you having a valid work permit from the Government
of India. It is your responsibility to obtain and maintain throughout your employment a valid work permit. A copy of
the work permit needs to be furnished by you on the date of on boarding, failing which you will not be permitted to
join.

Your initial posting will be in Bangalore . However, your services are transferable and you may be assigned to
any other department, location or office of Kyndryl, a subsidiary, or associate company as the Company may
decide from time to time. Your project, designation or role may be changed at the discretion of the Company
depending on the work assigned to you. In such case, you will be governed by the policies of that location and
role.

You acknowledge that the technology industry undergoes rapid transformations and structural changes. In this
context, Kyndryl frequently enters into agreements with other entities, including outsourcing arrangements,
transitions, mergers, acquisitions, divestitures and other corporate actions. If any such action relates to your role /
position, you agree to cooperate with Kyndryl and take any necessary steps to ensure a smooth transition.

Your appointment and continued employment at Kyndryl is conditional upon satisfactory reference & background
checks including verification of your application materials, education and employment history. Your employment
is also contingent upon your ability to work for the Company without restriction (i.e. you do not have any non-
compete obligations or other restrictive clauses with any previous employer). If any information furnished by you
in your application for employment or during the selection process is found at any time during your employment to
be incorrect or false, and/or if you have suppressed material information regarding your qualifications and
experience, the Company may terminate your services without notice or compensation.

Your offer is contingent upon you agreeing to authorize KYNDRYL to recover a sum of Rs 100000 (Rupees One
Lakh Only) as cost incurred towards your training during the course of your employment, in the event your
services with KYNDRYL are terminated for whatever reason, including your resignation from services, within a
period of 12 months from the date of your joining KYNDRYL or if you are absconding from work for a period of 8
days which will lead to eventual termination of your employment.

You may be required to travel on Company work and you will be reimbursed expenses as per Company policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager's approval, you will
be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in writing. The
normal probation period is [1] year but may be extended or confirmed earlier based on your performance and at
your manager’s discretion. At any time during your probationary period, either you or the Company may terminate
your service by giving 30 days notice or basic salary in lieu thereof.

Upon completion of your probation period and confirmation as a regular employee, you or the Company may
terminate your service at any time by giving 90 days notice or basic salary in lieu thereof. However due to
exigencies of business the Company may at its sole discretion reject the salary in lieu of notice and ask you to
serve the entire or part of the notice period. You shall not be deemed to have been relieved of your services
except upon issue of a letter by the Company to that effect.

Kyndryl encourages and fosters a culture of strong performance from its employees. Accordingly, during your
service with Kyndryl, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees develop their
skills and build their career. You shall maintain a satisfactory level of performance at all times.

o You agree to utilize Kyndryl's resources, materials and training programs as applicable, and shall ensure
that your skills are at all times current and relevant to Kyndryl's business.

o You may be required to undergo certain training and assessment programs from time to time and shall
complete the same to the satisfaction of Kyndryl.

o You also understand and acknowledge that Kyndryl requires its employees to be productively and
effectively utilized at all times. Kyndryl maintains listings of open positions on its internal job postings
page. If you are no longer deployed on a project/ assignment, you shall search for positions that are
commensurate with your skills and experience and ensure you are effectively utilized. If selected for such
positions, your movement to these positions will be subject to Kyndryl's processes and policies.

© Kyndryl 2021



o You will be aware that the Company works on a round the clock model depending on customer needs.
You hereby consent, should your role require it, to working on any shift, including night shift, to support
the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and shall be
an integral condition of your continued employment with Kyndryl.

You will retire from the services of the Company on attaining 58 years. Retirement action will be performed one
day prior to the last working day of the retiring month.

Upon your resignation or retirement from the Company or termination of your services, you are required to return
all assets and property of the Company such as documents, machines, data, files and books etc. (including but
not limited to leased properties). _

Any and all of the terms and conditions of service may be modified or changed at the Company's discretion.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been determined based
on numerous factors such as your job, skills-specific background, and professional merit. This information and
any changes made therein should be treated as personal, confidential and should not be disclosed to any person
without Kyndryl's prior written authorization.

During your service with the Company, you are expected to devote your whole time and attention to the
Company's affairs and refrain from directly or indirectly engaging in any other employment or business in any role
or capacity.

Information pertaining to Kyndryl operations and intellectual property is confidential as detailed in Annexure B.
You will also be bound by more specific non-disclosure agreements on sensitive issues based on business
requirements. If you are bound by a confidentiality agreement with a previous employer, you must notify the
Company and indemnify the Company against any breach thereof.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right to vary or
modify any or all of the rules, regulations or policies and the same shall be binding on you.

You will, by default, be enrolled in Kyndryl's Group Mediclaim Insurance Policy, unless you choose to opt out. A
nominal premium will be charged to you for the same, for as long as you participate in the Policy. All benefits as
outlined herein and in Kyndryl policies are subject to change at the Company's discretion. You will be entitled to
earned leave / Vacation time off in accordance with the Company's policy as applicable from time to time.

Itis your responsibility to notify the Company of any changes in your personal information within 3 working days.
All notices shall be considered duly and properly delivered to the address on file with the Company.

All employees are required to read and comply with Kyndryl's Business Conduct Guidelines and sign a statement
to this effect. Any breach of the Guidelines or the terms and conditions of employment may result in termination
of your services without notice or compensation.

This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date of this
offer, you are required to apply for one immediately and produce the relevant acknowledgement on the day of
your on boarding. Should you be denied a passport or if you are otherwise unable to produce a copy of your
passport, Kyndryl shall be entitled to terminate your employment for cause. It is a condition of your employment
that you have a valid passport at all times.

You will be required to register your profile with National Skills Registry once you join Kyndryl. The details on the
National Skills Registry are available on www.nationalskillsregistry.com .To complete the registration process,
you will be required to submit a photograph, a photo identity proof and registration fee of INR 300 + (Service
taxes as applicable) - which includes INR 50/- annual usage fee at the POS (Point of Service) helpdesk at
Kyndryl office. Registration with National Skills Registry is mandatory and should be completed within 30 days
from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be updated on
the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the name as per Aadhaar
is exactly the same as the name given by you to Kyndryl , and that appears on this employment contract. In case
there is a mismatch please have the same rectified with Aadhaar authority (UIDAI) prior to onboarding.

You shall be entitled to the following benefits when you join at the training location. These amounts are subject to
applicable income taxes, and shall not be considered a part of your salary for the purpose of any statutory
deductions:

Settling in Allowance - A one-time amount of INR 25,000/- towards settling-in allowance will be paid to you upon
joining the Company. The payment timeline is subject to the date of joining and the company payment cut-off
date. For example: if your date of joining is between 1st to 10th of the month then the payment will be processed
in the same month of joining else it will be processed in the subsequent month of joining. This amount is intended
to offset any and all expenses applicable during the joining process of the employee (e.g., relocation expenses
like travel, stay, conveyance etc. during initial training and first project deployment post training) - no additional
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amounts are payable or reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and
you will not be required to submit receipts for any expenses incurred. Please note that this settling-in allowance is
subject to appropriate income tax deductions as per applicable law. If you resign from Kyndryl, or your
employment is terminated for any reason, within 1 year from your joining date, you agree that you will repay the
entire settling in allowance to Kyndryl. You may be required to repay to Kyndryl any taxes that were deducted
from your settling in allowance and paid to the income tax authorities, subject to applicable law, and if such
amounts cannot be reclaimed by Kyndryl, Kyndryl may recover all such amounts from your final settlement.

© Kyndryl 2021



KYNDRYL CONFIDENTIAL

ANNEXURE A
DATE February 17, 2022
NAME AVULA VENKATESWARLU BAND 04G
DESIGNATION Associate - Technical Engineer LOCATION Bangalore
Compensation Components Kyndryl Offer (in INR)
1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP) 214760
3. Annual Reference Salary (ARS) 394760
4. Retirals
a) Provident Fund (PF) 21600
b) Gratuity @ 4.8% 8640
5. Annual Reference Salary + Retirals 425000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture. Further details
of the program will be made available to you upon joining Kyndryl. Please note: Kyndryl reserves the right, in its sole
liscretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing program at any time, including,
but not limited to, changing how the profit sharing pool is allocated or altering the payment amount at the region or
country level based on unanticipated business issues or extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award Program
will be made available to you upon joining Kyndryl. Please note: Kyndryl reserves the right in its sole discretion to
amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act, 1965, against
payments made under the Company’s profit distribution schemes GDP & PA.

OTHER BENEFITS:

 By'default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate family (Spouse
& up to Four Children) within 30 days of joining. If you wish to do so, a nominal premium for covering you and
your family will be charged to you unless you choose to opt out for yourself and family.

e Group Term Life and Accident Rider Coverage
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OTHER COMMITMENTS/ CONDITIONS
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to play a part
in that revolution. At Kyndryl, we're changing the world every day and we will be delighted to have you as part of our
team. To confirm your acceptance of this offer letter on the terms and conditions specified herein, please sign in the
space specified below and return the signed copy to Kyndryl on your on boarding day.

Signed By: Kyndryl Authorized Signatory

Ritwik Jha (Talent Acquisition Leader - APAC)

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE
DATE OF JOINING)

| agree that | have read, understand, and accept employment with Kyndryl under the terms and conditions stated above.
By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical signature, and the
issuance of this offer of employment to me, my acceptance of this offer, and Kyndryl's acknowledgment of the same and
the affixing of a signature by the Kyndryl representative shall be adequate to constitute a valid contract of employment
between Kyndryl Solutions Private Limited and me. (Please sign below to confirm that you agree with the terms and
conditions stated in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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KYNDRYL CONFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation components are
linked.

2. Flexible Benefit Plan
(FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For certain

elements, employees may avail of tax exemptions as per prevailing tax laws. The elements are
listed below.

(a) Leave Travel Allowance
LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as
per Income tax rules.

(b) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) “Flat” Allowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity Fund based on
actuarial calculations. You are not entitled to this amount as a cash component as this is
intended to be a retiral benefit. Gratuity is payable to you as per the Kyndryl Gratuity Trust
Fund Rules and the Payment of Gratuity Act, 1972, on cessation of your employment after at
least 5 years of continuous service with the Company. The amount of gratuity payable shall not
exceed Twenty Lakh rupees (INR 2,000,000).

2) ESIC

Until your monthly wages are up to INR 21,000/~ per month, or such other amount prescribed
by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be
entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FBP

*For detailed information please refer to Company policies, which are subject to change from time to time.
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Kyndryl CONFIDENTIAL

Other Benefits— Additional Information*

Group Term Life and Accident Rider Coverage Scheme

Group Term Life Insurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of Kyndryl Solutions Private
Limited. The benefit basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum
coverage as stated in the policy. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:

This is a company paid benefit which provides group personal accident coverage to all employees of Kyndryl Solutions
Private Limited. The benefit basis for accident coverage against permanent total disability, permanent partial disability
and dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)

By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator’s (TPA) website within 30 days of your joining. If you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not
to be covered, you may choose to opt out within 30 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

flid-term inclusion of only new born babies (within 30 days of the child birth) and newly married spouse (within 30 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable) *
*Subject to enrolling the new dependent within 30 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%.
Claims pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20%
basis.

Critical lliness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse or
child is diagnosed with any of the illnesses defined under the "Critical lliness Buffer" criteria, you can also be eligible for
an additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.

Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- (at 50%
Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance Policy.
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National Pension System (NPS)

NPS is a voluntary defined contribution-based scheme option provided to all Kyndryl Regular employees. It's a tax saving
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and
maximum of 10% of your monthly Basic Salary on Kyndryl Intranet. You can find more details about this program on
Kyndryl intranet.

ESIC
Until your monthly wages are up to INR 21,000/- per month, or such other amount prescribed by law, you will be covered
under Employee State Insurance Act, 1948 (ESIC) and will be entitled to avail benefits under the same.

Compensation under Employees Compensation Act

All Kyndryl employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from

time to time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance

Plan and shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment

resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is

not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of any
rder expressively given for the safety of employees or willfully removal or disregard of any safety guard or other device

provided for the purpose of securing safety of employees.

b) Incase of any injury resulting in Death or permanent total disability.

c) Incase of occupational disease as defined under the Act.

* For detailed information, please refer the Company's Intranet. Company benefits and policies are subject to withdrawal;
change from time to time at the sole discretion of the Company and without the need of any prior notice to the employees.
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Kyndryl CONFIDENTIAL
ANNEXURE B - NON-DISCLOSURE AGREEMENT
Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # : Date Of Hire : / /

In consideration of my employment or my continued employment by Kyndryl, Inc. or one of its subsidiaries or affiliates
(collectively, “Kyndryl"), which | acknowledge, and the payment to me of a salary or other compensation during my
employment, | agree as follows:

1. 1 will not, without Kyndryl's prior written permission, disclose to anyone outside of Kyndryl or use in other than Kyndryl's
business, either during or after my employment, any confidential information or material of Kyndryl, or any information or
material received by Kyndryl in confidence from third parties, such as suppliers or customers. If | leave the employment of
Kyndryl or at the request of Kyndryl, I will return to Kyndryl all property in my possession belonging to Kyndryl or received
by Kyndryl from any third party, whether or not containing confidential information and whether stored on an Kyndryl
owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, flash drives, cloud
accounts, and other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or
records. No employee is prohibited from reporting possible violations of law or regulation to a government agency, as
protected by law.

‘Confidential information or material’ of Kyndryl (or any variations of such expression) is any information or material of a
confidential or secret nature: (a) generated or collected by or utilized in the operations of Kyndryl; received from any third
party; obtained in confidence from an entity Kyndryl acquired or in which Kyndryl purchased a controlling interest
(including information or material received by that entity from a third party); or suggested by or resulting from any task
assigned to me or work performed by me for or on behalf of Kyndryl; and (b) which has not been made available
generally to the public, whether or not expressed in a document or other medium and whether or not marked "Kyndryl
Confidential" or with any similar legend of Kyndryl or any third party. Confidential information covered by this Agreement
consists of, without limitation: (i) trade secrets: (if) proprietary information that does not rise to the level of a statutorily
protectable trade secret that is made the property of Kyndryl through positive operation of law in the form of this mutual
agreement of the parties; and (iii) information that is otherwise legally protectable. Confidential information or material
may include, but is not limited to, information and material related to past, present and future development, manufacturing
activities, or information about employees to which | have special access through a position of trust and confidence, such
s human resources and payroll, and for which | have not received the employees' written consent to disclose (e.g. social
~ecurity number, medical certifications, confidential personnel information, driver's license number, bank account
information, passport information, etc.); marketing and business plans; pricing information; customer lists; technical
specifications, drawings, and designs; prototypes; computer programs; and databases.Notice of immunity from liability for
confidential disclosure of a trade secret to the government or in a court filing: Notwithstanding the foregoing, an individual
shall not be held criminally or civilly liable under any Central or State trade secret law for the disclosure of a trade secret if
the disclosure (a) is made (i) in confidence to a Central, State, or local government official, either directly or indirectly, or
to an attorney and (ii) solely for the purpose of reporting or investigating a suspected violation of law: or (b) is made in a
complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal (where so permitted
under applicable law or by the concerned authority / court). An individual who files a lawsuit for retaliation by an employer
for reporting a suspected violation of law may disclose the trade secret to the attorney of the individual and use the trade
secret information in the court proceeding, if the individual files any document containing the trade secret under seal
(where so permitted under applicable law or by the concerned authority / court) and does not disclose the trade secret,
except pursuant to court order.

2. (a) During my employment with Kyndryl and for two years following the termination of my employment from Kyndryl for
any reason, | will not directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any
effort to solicit, any employee of Kyndryl to be employed or to perform services outside of Kyndryl. For purposes of this
Paragraph 2(a), “Restricted Area” shall mean any geographic area in the world in which | worked or for which | had job
responsibilities, including supervisory responsibilities, during the last twelve (12) months of my employment with Kyndryl.
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Also, for purposes of this Paragraph 2(a), “employee of Kyndryl" shall mean any employee of Kyndryl who worked within
the Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) I agree that, during my employment with Kyndryl and for one year following the termination of my employment for any
reason, | will not directly or indirectly solicit for competitive business purposes any customer with which | was directly or
indirectly involved as part of my job responsibilities during the last twelve (12) months of my employment with Kyndryl.
The post-employment prohibition in this paragraph 2(b) does not apply to any Kyndryl employee whose work location is
within the state of California.l acknowledge that Kyndryl would suffer irreparable harm if | fail to comply with Paragraph
2(a) or (b), and that Kyndryl would be entitled to any appropriate relief, including money damages, equitable relief and
attorneys' fees. '

3. I'will not disclose to Kyndryl, use in its business, or cause it to use, any information or material which is confidential to
any third party unless authorized by Kyndryl. In addition, | will not incorporate, into any product used and/or sold by
Kyndryl, any copyrighted materials or patented inventions of any third party, unless authorized by Kyndryl pursuant to
Paragraph 5.

4. | will comply, and do all things necessary for Kyndryl to comply, with (a) the laws and regulations of all governments
under which Kyndryl does business, (b) the provisions of contracts between any such government or its contractors and
Kyndryl that relate to intellectual property or to the safeguarding of information, and (c) Kyndryl 's corporate directives,
including, without limitation, policies and information technology security standards issued from time to time as well as the
Kyndryl Business Conduct Guidelines as amended from time to time.

5. | hereby assign to Kyndryl my entire right, title, and interest (including all worldwide intellectual property rights), in
perpetuity, in any idea, concept, technique, invention, design (whether the design is ornamental or otherwise), computer
programs and related documentation, other works of authorship, mask works, improvements, techniques, methods,
formulas, processes, compositions of matter, compilations, discoveries, and data, efc. (all hereinafter called
"Developments"), hereafter made, conceived, written, developed, improved, reduced to practice or otherwise created
solely or jointly by me, whether-or not such Developments are patentable, or subject to copyright, frade secret, or
trademark protection or susceptible to any other form of protection which: (a) relate to the actual or anticipated business
or research or development of Kyndryl; or (b) are suggested by or result from any task assigned to me or work performed
by me for or on behalf of Kyndryl. If, by operation of law such right, title, and interest in Developments vest in Kyndryl
upon creation, | acknowledge that such right, title, and interest belong to Kyndryl. Also, | hereby assign to Kyndryl my
entire right, title and interest in any such Developments that were or are suggested by or a result of any task assigned to
me or work performed by me for or on behalf of any entity that Kyndryl acquired or in which Kyndryl purchased a
controlling interest to the extent that any such right, title and interest is not already owned by said entity.In the case of any
"other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet both
conditions (a) and (b) above.

| acknowledge that the rights, title and interest to any Developments (which is assigned to Kyndryl under this Paragraph
5) shall not be deemed to have lapsed if Kyndryl does not exercise the rights for any period and | agree to waive my
rights under Section 19(4) of the (Indian) Copyright Act, 1957 and any other similar law of any jurisdiction.

If | have any rights, including without limitation, “artist's rights” or “moral rights” in the Developments that cannot be
assigned, | hereby unconditionally and irrevocably grant to Kyndryl an exclusive, worldwide, fully paid and royalty free,
irevocable, perpetual license with rights to sublicense through multiple tiers of sublicensees, to: (i) use, reproduce,
distribute, create derivate works of, publicly perform and publicly display the Developments in any medium or format,
whether now known or later developed; (ii) use, make, have made, sell, offer to sell, import and otherwise exploit any
product or service based on, embodying, incorporating, or derived from, the Developments, and (iii) exercise any and all
other present or future rights in the Developments. In the event that | have any rights in the Developments that cannot be
assigned or licensed, | unconditionally and irrevocably waive the enforcement of such rights, and all claims and causes of
action of any kind against Kyndryl or its customers.

California Notice: For Developments subject to California law, notwithstanding
anything above to the contrary, | understand that this assignment does not apply to a
Development which qualifies fully under the provisions of Section 2870 of the
California Labor Code, which provides:
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(a) Any provision in an employment agreement which provides that an employee
shall assign, or offer to assign, any of his or her rights in an invention to his or her
employer shall not apply fo an invention that the employee developed entirely on his
or her own time without using the employer's equipment, supplies, facilities, or trade
secret information except for those inventions that either:

(1) Relate at the time of conception or reduction to practice of the
invention to the employer's business, or actual or demonstrably anticipated
research or development of the employer; or

(2) Result from any work performed by the employee for the employer.

(b)  To the extent a provision in an employment agreement purports to require an
employee to assign an invention otherwise excluded from being required to be
assigned under subdivision (a), the provision is against the public policy of this state
and is unenforceable.

The above provisions concerning assignment or ownership of Developments apply to Developments created during the
Period of My Employment” by Kyndryl. “Period of My Employment" means the entire duration of my employment with
Kyndryl including not only hours worked at Kyndryl's facilities and working on Kyndryl's business away from the facilities
but also non-working off-hours such as weekends and other time spent outside of the office and not performing Kyndryl's
work (such as during parental leave, vacations, and sabbaticals).

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or
interest and that were, prior to my employment with Kyndryl, (1) conceived and/or made solely or jointly by me; (2) written
wholly or in part by me; or (3) expressly stated in an agreement that | executed with another party which precludes an
assignment to Kyndryl (collectively, these exceptions to assigned Developments hereunder shall be known as “Excluded
Developments”). Further, | acknowledge that | will not use, or cause to be used, any Excluded Developments in Kyndryl's
business, research or development without a written or email authorization to do so from both my first and second line
manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that were or are
suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that
Kyndryl acquired or in which Kyndryl purchased a controlling interest, unless assignment of my right, title, and interest in
the Development is governed by an agreement executed prior to my Kyndryl employment. | acknowledge and agree that
if | use any of my Excluded Developments in the scope of my employment or include them in any product or service of
Kyndryl, | hereby grant to Kyndryl a perpetual, irrevocable, nonexclusive, world-wide, royalty-free license to use, disclose
make, sell, copy, distribute, modify, and create works based on, perform, or display such Excluded Developments and to
sublicense third parties with the same rights.

’

| hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g.,
United States Patent & Trademark Office). In the following table | have provided a brief non-confidential description that
sufficiently identifies the Excluded Development (e.g., title of publication), the creation date of the Excluded Development,
and, to the extent my rights to the Excluded Development are governed by an agreement, the other named party to the
agreement and the date the obligation terminates.

If 1 do not have any Excluded Developments to declare | have left the following table blank or have written “None,”
“Non/Applicable," or a similar designation.

Description of Excluded Development Date Created Named Party/Termination Date
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Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. Kyndryl requires you
to disclose Excluded Developments in this Paragraph 5. If you wish to interest Kyndryl in any Excluded Development,
you may contact the Intellectual Property and Licensing Department at Corporate Headquarters, which will provide you
with instructions for submitting it to Kyndryl.

8. In connection with any of the Developments assigned by Paragraph 5: (a) | will promptly disclose them in writing to the
Kyndryl Intellectual Property Law Department; and (b) | will, on Kyndryl's request, promptly execute a specific assignment
of title to Kyndryl or its designee, and do anything else reasonably necessary to enable Kyndryl or such designee to
secure a patent, copyright or other form of protection therefore in the United States and in other countries. In addition, |
agree to promptly notify the Kyndryl Intellectual Property Law Department in writing of any patent or patent application in
which | am an inventor but which is not assigned by Paragraph 5 and which discloses or claims any Development made,
conceived, or written while | am employed by Kyndryl . | also agree to promptly notify the Kyndryl Intellectual Property
Law Department if, after | leave the employment of Kyndryl, | am contacted by anyone or any entity outside of Kyndryl
regarding any transaction, legal or governmental proceeding, litigation or other legal dispute concerning or relating to any
of the Developments assigned by Paragraph 5.

7. Kyndryl and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of
any Development which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission
to change or otherwise alter its integrity. | hereby waive and release, to the extent permitted by law, all rights in and to
such designation and any rights | may have concerning modifications of such Developments.

I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable
by Kyndryl and are for the benefit of Kyndryl and its subsidiaries, licensees, successors, and assigns.

8. | agree that Kyndryl, its services providers and other third parties authorized by Kyndryl will collect, use, store, make
available to those who have a need-to-know, and otherwise process my personal information to establish, maintain and
terminate my employment relationship with Kyndryl and for other legitimate business purposes, anywhere in the world.
Such personal information, whether provided to Kyndryl, its service providers, or third parties directly by me or otherwise
gathered, includes my name, photo, contact information, skills, compensation, performance, usage of Kyndryl assets,
background check results, bank account information, and disability information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment,
any personal information about others to which | may have access during my employment at Kyndryl .

Kyndryl provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and
rther social media. | agree to comply with all Kyndryl policies and practices regarding use of social computing tools and |
understand that | am personally responsible for the content | post on any social computing tools (whether on Kyndryl 's
internal platforms or on third party sites) and that any information | post, including any of my personal information, may be
made broadly available to others, potentially inside or outside Kyndryl, who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by
Kyndryl.

10. This Agreement supersedes all previous oral or written communications, representations, understandings,
undertakings, or agreements relating to the subject matter hereof, except as expressly agreed otherwise by Kyndrylin
writing upon my hire or transfer of employment to Kyndryl. Any waiver of a term in this Agreement and any amendment to
this Agreement may only be made in a writing signed by the Senior Vice President of Human Resources for Kyndryl and
myself.

11. This Agreement shall be governed by the laws of India. All disputes shall be subject to exclusive jurisdiction of courts
in Bengaluru, Karnataka. In the event that any one or more of the provisions of this Agreement shall be held to be invalid
or unenforceable, the validity and enforceability of the remaining provisions shall not in any way be affected or impaired
thereby. Moreover, if any one or more of the provisions contained in this Agreement shall be held to be excessively
broad as to duration, activity, or subject, such provisions shall be construed by limiting and reducing them so as to be
enforceable to the maximum extent allowed by applicable law. Furthermore, a determination in any jurisdiction that this
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Agreement, in whole or in part, is invalid or unenforceable shall not in any way affect or impair the validity or enforceability
of this Agreement in any other jurisdiction.

12. I recognize that any violation of my obligations described herein would cause Kyndryl to suffer irreparable harm and
can result in disciplinary action, including dismissal from Kyndryl, and any other appropriate relief for Kyndryl, including
money damages, equitable relief and attorneys’ fees.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

AVULA VENKATESGARLD \QMA/\ TNOOZFR Q.
=nl

Employee’s Full Name(please print) Employee’s Signature Employee Serial

o

PRINCIPAL
Or. SAMUEL GEORGE \Nﬁgzgg}
OF ENGINEERING & TECH

MARKAPUR-523 316,Prakasam Dist.
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Ref: DS/Offer/2022/02/21
Date: 21 February 2022

Dear Mr. R. Naveen,

We are pleased to offer you a position as “Testing Consultant (Intern)” at Dhruvsoft Services Private Limited,
Hyderabad.

On Joining Dhruvsoft, you will be given the benefit of formal on the job training at our office. After successful completion
of initial training / probation of six months you will be placed as “Testing Consultant” in our company.

Your emoluments will be as follows —

First year of employment CTC of Rs. 2.50 lacs per annum
Second year of employment CTC of Rs. 3.20 lacs per annum

Please refer to the attached details of benefits / terms of this offer and salary breakup in annexure 1. We would
appreciate your confirmed acceptance of this offer in the enclosed format within seven days of the issue date.

Mentioned below are the details of your joining the Company:

Date of joining 23 February 2022
Location Hyderabad, India

You are required to complete the pre joining training / self-learning before the date of joining. You will be provided
instructions related to this after the acceptance of this offer.

Please note that you are required to produce this letter at the time of joining in the company. Also please carry your
documents as per Annexure 2 at the time of joining.

Yours Sincerely,
From Dhruvsoft Services Private Limited

Sunil Khanna
Director

Candidate Address:

2D.no 1-74A, Pothalapadu

(Sc Colony), Tarlupad (M), Andhra Pradesh.
Pincode: 523-315.,

Encl.

(1) Important terms / dcceptance letter

(2) Salary breakup

(3) List of documents required at the time of joining



Dhruvsoft Services Private Limited y
Quadrant-2, A3 Module, 10th Floor, Cyber Towers, - f L
Hi-Tech City, Madhapur Hyderabad. i
Telangana-500081, India D h fi‘ 7
Ph: +91- 9030091631 r U VS @ il

Email: contact@dhruvsoft.com Web: www.dhruvsoft.com BUILD « DEPLOY *SUPPORT

Important terms of this offer for employment

Probationary Period

You will be on training / probation for a period of six months and will be confirmed as permanent employee upon
successful completion of your probation. In case of being unsuccessful in training the probation period can be extended
for afurther period of six month or part thereof. You will be on Probation till a confirmation letter is issued to you.

Background Check
Your confirmation as a permanent employee is subject to comprehensive background check.

Working Hours
Your working hours are subject to location, client project and company requirements. While working with us you may

need to work in time zones of client as per the business requirements of the company. You may be required to work in
shifts depending on project / company needs,

Work Location / Transfers
Yourinitial work location will be Hyderabad. However, you may be transferred to any office/client office/project in India
or abroad, depending on the business requirements of Dhruvsoft. Your services can be transferred to any of our

units/departments/clients situated anywhere in India or abroad. At such time compensation applicable to specific
location will be payable toyou.

Confidentiality Agreement

To protect the intellectual property rights of Dhruvsoft and its dlients, you will be required to sign a Confidentiality /
Non-Disclosure Agreement with effect from your date of joining. You will undertake agreement not to divulge or utilize
any information, which may become known to you in the course of your duties concerning the company’s trade secrets
and affairs. If you do so you will be liable for legal action and termination.

Service Agreement

On the date of your joining, you will be required to execute Service Agreement to serve Dhruvsoft for a period two
years, including your initial training period. This agreement seeks your reciprocation to Dhruvsoft’ investment in your
training, and its commitment to your professional development. A breach of this undertaking would involve payment of
Rs. 195,000/- towards damages to Dhruvsoft.

Accordingly, the agreement requires a security deposit of aforesaid amount from an Income tax assesse, as a guarantee
against this breach. Alternatively, at the time you're joining, you can submit all your educational mark sheets and
certificates in original as security. The security will be returned to you on completion of two years of service with the
company including your training period.

Notice Period

During probation, your services can be terminated with one month's notice or salary thereof on either side. On
confirmation as a regular employee, you will be required to give three (3) months’ notice or salary thereof in case you
decide to leave our services subject to the Company’s discretion. In the event of the having any incomplete assignment,
the Company will have the discretion to relieve youonly at the end of the three-month notice period. The Company can
terminate your services by giving three months’ notice or salary thereof. The terms as per the service agreement clause
will apply as above both during probation and after confirmation.
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Salary & Benefits
You will be entitled for leave and statutory benefits like PE & ES| as per company policy & regulations applicable to a
specific location. Your salary structure for first two years will be as per annexure 1.

Statutory Deductions
The salary will be paid after statutory deductions (like PF, ESI) as applicable.

Travel / Conveyance Reimbursements
You will be paid pre-approved travel allowance while travelling on company business outside base location as per

company rules and regulations. You will be paid pre-approved conveyance as per company rules while travelling within
the base location.

External Employment

During your employment with Dhruvsoft you will not undertake any external employment, whether full-time or part-
time, as the Director/ Partner/ member / employee of any other organization/entity engaged in any form of business
activity without the consent of Dhruvsoft. The Consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Policies and Governing Rules
You will be governed by the rules and regulations of the Company as applicable to your category of employee. All the
benefits are as per Company’s policies, which are subject to change from time to time.

Change of contact information
You will keep the company informed about any change in your residential address & phone numbers,

In token of your acceptance of the offer, kindly sign & return du plicate copy within one week to the undersigned at:

Dhruvsoft Services Private Limited

Quadrant-2, A3 Module, 10th Floor, Cyber Towers,
Hi-Tech City, Madhapur Hyderabad.
Telangana-500081, India, 9030091631.

We welcome you to the Dhruvsoft family and wish you a rewarding career.

Yours sincerely,

{Sunil Khanna)
Director

Acceptance by candidate
I have read and understand the terms and conditions as set forth in this offer letter and agree to them.
Signature

Name

Date
Location
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Annexure 1-Salary break-up
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Salary Break up (1st Year)

Per Month Per Annum
(A) Components of Salary
Basic 10,770 1,29,240
HRA 4,308 51,696
Conveyance Allowance 1,500 18,000
CCA 1,372 16,464
Total (A) 17950 2,15,400
(B) Benefits
PF -Employer Contribution 1,292 15,509
ESIC (Employer Contribution@4% of Total A) 718 8616
Bonus 900 10800
Total (B) 2,910 34,925
(C) Deductions
PF Employee Contribution 1,292 15,509
Professional Tax 150 1,800
ESIC (Employee Contribution@1% of Total A) 180 2154
Total (C) 1,622 19,463
Net Take Home before taxes 17,228 2,06,737
Total CTC (per annum) 20,860 2,50,325

(1) Taxation will be governed by the Income Tax rules.

which will be a part of your taxable income.

(2) The Company will be deducting the taxes at source as per the income tax guidelines.
(3) Non-taxable part of your salary is paid only subject to the bills provided by you on a monthly basis. In
case, if you do not subrmit the bills to us then the reimbursements are paid to you as Special Allowances,
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Salary Break up (2nd Year)
Per Month Per Annum

(A) Components of Salary
Basic 13,860 1,66,320
HRA 5,544 66,528
Conveyance Allowance 1,500 18,000
CCA ‘ 2,196 26,352
Total (A) 23100 2,77,200
(B) Benefits
PF -Employer Contribution 1,663 19,958
ESIC (Employer Contribution@4% of Total A) 924 11088
Bonus 1000 12000
Total (B) 3,587 43,046
(C) Deductions
PF Employee Contribution 1,663 19,958
Professional Tax 150 1,800
ESIC (Employee Contribution@1% of Total A) 231 2772
Total (C) 2,044 24,530
Net Take Home before taxes _ 22,056 2,64,670
Total CTC (per annum) 26,687 3,20,246
(1) Taxation will be governed by the Income Tax rules.
(2) The Company will be deducting the taxes at source as per the income tax guidelines.
(3) Non-taxable part of your salary is paid only subject to the bills provided by you on a monthly basis. In
case, if you do not submit the bills to us then the reimbursements are paid to you as Special Allowances,
which will be a part of your taxable income.
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Annexure 2 — Required Documents at the time of joining
Following certificates (Originals + One set Xerox copy + scanned copy)

10 mark sheet

12t mark sheet

B Tech / Graduation Mark sheets (all semesters)

B tech / Graduation consolidated mark sheet

B Tech / Graduation Provisional Certificate

Post-Graduation / MCA Mark sheets (all semesters), CMM & Provisional Certification (If Applicable)

[T I TR SR

Carry the following for address and identity verification (Originals + One set Xerox copy + scanned copy)

Aadhar card (for address & identity proof)

College identity card (Xerox)

PAN card (If you do not have - please apply for PAN card as it is mandatory forjoining)
2 recent passport size colour photos

bl S
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PRIVATE AND CONFIDENTIAL

November 14, 2021

Surekha Potu

4-226, VVS Nagar 1st line, Dornala
Andhra Pradesh Prakasam

India .

Dear Surekha Potu,

Welcome to Mphasis. It gives me great pleasure to invite you to join the family of
Mphasis.

We are pleased to offer you the position of a Trainee Associate Software Eng, in Band 5
and Level 1 with our organisation. The gross compensation will be INR2,50,000/- (Two
Lakhs Fifty Thousand rupees only) per annum.

You are required to sign a training bond and agreement for INR 1,00,000/-(Rupees
One Lakh Only) for a period of 24 months, This bond is applicable from your date of
joining the company. The bond for the complete amount of INR 1,00,000/-(Rupees
One Lakh Only) would be recovered if you resigned within 24 months.

Upon successful graduation from The Mphasis Learning Academy by securing minimum
marks in various training modules and completion of 3 months in Mphasis:

* Your gross compensation will be revised to INR 3,25,000/- (Rupees Three Lakhs
Twenty-Five Thousand Only) per annum

= This salary change will be effective from the subsequent month after completion of 3
months from your date of joining

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while
evolving through various transformations, has still fundamentally been driven by the
same core values. Customer centricity has been one such tenet that influences every
Mphasian. We strive to understand our customer’s need, staying ahead of the curve to
deliver best-in-class service. Equally crucial, is our outcome focus, wherein our eyes
stay on the end result without compromising on our quality, ethics and people. We draw
our greatest strength from our people. Hence, empowering our workforce has gone
hand-in-hand with greater accountability, thereby creating responsible citizens of the
world. As we redefine what business success means in the changing landscape, we
believe in inculcating the spirit of experimentation so that established systems and
ways of doing things are constantly tested, questioned and disrupted. Imagination,

idanakundi village,
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innovation and the-ability to take risks are fundamental characteristics that make us
shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at Mphasis
that has eventually built our ethos. It is what integrates us across technologies, platforms
and geographies. We are proud of it and we eagerly welcome you to the Mphasis way of
life.

This offer of employment is contingent upon you fulfilling the background verification
process that the organization will conduct.

We look forward to you joining us on November 18, 2021 at Pune. The reporting time is
10:00 AM. You endorse your acceptance by duly signing the duplicate copy of this letter
on all sheets at the bottom right corner and return to the undersigned by either mailing it
or handing it over to us on the date of your joining.

Mphasis Limited

Registered Office:

Bagmane World Technology Centre,

i mMarathahalli Quter Ring Road, deddanakundi Village,
genphasg.com | v mohasis.com Mahiadevagura, Bangalore 540 048, india

CIN: L3007KA1992PLC025294
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ANNEXURE - 1

Name Surekha Potu
Band Band 5
Level Level 1
Title . Trainee Associate Software Eng
Salary Component Amount (in Rs./Month)
Basic 8,333
House Rent Allowance 4,467
Leave Travel Allowance NA
Special Allowance 2,083
Ex-Gratia / Bonus* 3,200
Total Fixed Cash 18,083
Variable Pay** | 1,042
Employer Provident Fund 1,250
Mediclaim Insurance Premium 458
i’arget Cost to Company 20,833
Target Cost to Company (per annum) 2,50,000
Note:

* As per Statutory regulations, if your covered under Payment of Bonus act, this
component will be paid as "Bonus" if not will be paid as “Ex- Gratia".

** Variable Pay will be payable on Quarterly basis. Amount shown is payable on 100%
Target achievement. The company and unit/function performance achievement against
the target measured quarterly shall determine the payout under the Variable Pay Plan.
Note: Variable Pay is governed by the provisions of Variable Pay Plan (available on
Mphasis Intranet) and the same will be reviewed from time to time.

Mphasis Limited
: 2d Office:

anakundi Village,
noia
Citds
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ANNEXURE - 2
TERMS OF EMPLOYMENT

Your employment at Mphasis Limited. (“The Company") will be governed by the
Company's policies as modified from time to time. Copy of the present policy will be
made available to you on your joining the Company. In particular and without prejudice
to the foregoing statement, some of the more significant terms and conditions that
govern your employment, subject to modifications from time to time, are detailed below.

1). Hours of Work

1.1. A working day shall comprise of nine hours.

1.2. You may be required to work on a shift basis. Shifts may be scheduled across 24
hours a day, 7 days a week and 365 a year, subject to applicable laws. The shift
timings may change from time to time which you would be notified of in advance.

1.3. At times you may be required to work beyond 8 working hours.

1.4. Employees at the client site shall follow the working hours as applicable at client
site.

2) Place of Employment
2.1. During your employment with the company, you will be liable to be transferred or
deputed to any of the offices, departments of the Company or its Associates,
Subsidiaries or Group Companies, whether in India or abroad.
2.2.In the event of transfer or deputation of your services your salary and other
benefits will be determined in accordance with the Company’s policies prevalent
at that time.

3) Travel
You may be required to travel, whether in India or overseas, in connection with office
“work at short notice.

4) Salary and Benefits

4.1, Mphasis reviews employee compensation periodically and you may be eligible for
salary increase based on review. However, any salary increase shall be at
Company'’s sole and absolute discretion which is dependent on Organization’s as
well as Individual performance.

4.2.In addition to salary, you shall also be entitled to receive other benefits as
applicable under the Company policy. The Company shall, in its sole discretion,
be entitled to amend, vary, and modify any of the terms and conditions of the
policy with regard to the benefits that are offered to you.

4.3. The term 'financial year' denotes the period starting from 1st November to 31st
of October of the following calendar year

5) Relocation
You are eligible for relocation expenses reimbursement as per the company policy. In
the event of your separation within 12 months of joining Mphasis, this amount has to
be paid back to the company.

6) Group Insurance, Provident Fund and Gratuity
6.1. From the month following the month of joining, the Company will provide you
coverage under the following Policies at no cost to you up to the date of cessation
of employment:
6.1.1. Group Mediclaim Policy (for all employees)

akundi Village,
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6.1.2. Group Gratuity- scheme (all employees)

7) Leave Entitlement Policy
"As per the Company’s existing Leave policy you will be entitled to twenty four
working days of Privilege leave annually which is calculated at 2 days’ for every
month of completed service. This is an earned leave and included any other form of
casual or medical leave.

8) Termination

8.1. Your employment with the Company is subject to termination on:

8.1.1. month's prior notice by either side

8.2. The Company reserves the right to, at its sole discretion, substitute the notice
period by paying you salary in lieu of the notice period.

8.3. For abundant caution, it is hereby clarified that you cannot waive the notice
period requirement in the event you wish to terminate your employment with the
Company, and that your termination/resignation letter (by whatever name it is
called) will be accepted by the Company only on your satisfying the required
notice period as stated in our Company’s HR handbook. Further, till such time as
the Company accepts your resignation letter, you will be deemed to be an
employee of the Company and the terms and conditions of your employment will
still continue to bind you.

. 8.4. The Company shall have the right to terminate your employment immediately
without notice or payment in lieu of notice if;

8.4.1. You neglect, refuse, fail or for any reason become unable to perform any of
your duties under this agreement or comply with the Company policies and
code of conduct; or

8.4.2. You are guilty of any misconduct whether or not in the performance of
your duties (including but not limited to being an undischarged insolvent,
being convicted by any criminal court, being involved in fraudulent acts, etc)
or commit any act which in the opinion of the Company is likely to bring the
Company any disrepute whether or not such act is directly related to the
affairs of the Company; or

8.4.3. You commit any breach of any of your duties or obligations under this
agreement or the policies of the Company.

8.4.4. There is a discrepancy in the copies of the documents/certificates given by
you as a proof in support of the information provided by you.

In the event of termination under Clause 8.4.2, you shall not be entitled to
any benefits whatsoever.

9) Mode of Communication
" For any service of notice or communications of any kind, you will be informed by
email or ordinary post at the address given by you at the time of your employment or
such other address as may be intimated by you to the management thereafter.

10) Confidentiality
10.1. You agree at all times during the term of your employment and thereafter

(without limit of time);

10.1.1.To hold the Confidential Information in strictest confidence, and not to use
or attempt to use the same, except for the benefit of the Company, and

10.1.2.Not to disclose or divulge the Confidential Information to any person or
entity without written authorization of the Company.

10.1.3.You agree to return to Mphasis all proprietary information, including
copies on paper, hard drive, disk, tape and other media, upon completion

Mphasis Limited

Reg ed Office:

vorld Technology Centre,

i Quter Ring Roarl, Deddanakundi Village,
gvapura, Bangalore 580 048, India

CIN: L3007KA1992PLC025294
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or termination of any project or upon cessation of your employment with
Mphasis IT Services.

10.2. For the purposes of Clause 10.1, “Confidential Information” means any

Company proprietary or confidential information, technical data, trade secrets or
know-how, whether (oral or written or in electronic format and whether marked
confidential or not), including but not limited to; research, business plans,
products, product improvements, processes and process documents, services,
projects, proposals, all work produced by you whether during normal working
hours or not, computer program, documentation, customer lists and customers
(including, but not limited to, customers of the Company with whom you become
acquainted), markets, software, developments, inventions processes, formulas,
technology, designs, drawings, engineering, marketing, distribution and sales
methods, sales and profit figures, finances, techniques, strategies, discoveries,
the title and description of any patents or patent applications filed by the
Company in any country or jurisdiction (until the same is generally available to
the public), and any other business information of the Company including its
business plans, practice methodologies and technologies (including computer
software), training materials, personnel information, client lists and information
regarding the business needs, strategies and technologies of present and
prospective clients and internal Company publications, whether directly or
indirectly, or by drawings or inspection of documents or other tangible property
and all information that comes to your knowledge which would but for this
employment would not have been accessed by you, whether such information is
in tangible form or not, written or otherwise and formal or not. Confidential
Information however shall not include knowledge, skills, or information which is
common to the business of the Company, or which is generally known outside
the Company.

10.3. You understand that retaining the confidential nature of the confidential

information is of utmost importance to the business of the Company and in
addition to the terms stipulated in this agreement herein you agree to execute a
Non Disclosure Agreement with the company.

Intellectual Property

11.1. You agree that any proprietary rights whatsoever, including but not limited

to, patents, copyright and design rights as a result of the development of and/or
the application of all work produced by you during or as a consequence of your
employment, whether alone or in conjunction with others and whether during
normal working hours or not, including but not limited to any invention, design,
discovery or improvement, computer program, documentation, confidential
information, copyright work or other material which you conceive, discover or
create during or in consequence of this employment with the Company shall
belong to the Company absolutely.

11.2, You agree, at the Company’s expense, to provide, during and after this

employment, all such assistance as the Company reasonably considers
necessary, to secure the vesting of such rights in the Company or Terms of
Employment with Mphasis (including waiver of any such rights including author’s
special rights under Section 57 of the Copyright Act 1957).

Data Privacy Compliance Policy
You consent to the terms and conditions of the Data Privacy Compliance Policy stated
below: -

§ Limited
o Office:
& ane World Technology Centre

ahalll Quter Bing Roagl, D¢
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12.1. You consent to the processing of your personal data in accordance with the
Company data privacy policy (the "Policy"), a copy of which can be obtained
upon request;

12.2. In particular, you expressly consent to:

12.2.1, The collection and processing of sensitive personal data about you
to the limited extent and for the purposes described in the Policy:

12.2.2. The transfer worldwide of personal data held about you by the
Company to other employees and offices of the Company’s worldwide
organization and to third parties where disclosure to such third parties is
required in the normal course of business or by law; and use of your
personal images and voices in marketing material, videos, etc.

12.3. The reference to information "about you" includes reference to information
about third parties, such as spouse and children (if any), which are provided to
the Company by you on their behalf. The reference to “sensitive personal Data”
may be understood to include reference to the various categories of personal
data identified by European and Other applicable data privacy laws as requiring
special treatment, including in some circumstances, the need to obtain explicit
consent. These categories comprise personal data about racial or ethnic origin,
political opinions, religious or other similar beliefs, trade union membership,
physical or mental health, sexual life or criminal record.

12.4. In addition, you agree to treat any personal data to which you have access
in the course of your employment strictly in accordance with this Policy and other
Company policies and procedures. In particular, you will not use any such data
other than in connection with and to the extent necessary for the purposes of
your employment.

13) Non-Compete

You will certify to maintain Customer exclusivity and to this end, during the validity of
this agreement and for a minimum of 2 years thereafter, you shall neither solicit
business nor offer product/services and/or conduct any business, that directly
competes with the kind of product/services that is offered by the Company to such
client, either directly or indirectly with any of ‘Mphasis’ client or any third party
exposed to you. In case you violate this provision, a minimum amount of Rs.3 lakhs
shall be payable by you to Mphasis as damages.

14) Non Solicitation of Employees and Clients
You agree that during the period of your employment with the Company, and for
one year after the date of termination of such employment (regardless of whether
this cessation of employment is voluntary or involuntary, or caused by the breach of
this Agreement by either party), other than on behalf of the Company, you will not,
either directly or indirectly:

(A) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, any employee of the Company; or

(B) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, the business of any client, customer, potential client,
potential customer, person, or entity with whom Employee had dealings as
an Employee of the Company for any purpose related in any manner to the
business of the Company.

skundi village,
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(C) You agree the foregoing restrictions are reasonable both as to time and
extent given the nature and scope of the Company’s present business and
the duties of your employment.

15) Warranty

15.1, You warrant that your joining the Company will not violate any agreement
to which you are or have been a party to.

15.2. You warrant that you will not use or disclose any confidential or proprietary
information obtained from a third party prior to your employment with the
Company.

15.3. You warrant that you will comply with all Mphasis applicable policies and
standards and shall perform your services in a manner consistent with the ethical
and professional standards of Mphasis.

15.4. You warrant that you possess all the requisite certificates, licenses,
permits, work visas, clearances to be able to lawfully perform the services

16) Indemnification
You agree to indemnify the Company for any losses or damages sustained by the
Company caused by or related to your breach of any of the provisions contained in
this Terms of Employment

17) Retirement
Your age of retirement from the service will be on completion of sixty years. However,
you may opt for voluntary retirement at any age before sixty years during your
services in the establishment if you are unable to continue in service satisfactorily.
The actual date of retirement shall be the last working day of the calendar month of
your 60th birthday.

18) General

18.1. This agreement contains the entire agreement between the employee and
Mphasis, and no alteration or variations of the terms of this agreement shall be
valid unless made in writing and signed by both the parties here to. This
agreement supersedes any prior agreements or understandings between the
parties relating to the matter of proprietary rights and / or non disclosure

18.2. This agreement is made under and shall be construed according to the
laws of India. Employee agrees to submit to the jurisdiction of the courts of
Bangalore (Karnataka).

18.3. This agreement shall remain current and in force, irrespective of whether
you are under employment of Mphasis or not.
18.4. Should any part of this agreement be declared illegal or unenforceable, the

arties hereto will co-operate in all ways open to them to obtain substantially the
same result or as much thereof as may be possible, including taking appropriate
steps to amend, modify or alter this agreement. If any term or provision of this
Agreement shall be hereafter declared by a final adjudication of any tribunal or
court of competent jurisdiction to be illegal, such adjudication shall not alter the
validity or enforceability of any other term or provision unless the terms and
provisions so declared are expressly defined as a conditions precedent or as of
the essence of this agreement, or comprising an integral part of, or inseparable
from the remainder of this agreement.

Mphasis Limite
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Acknowledgement and Acceptance of Appointment with Mphasis

1, have read and understood the
above terms and conditions governing my employment with the company and hereby
accept the above-mentioned appointment in totality.

- | confirm my acceptance of the offer and shall report for work on (Date).

Signature

Name
Date

Place

Mphasis Limited

Registerad Office:

Bagmane World Technology Centra,

Marathshall Quter Ring Road, Deddanakundi Village,
WL mohasls.com Mahadevapura, Bangalere 560 048, india
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Annexure - 3

At the time of joining Mphasis the following documents and information must be made
available to us.

List of documents that need to be submitted at the time of joining, in order to complete
your on boarding process.

SI.No | SI.No Documents

To process your salary - PAN card copy is mandatory, in case you do not have

1 a PAN Card - apply for it online wusing the said URL
https://tin.tin.nsdl.com/pan/index.html or apply on your day of joining at our
helpdesk

2 Age Proof Certificate-Birth certificate/ (School certificates of ICSE/SSLC/CBSE)

3 Academic Certificates (Including additional certifications/ courses) supporting
your education qualifications along with marks sheets*

4 Your latest salary slips or salary certificate*

Experience proof - Relieving letter from previous employers (if previously

5 employed) *. The relieving letter or resignation acceptance need to be
submitted in original

6 Service certificate from present Employer
Form 16 or Taxable income statement duly certified by previous employer

7 (Statement showing deductions and Taxable income with break up) till the last
date of your employment with them along with PAN number if available.

8 5 Passport Size Photographs

Copy of passport (All sheets)

10 Copy of your updated resume

11 Joining kit duly filled in by you

12 Signed - Non Disclosure Agreement

fre,
ddanakundi Village,
@ 560 048, india
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*Originals need to be submitted. These original certificates will be returned to you
after due verification.

Your offer has been made based on the information furnished by you. However, if
there is a discrepancy in the copies of the documents/certificates given by you as
a proof in support of the above, the company reserves the right to revoke the
offer.

Being an ISO certified company, it is essential for you to submit these documents
at the time of joining. We will not be able to process your records unless you
submit all the documents mentioned above.

It is mandatory for all Mphasis employees to possess a valid passport. Else, please
apply for one. You are expected to have a valid passport within 60 days from the
time you join Mphasis.

Apart from this we would like you to have the following information ready with
you, for usage during your joining formalities.

* DOB and Name of Father, Mother, Spouse, Child/ Children

» Educational details with the passing year

* Your past experience details with the exact years and role played to be
mentioned.

e Blood Group

* 1 Passport size photograph of all your dependent’s

* Your Citibank account number, if existing already.

* Your PF account number with current employer

e Your PAN number

Passport number, Place of issue, Date of issue, Validity: From and to date.

£

~ ‘PRiN%
Or. SAMUEL GEORGE INSTITUTE

OF ENGINEERING & TECHN'OL%;Z:
MARKAPUR-523 316, Prakasam Dist.

Digitally signed by DS MPHASIS LIMITED 1
Date: 2021.11.15 06:25:03 GMT

Reason: Authorised by Srikanth Karra
Location: Bangalore
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WELCOME TO WIPRO
5 October, 2021
Dear Jaya Ramachandran Vutukuri,

Welcome to Wipro Limited and congratulations on your appointment as Software
Engineer.

For us at Wipro, success is the outcome of choice and expectations, more than a matter of
circumstances, and we are delighted that you have chosen us. Your terms of appointment
are elucidated in detail in the Appointment Letter. Please go through and confirm your
acceptance by selecting "Submit” on the offer form.

We have an introductory session on your day of joining, which will provide you with a brief
overview of Wipro, its policies and practices. This would come in handy to help you settle
in at work. Also, we have especially designed an interactive session to introduce you to
something close to our heart and our way of life - the Spirit of Wipro.

In the next few weeks, you will meet your colleagues and managers. Feel free to let them
know what you intend to accomplish with your new responsibilities.

We are confident that you will add value through your role and strengthen Wipro's values

by living the Wipro way of life every day. Looking forward to a long-term relationship and
wishing you all the success at Wipro.

Sicined by Jaya Ramachandran Vutukuri | chandranvutukuri@gmail.com | 05-10-2021 06:22:38 PM IST |



Best regards,
For Wipro Limited.

/s
g A \2”
/ WS 'jvy’

\ A

Vishwas Deep
Global Talent Acquisition Head

(We would like to emphasize that the offer of appointment is subject to completion of
your reference check.)

In case you need any dlarifications regarding your job, salary, or any policy, please contact
Mallesham MALTHUM At mallesham.malthum@wipro.com.

Signed by Jaya Ramachandran Vutukuri | chandranvutukuri@gmail.com | 05-10-2021 06:22:38 PM IST |



APPOINTMENT LETTER

5 October, 2021

Dear Jaya Ramachandran Vutukuri,

It is our pleasure to appoint you as Software Engineer in Wipro Limited ("Company”)
at IN-Bengaluru, in Project Stream or in any such capacity as the management shall from
time to time determine. The terms of your employment with the Company is listed below.
Please be informed that the terms may be modified pursuant to changes in the Company
policy updated from time to time.

1. APPOINTMENT

1.

w

The date of appointment is effective from the date of joining which is11 October,
2021, unless otherwise communicated in writing by the Company.

. You will be on probation for a period of six (6) months from the date of your

appointment. On completion of the probation period, your appointment shall be
confirmed at the discretion of the Company based on your performance and other

- criteria as  applicable to your band and stream. Unless confirmation is

communicated in writing, your probation period shall be deemed to have been
extended.

. The retirement age is 58 years.
. You may be transferred to any other location, department, function, establishment,

or branch of the Company or subsidiary, associate or affiliate company, in such
capacity as the Company may from time to time determine. In such a case, you will
be governed by the terms and conditions of service applicable to the new
assignment including compensation, working hours, holidays, leave, people policies,
etc.

- We provide support to our global customers through various Company locations in

India to suit customer requirements by operating 24x7. You would be operating
from any of these locations and in any of the shifts, including night shift, as may be

~ decided by the Company, keeping in mind the business needs and deliverables to

customers.

. This offer of appointment is subject to your successful completion of all curricular

requirements as laid down by the University/Institution for award of the
degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of
your educational qualifications on/before the date of appointment.
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2. COMPENSATION

You will be eligible for:

T
2.

Compensation and benefits in accordance with Annexure I_Salary Offer Sheet.
Variable Pay - The details of this component are listed in Annexure Ill. The Variable
Pay program may be changed or modified in part or full thereof from time to time,
at the sole discretion of the Company.

. Other compensation and benefits in accordance with Company policy as modified

and intimated to you from time to time.

. Your salary will be reviewed periodically as per Company policy.
. Changes in your compensation are at the Company's discretion and will be subject

to and on the basis of your effective performance and the performance results of

- the Company during your period of employment and other relevant criteria.

3. OTHER BENEFITS

You will also be eligible for:

1.

Leave, holidays and working hours as applicable to your stream and location of
posting.

. Perquisites, if any, as applicable to your band and stream and / or based on

functional requirements as determined by the Company.

. Participation in the Company's Provident Fund Scheme (PF) as per the policies

applicable to your band and stream.

. Leave Travel Assistance (LTA) as per the Company's policy.
. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the

purview of the ESI Act. Contributory Medical Insurance for your band and stream.

. Employee Benefits Program sponsored and administered by the Company for

management employees, comprising of pension plan or gratuity plan, survivor
benefit plan and industrial injury benefits.

. Please refer to the detailed policies in the Company's intranet portal i.e.

mywipro.wipro.com.

4. RESPONSIBILITIES

1.

In view of your position and office, you would be expected to perform all
responsibilities effectively, diligently and to the best of your ability and ensure
results. There may be times when you will be expected to work extra hours to
achieve the above when the job so requires. At all times, you are required not to
engage in activities that have or will have an adverse impact on the reputation /

image and business of the Company, whether directly or indirectly.
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2. You may be required to undertake travel for business purposes for which you will be
eligible for reimbursement of travel expenses as per the Company policy applicable
to you.

3. We are committed to ensure 'Integrity’ in all aspects of the Company'’s functioning.
You are expected to comply with all the applicable policies of the Company
including the Code of Business Conduct and Ethics (‘Policies’) as they form an
integral part of the terms of your employment with Wipro. Consequently, you are
required to understand the scope and intent behind these policies and to comply
with the same. These Policies are updated / modified on a periodic basis and new

- policies may be introduced and notified to employees from time to time and you
will be required to comply with the same.

4. Consistent with (c) above, any matter or situation or incident that may arise that
could potentially result, or has resulted, in any violation of the Policies or the terms
of your employment, shall immediately be brought to the notice of your Business
Unit Head and appropriate disciplinary action will be initiated.

5. CONFLICT OF INTEREST

1. You are required to engage yourself exclusively in the work assigned by Wipro and
you shall not take up any independent or individual assignments (whether part time
or full time, in an advisory capacity or otherwise) directly or indirectly without the
express written consent of your Business Unit Head.

2. You shall ensure that you shall not, directly or indirectly, engage in any activity or

. have any interest in, or perform any services for any person who is involved in
activities, which are or shall be in conflict with the interests of Wipro.

3. The Conflict of Interest Policy also refers to the need on your part, during your
employment and for a period of one year from the cessation of your employment
with the Company (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

o Any employee of the Company to terminate their employment with the
Company or to accept employment with any competitor, supplier or any
customer with whom you have a connection pursuant to your employment
with the Company.

o Any customer or vendor of the Company to move his existing business with
the Company to a third party or to terminate his business relationship with
the Company.

o Any existing employee to become associated with, or perform services of any
type for any third party.

4. In case of any conflict or doubt, please discuss the matter with your Business Unit
Head, to understand the Company's position on this and resolve the conflict.
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6. CONFIDENTIALITY

T. In consideration of the opportunities, training and access to new techniques and
know-how that will be made available to you, you will be required to comply with
the Confidentiality Policy of the Company. Therefore, please maintain all
Confidential Information as defined from time to time in the Confidentiality Policy of
the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as
may be required by the Company and in the course of your employment. This
covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation).

2. In your work for Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer or other person with
whom you have an obligation of confidentiality and by sighing below you affirm

~ that you have no conflicting obligations or non-compete agreements that would
prevent you from working without limitation for the Company.

7. ASSIGNMENT OF INTELLECTUAL PROPERTY

In connection with your employment and during the term of your employment upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all
inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials)
developed or conceived by you solely or jointly with others (whether or not during
business hours) that are related to the company's business or that results from work that
you perform for the company or using the company's equipment, supplies and facilities,
and shall comply with the policies of Wipro in relation to Intellectual Property.

8. NON-COMPETE

In the course of your employment with the Company you will be providing services to
customers or clients of the Company during which process you will be handling sensitive
information including but not limited to information of key customers of the Company,
competitor information, customer sensitive information (‘Confidential Information"). You
acknowledge and recognize that Confidential Information available to you, if leaked, would
cause irreparable harm to the Company and its protection is of utmost importance to the
Company. You confirm that for a period of six (6) months after separation of your
employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with
whom you have interacted or worked in a professional capacity representing the Company
during the six (6) months preceding the date of separation.

9. GENERAL
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This offer of appointment is subject to the precondition that you have not provided us with
any false declaration and/or documentation or willfully suppressed any material
information. If at any point of time, it is brought to our notice that you have submitted
fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the
Company reserves its right to initiate appropriate action as per applicable policy and /or
enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written,
which you have entered into and which may relate to or affect your commitments under
this employment contract.

1. You acknowledge that you have understood the terms of this employment contract
and that you are aware that the specific performance of the terms of this
employment contract may be enforced legally, if required. In this connection, if any
of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter
shall continue in full force and effect.

2. These employment terms supersede and replace any existing agreement or
understanding, if any, between the Company and you on the same subject matter.

3. You warrant that you are not prevented by any court or by any other administrative
or judicial authority or order from providing the services required under this
employment contract. In the event that you are not a citizen of the country of
posting, you should have a valid work permit to work in the country of posting.

4. During the period of employment you are required to comply with all Wipro
policies. These policies are updated/modified on a periodic basis and new policies
may be introduced and notified to employees from time to time.

10. NOTICE PERIOD & TERMINATION:

Your employment with the Company shall be terminable, without reasons, by either party
giving one-month notice during probationary period and three months’ notice on
confirmation. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you
to continue the employment during the notice period you shall do so. Notice period and
termination of employment contract shall be governed by the applicable internal policies
of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company
before you are relieved, all correspondence, specifications, formulae, books, documents,
cost data, market data, literature, drawings, effects and comply with all the relieving
formalities required by the Company. Further, you shall not make or retain any copies of
these items.

Signed by Jaya Ramach.andran Vutukuri | chandranvutukuri@gmail.com | 05-10-2021 06:22:38 PM IST |



Best regards,
For Wipro Limited.

Vishwas Deep
Global Talent Acquisition Head

By selecting the "Submit” on the offer form, | hereby expressly confirm that | have read,
understood and agree to accept the employment on the terms and conditions herein. |
shall be reporting for duty on 11 October, 2021.

Name: Jaya Ramachandran Vutukuri

Signature: E-Signature Signature

Date: E-Signature Date

Place: IN-Bengaluru
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ANNEXURE - |
SALARY OFFER SHEET
Name: Jaya Ramachandran Vutukuri
Location: IN-Bengaluru
Position: Software Engineer
Career Group: A3

Career Stream: Project Stream

Annual Gross Salary Offered by Wipro: Rs. 350000

You shall receive salary as detailed below.

Components Figures (in INR PER ANNUM)

BASIC ‘ 140000
HOUSE RENT ALLOWANCE 70000
BONUS 27996
WIPRO BENEFITS PLAN 58274
PROVIDENT FUND (EMPLOYER 21600
CONTRIBUTION)

GRATUITY 7434
HEALTH BENEFIT (NOTIONAL AMOUNT) 7200
VARIABLE PAY 17496
TARGET COST TO COMPANY (PER 350000

ANNUM)

*Notional sum indicating contribution of 5.31% of your basic towards provision of Gratuity.
Employees will be eligible for payment of gratuity as per the Wipro Policy for the same.

*Please note that your compensation is personal to you and you are requested not to
share details of the same with others.

Please note that the above stack is applicable for all Indian passport holders. In case you
are non Indian passport holder, request you to immediately declare the same to the hiring
team. The hiring team will accordingly issue the offer letter guided by the International
Worker rules.
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ADDITIONAL INFORMATION ON THE SALARY OFFER
Applicable limits for Career Group A3:
Basic, Additional Allowance and Bonus:

These are fixed monthly components of your salary and are taxable. They do not vary every
month, and are fixed for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT
rules on submission of rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for
Income Tax exemption. Under WBP, you will be granted Leave Travel Allowance and
Education Allowance. Benefits regarding the use of telephone/mobile phone, non-
transferable Meal Cards can also be availed under the Plan. The actual expenses incurred
towards these components are eligible for exemption as per the prescribed Income Tax
rules applicable. Thus, the portion of allowances that is not exempt, will be subjected to
tax. The Income Tax exemption for benefits availed are subject to submission of proofs or
other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance,
which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges.

Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For
details on Income Tax exemption please refer to myWipro on joining. The maximum LTA
that can be considered for IT exemption is Rs.50,000

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are
also towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are
eligible for IT exemption up to Rs.30,000 per annum under WBP as per prescribed limit in

the policy. No expenses in respect of rentals or other charges for pre-paid connections will
be eligible under this head.
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3. Non-transferable Meal Cards:

An amount of Rs. 1,100 / 2,750 per month towards Non-Transferable Meal Cards is eligible
for IT exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a
maximum of 2 children is eligible for IT exemption under WBP.

5. National Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under
WBP. This will be over and above Sec 80C investments. -

Retirement Benefits:

It consists of:

o Provident fund - Where basic is higher than INR 15,000 - 12% of your Basic towards
Provident Fund.In cases where basic is lower than INR 15,000 - Minimum of 12% of
(Basic + WBP + Additional (Where applicable) or INR 1800 pm.

o Notional sum indicating contribution of 5.31% of your basic towards provision for
gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
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ANNEXURE-II

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro. Noted below are
a few examples of 'conflict of interest":

1.

For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

. For an employee or any dependent member of his family to buy, sell or lease any

kind of property, facilities or equipment from or to the company or any affiliate or
to any company, firm or individual who is or is seeking to become the contractor,
supplier or customer, except with the knowledge and consent of top management.

- For an employee to serve as an officer, director or in any other management

capacity or as consultant of another company or organization doing or seeking to
do business with the company or an affiliate except with the knowledge and
consent of top management.

. For an employee to use or release to a third party any data on decisions, plans,

competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

. For an employee or any dependent member of his family to accept commission, a

share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned 'Conflict of Interest' policy and | declare
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, | will
immediately inform my supervisor and notify the top management.

Name: Jaya Ramachandran Vutukuri

Signéture: E-Signature Signature

Date: E-Signature Date
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COMPLIANCE TO COMPANY'’S CODE OF CONDUCT TO REGULATE, MONITOR AND
REPORT TRADING (CODE) BY INSIDERS

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as
the “Company”) internal policy. Insider trading generally involves the act of
subscribing/buying/ selling or dealing in the Company's Securities, while in possession of
any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised
as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in
the Securities of the Company when in possession of UPSI concerning the Company.
Trading in securities of the Company is also prohibited for certain designated employees
when the trading window is closed. For details please  contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information
(UPSI): Employee shall seek, communicate, provide or allow access to “UPSI of the
Company to others only for legitimate purposes, performance of duties and discharge of
legal obligations and strictly on a need-to-know basis. Employees are strictly prohibited
from the following:

(i) Counseling or disclosing or communicating UPSI to any other person including

spouse and/or relatives, except on a need to know basis.

(ii) Counseling as well as expressing opinions or making any recommendations to

any person on the Securities of the Company when in possession of any UPSI.

(iif) Unauthorized disclosure or communication of UPSI.

(iv) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take
appropriate actions like wage freeze, suspension, termination of employment on
employees involved in Insider Trading. Insider trading also attracts severe civil and criminal
penalties not only on the Insider but also on the Company in certain circumstances. The
penalties levied on the employee will not be borne by the Company and the employee
individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate
Relatives shall disclose to the Company the number of securities acquired or disposed of
within two trading days of the transaction if the value of the securities traded, whether in
one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees.
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For more details on procedures and guidelines, employees are requested to refer the
Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write

to policyclearinghouse@wipro.com.
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SUMMARY - SOCIAL SECURITY & OTHER BENEFITS*

MEDICAL

1. Medical Assistance Program (MAS): This is a medical scheme covering you, your
spouse and your children to the extent of Rs. 15,000 per annum. This scheme is not
applicable for employees covered under the Employee State Insurance Act (ESI). This
limit will be prorated based on your joining and remaining months in a financial

~ year. The amount mentioned as Medical allowance in your salary stack is a notional
figure and it indicates the outflow per month and per employee towards MAS.
Medical is a reimbursable amount, i.e,, it will be paid at actuals on making a claim
and submitting relevant proofs. “MAS Benefit" is subject to the terms and conditions
of the company policy and cannot be converted to fixed cash.

2. ESI (Employee State Insurance Act): Employees with a fixed salary of less than INR
21,000 per month are covered under ESI. ESI is a comprehensive social security
program in the event of medical contingencies, such as sickness, maternity, death or
disablement due to employment injury and occupational disease. This scheme
provides access to medical treatment, medical facilities, cash compensation and
other support for insured persons.

3. Mediclaim: You are eligible for a floater coverage of Rs. 2,00,000 per annum for
family (self, spouse & children) towards hospitalization. There will be a monthly

. deduction from your payroll towards this base sum insured premium. The premium
will vary based on your family status. The floater sum insured is as per your band
and any top-up plan opted by you. 10% of the claim amount has to be borne by
you. If you wish to enhance the coverage, Top up cover options are also available
for a highly negotiated premium. More details on the policy are available on My
Policies Section in myWipro which is accessible on joining.

4. Health check: Company paid Annual health checkup program is available for
employees above 40 years of age.

Base Medical insurance is to be availed by the employee as default. It is accounted for in
deductions as a nominal monthly charge. Top-Up cover is voluntary and charged as
applicable during renewal timelines.

Gratuity Benefit: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated
and payable as per applicable laws.

“Gratuity Benefit” is subject to the terms and conditions of the company policy and cannot
be converted to fixed cash
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Survivor Benefit Pension Program:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving
spouse and children of an employee, in the unfortunate event of death while in service.
The pension payable is based on last drawn basic salary at the time of death, number of
years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining
period before retirement at time of his death is 20 years and he has a surviving spouse and
two eligible children, the supplementary Pension payable per month would be as follows:

Basic * No of years to Retirement * Grade

Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable.
*Grade Factor is a band specific pre-defined pension Accrual rate.

“Survivor Benefit” is subject to the terms and conditions of the company policy and cannot
be converted to fixed cash.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate
your settling down. The amount is primarily intended to cover housing deposit/assistance
towards purchase of two wheeler. This is recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly
gross whichever is lower as per policy can be availed in case of contingency. This would be
recovered in 20 equal installments. Any loan taken above Rs. 20,000 will be liable to tax on
the notional interest cost as per CBDT rules.

Voluntary Superannuation Scheme (VSS):

A voluntary defined contribution Plan wherein you will have an option to enroll and choose
your Pension Service Provider (PSP) within 30 days from the date of joining the company.
We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC
and ICICI offer a superannuation scheme which offers interest on accumulated balance
every year. ICICI Prudential also has a Unit Linked Superannuation scheme which offers you
a market linked return, range of fund options to suit your risk appetite and transparent
fund management.

The enrollment option can be exercised only once in the service with the organization and

cannot be reversed once made. VSS enrollment window is open from the 1st to 18th of
every month.
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Your Life and Accident Cover:
1. Group Life Insurance Program + EDLI: Rs. 14,00,000

In the unfortunate event of death on account of either accidents or natural causes,
your surviving family members would be eligible for an insurance cover under this
policy. The sum insured is inclusive of cover as per EDLI (Employee Deposit Linked
Insurance). Employees can also get an extra coverage for a nominal and highly
negotiated premium.

2. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000

Through GPAI you are covered by way of round-the-clock risk coverage against any
accidents occurring while at work or outside of work resulting in partial or total
disablement or casualty. You also have an option to increase your Group Personal
Accident Insurance cover by opting for a top-up for a nominal and highly negotiated
premium.

Please note: More details on the above mentioned policies are available on My Policies
Section in myWipro which is accessible on joining. You can access through myWipro > My

Policies > My Financials

The policies mentioned here are policies of the Company as on date, and this is subject to
change in future as per policies of the Company from time to time.
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ANNEXURE - 111
VARIABLE PAY- A BRIEF OVERVIEW
VARIABLE PAY Policy Summary & Computation:

VARIABLE PAY is a variable component in your salary stack which would be paid out on a
quarterly basis.

You will be covered under an Variable Pay Program, which would entitle you to receive an
Variable Pay of Rs.17496 per annum, subject to individual, group/function and
organization level achievement parameters. The details of the program will be
communicated to you at the time of commencement of this coverage under the program.

The Variable Pay program may be changed/altered or modified in part or full thereof from
time to time, at the sole discretion of the management
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ANNEXURE - IV

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| Jaya Ramachandran Vutukuri, confirm that | am voluntarily sharing my Personal
Information with Wipro Limited (‘Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks
3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party. |
understand that 'Personal Information’ means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: Jaya Ramachandran Vutukuri

Signature: E-Signature Signature

Date: E-Signature Date
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Dear Jaya Ramachandran Vutukuri,

To facilitate your transition to the city of IN-Bengaluru, we have put down a few points
that would be of interest to you.

1. Reimbursement of travel costs: You can claim travel expenses from your current work
location in India to your joining location as per the company policy.

In case you opt to visit your home town before joining us, you may still claim the amount
as would be applicable for travelling to your joining location directly from your work
location.

Please retain all your tickets/ bills to claim the same.

2. Initial Accommodation: The company provides you, your spouse and children
accommodation at your joining location as per the company policy.

Please inform us a week before your scheduled arrival to help us make the necessary
arrangements and inform you of the same.

Please feel free revert to us for any clarification or further information.

Best regards,
For Wipro Limited.

T,
P
s B A AT
\ / NS N/
| S

Vishwas Deep
Global Talent Acquisition Head

Signed by Jaya Ramachandran Vutukuri | chandranvutukuri@gmail.com | 05-10-2021 06:22:38 PM IST |



RELOCATION ENTITLEMENTS

An out station candidate selected and offered to join Wipro is entitled to the benefits
specified in this policy on his/ her joining the organization, only if the candidate is working
at a location outside the location of posting.

ENTITLEMENTS UNDER THE POLICY

1.1. Travel Expenses
1.1.1. Travel expenses upto 2nd Class A/C or equivalent with family can be claimed.

1.1.2. If travel by rail/ road is 14 hrs & above then Economy class Air travel with family can
be claimed.

1.1.3. If the candidate is desirous of travelling to his/ her residence from the place of work
before joining us (if location of work of the previous organization is not the same as place
of residence) travel expenses can be claimed upto a limit of travel from your work location
of the previous organization to the location of posting in Wipro.

1.1.4. Candidate can claim for excess baggage through air travel upto a limit of INR 6,500,
However, if candidate is availing excess baggage then candidate will not be eligible to avail
goods transfer facility and will need to provide a self-declaration.

1.2. Boarding and Lodging

1.2.1. The candidate is eligible for lodging with family for a period of 7 days at the Wipro
Guest House/ Approved Wipro Hotels/ Hotel of Candidates choice upto a limit of Rs. 2000
per day for joining at the following locations Mumbai/ Delhi/ Kolkata/ Bangalore/ Pune/
Hyderabad/ Chennai. And Rs. 1500 per day for joining at other locations.

1.2.2. The candidate is also eligible for Food/ Intracity travel expenses upto a limit of Rs.
350 per person per day.

1.2.3. The candidate will not eligible to reimburse the Food/Conveyance for extended
accommodation period.

1.3. Reimbursement for Goods Movement
1.3.1. Packing and transportation costs as well as service vary between service providers. To

smoothen the transfer process, Wipro has designated some relocation service
providers to facilitate the movement of personal household goods including vehicle

Signed by Java Ramachandran Vutukuri | chandranvutukuri@qgmail.com | 05-10-2021 06:22:38 PM IST |



movement. Candidates are advised to use the services of any one of these service
providers only.

1.3.2. If a candidate uses a service provider other than the once mentioned below -
reimbursement will not be made towards the goods movement expenses.

1.3.3. Reimbursement for goods transportation/ packing/ unpacking/ loading/ unloading
would be as per actuals.

1.3.4. Candidates can reach out to the service providers by using the below contact details.
Reimbursement will be done at reasonable actuals subject to providing consignor copy/
payment receipt.

Service Provider Contact Details

Pallavi : ph- 837390624 1,Email-
ags.wipromoves@ags-globalsolutions.com

Tansir : Ph- 9886116605,Email -tansir.baba@ags-

AGS GLOBAL )
globalsolutions.com

Payal Singh: ph : 9811110061,Emai id -
paval.singh@ags-globalsolutions.com

~ IVishnu : Ph- 9008882056 , Email id—
vishnu@fidelisglobal.in

Sumeesh : Ph - 9008880894,Email id -
sumeesh@fidelisglobal.in

Lijeesh Amayatt : ph- 9008880691,Email id-
lijeesh@fidelisglobal.in

FIDELIS GLOBAL

1.4. All expenses will have to be cleared by you and then reimbursed by the Company on
production of all original receipts/ bills, within two months of the date of joining.

1.5. The definition of a family for the purpose of this policy limits itself to the candidate,
spouse and two dependent children.

1.6. Dependent parents/ brothers/ sisters are not included in the definition of a family.

1.7. The management reserves the right to make any changes to the policy at any time. In
the event of an exceptional circumstance in a business situation, or when in doubt on

Signed by Jaya Ramachandran Vutukuri | chandranvutukuri@gmail.com [ 05-10-2021 06:22:38 PM ST |



the interpretation of the policy, the decision of HR Head and/ or Head-Talent Acquisition
would be final and binding.

1.8.In the event of resignation within 6 months from the date of joining, all payments
processed under joining/ relocation entitlement shall be liable to be recovered.

" S/ PRINCTPA

r. SAMUEL GEOQRGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
MARKAPUR.523 316.Prakas

G /L/

am Dist

Signed by Jaya Ramachandran Vutukuri | chandranvutukuri@gmail.com | 05-10-2021 06:22:38 PM IST|
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HRD/3T/1002125216/21-22 November 26, 2021

Mr. Varikuti Venkatesh
10-861-A

Markapur
Marakpur-523316

India

Ph: +91-9110795579

Dear Varikuti,
Welcome to Infosys!

+oday, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

{CHARD LOBO
EVP and Head Human Resources - Infosys Limited

45:13 IST
Reason: Digitalty' Signed

Signaturero Verified
Digitally sighed by Bichard Lobo
Date: 2021.11.2

Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1002125216/21-22 November 26, 2021

Mr. Varikuti Venkatesh
10-861-A

Markapur
Marakpur-523316
India

Ph: +91-9110795579
Dear Varikuti,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 29-Nov-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - TV,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave cligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engincer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion, Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof,

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
‘otice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

ompany feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

(ouhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the
‘on-Compete Agreement (Annexure-IIT).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come,

Yours sincerely,

UCHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

45:13 IST
Reason: Digitatty'Signed

Signaturfruo Verified
Digitally sighed by Bichard Lobo
Date: 2021.11.2

Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE -1
(Compensation during the Training)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Mr. Varikuti Venkatesh
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Traince

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

| monthly basis) 2,850
»+ONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000

OTHER BENEFITS
;s Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of] 12000 ) .
Trainee Agreement) (without security) Nil 12 Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - 11
(Compensation post Unit allocation)
COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Varikuti Venkatesh

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
| monthly basis) 2,850
r»ONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS T
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,%

At an indicative | Atindicative At indicative

4 INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPD) | 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme _ Eligible Amount In INR | Interest Monthly Instalments Pg:;cg lerlﬂ?::‘:ze employec)
SALARY LOAN

g[s':'l;]rf:: X)gi‘léléﬁ:jlstl)m °f (lvfr?t(l)lgut security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Compalfl\)&as per the relevant loan / loan

allowance policy at that time <
A0 A

o

e

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of aﬁ’}{%@ it{glnounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act S8 AMUEL-GEORGE INSTITUTE

OF ENGINEERING & TECHNOLOGY

Company Confidential - This communication is confidential betw&éﬂwmﬁg%gﬁrﬁ%!}ﬂsam Dist.
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HRD/3T/21-22/1000729462

Ms. Syed Vaseem Tabassum

Candidate ID: 1000729462 March 1, 2022
Near Head Post Office

- Opposite Street

Markapuram - 523316

Andhra Pradesh

India

Ph: (91) 70130 22803

Dear Syed,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue
to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1881PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, india

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
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HRD/3T/21-22/1000729462 March 1, 2022

Ms. Syed Vaseem Tabassum
Candidate ID: 1000729462
Near Head Post Office
Opposite Street

Markapuram - 523316
Andhra Pradesh

India

Ph:

(91) 70130 22803

Dear Syed,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

s

1.1
1.2
1.3

1.4

2.

Definitions

The following terms shall have the following meanings for the purpose of this Offer of Employment
(‘Offer Letter’ hereinafter).

‘Affiliates’ means any entity that controls, is controlled by, or is under common control with the
Company.

‘Company’ refers to Infosys Limited.

‘Control’ means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by
contract or otherwise,

‘Training’ shall mean and include all the training that shall be imparted to you on Joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be March 3, 2022,

Location

Your location for employment is Mysore, India.

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the offices
of our customers, depending on business requirements. In such an event, your remuneration and other

benefits shall be determined in accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Conmpany Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 9
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4. Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except exposure to
academic knowledge, you have received no formal, effective, technical or practical training to
independently function as a Systems Engineer Trainee who is commercially viable to the Company. You
further recognize and accept that prior to and at the time of Joining the Company, you have not been
exposed to and, therefore, have not acquired any management or communication skills, which are essential
for performance of duties by you which meet the current business needs, parameters, standards and
efficiency levels required by the Company

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

5. Terms and Conditions during Training

You are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours ete. in the process of selecting and appointing you as Systems Engineer Trainee and
thereafter imparting Training to you

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature. The Training is
designed to satisfy the exclusive requirements of the Company

You admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company' s pro-active policies in encouraging
leadership qualities

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probation period

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh)

You accept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of
the damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period

You acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include:
a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)

whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

c) Dismissal by' the Company for any act of misconduct, indiscipline, absence, refusal to obey
orders, breach of internal policies of the Company or unsatisfactory response from you during
the Probation period

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the above.

Company Confidential - This communication is confidential between you and Infosys Limited.
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6. Probation and confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure — IV.

7. Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The Leave cligibility shall begin in the quarter of your joining
the Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

8. Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

9. Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you

10. Compensation and Benefits
10.1  Salary

Your Total Gross Salary during the first six months from the Date of J oining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month. The break-up of your salary has been provided in the Compensation Details sheet in Annexure
- I and Annexure - II.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months. -

10.2  Performance- linked Incentive
You will be eligible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your performance

during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details

Company Confidential - This communication is canfidential between you and Infosys Limited,
Page 4 of 9
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Ex - Gratia / Bonus .

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letter. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company intranet, based on your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - TV for more details

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 5,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
Joining the Company. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your Training / employment can be terminated by the Company with one-
month notice or salary thereof. On confirmation, you will be required to give three months' notice or
salary thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving three
months' notice or salary thereof.

In the event you do not successfully complete your Training, or you are involved in an act that
constitutes misconduct, your Training/employment can be terminated by the Company with immediate
effect without notice.

Company Confidential - This communication is confidential between you and Infosys Limited.
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13. Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your
prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in "Offer Annexure for India",

If you fail to submit the necessary documents as required by the Company within the specified time
period or if the Company is not satisfied, with the outcome of the background checks, the Company, in
its sole discretion, reserves the right to withdraw this Offer without notice and compensation or to take
any appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you
for further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of Joining. If you are
unable to do so, the Company will initiate a criminal background check.

14. Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the consent of Infosys. The consent may be given subject to any terms and conditions that the Company
may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation / post-graduation, without any active backlog papers and with a pass percentage not lesser
than as specified during the selection process. You should also have completed all studies, course
requirements and cxaminations required for the award of the educational qualification recorded by you
in your application for employment with Infosys. You will be required to produce all marks sheets and
other relevant documents at the time of joining,

You will produce all marks sheets and other relevant documents, at least till the penultimate semester.
All these proofs will need to be submitted on the day of joining. Further, you should have been
declared as passed by the relevant examination authority. The determination of the adequacy or
authenticity of all or any of the proofs and any condonation of delay in submission of the same will be
at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will
be able to access, upon joining, on the intranet ‘Sparsh'. These Policies cover various human resources
and administrative topics and procedures. The Company reserves the right to change these Policies at
any time in its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will continue to be bound by the provisions of the working
hour policy of the Company. If the rotational shifts require you to work night shifts, the policy on night
shift allowance of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure - I1I).

Company Confidential - This communication is confidential between you and Infosys Limited,
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This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation
other than those expressly contained herein, and it cannot be modified or amended except in writing
signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms
shall be treated as severable from the rest of the terms and conditions of this offer and the remaining
terms and conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction
of the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I'have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20
Sign your name
Print your name Location

Company Confidential - This communication is confidential between you and Infosys Limited,
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ANNEXURE -1

(Compensation during the first six months from the Date of Joining)

- COMPENSATION DETAILS
(All figures in INR. per month)
NAME T s Syed Vasoom Tabammm

[BASIC SALARY . i - i
BASKET OF ALLOWANCES ||

2,856]5
~22,328|

BONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) being paid out on amonthlybasis) |
N GoRSOE—————————y  ||

2. ANNUAL COMPONENT R
'BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the||
'advance (95%) paid out on a monthly basis) ; 150|

3. R.I-BTIRALBENEFITS B ) 7 - - ’

'PROVIDENT FUND - 12% of Basic Salary

(GRATUITY - 4.81% of Basic Salary _

FIXED GROSS SALARY (14243) B T 25,000|
'TOTAL GROSS SALARY 25,000
. B =

Margin Money
(To be borne by the employee)

Scheme Eligible Amount in INR. Interest Monthly Instalments

o T " b D — T T e s - - —

| SALARY LOAN
((subject to submission ||
of Trainee Agreement) ||

12,000

(Without Security) Nil 12

Nil

Al the above benefits are as per Company’s policies, ‘which are subject to change from time to time, The |
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the |
satisfaction of the Company as per the relevant loan / loan allowance policy at that time. ;
- *The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity |
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited,
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ANNEXURE- 11
(Compensation post Unit allocation)

~ COMPENSATION DETAILS |

(All ﬁgures in INR. per month) '
T l e Sycd — Tabassum T W“AA___”____IE
ROLE ) | sttems Eugmeer O ) |.

ROLE DESIGNATION T ] Systems Eugmechramce
1. MONTHLY COMPONENTS - ”

BASIC SALARY i N 15,000/
'BASKET OF ALLOWANCES I 4,478,
BONUS / EX GRAT!A (95% of the ehg[ble amount (20% ofBasnc Sa]ary) berng pald out ona monthly basns) ll - 2 850‘
MONTHLY GROSS SALARY B T ““’“”izz,ézsﬁ
o e o B e |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial yéar ;af_’te'r‘K‘éd_j'ustingw the|
(advance (95%) paid out on a monthly basis) i 150 ||
3. RETIRAL BENEFITS . ' ’ - |i
PROVIDENT T Salary — IJ 1800'
\GRATUITY - 4.81% of Basic Salary o o - [ ‘ ””'7'"2‘2[2
[FIXED GROSS SALARY (FGS) (142+3) B o I 25,000
i ATV e | Atan indicative || At an indicative | At an indicative Payout of |
i A INCENTIVE COMPONENTS ' i Payout of 5% i P yout of 10% 20% |
[PERFORMANCE LINKED INCENTIVE (ren | 1250 1 asw : 5,000

TOTAL GROSS SALARY (lnclus:ve oI' the mcentwe Component at mduatwe pnyout 5% of I"GS) 26,250

27500
TOTAL GROSS SALARY (Im,]uswe of the mcentlve Component at mdlcatwe payout 20% of FGS) .

TOTAL GROSS SALARY (lncluswe of tlle mcentlve ComponLnt at md:c'ltlve payout 10% of FGS)

30000

' OTHER BENEF[TS |

’ JES— S S e bttt Aot esme e o0 feresteemeeemeomrerer e B ——— ]

Scheme Eligible Amount in INR. Interest 'Monthly Instalments |, Margm Moncy |

i : To be borne by the emp]oycc} i

SALARY LOAN { ! ;

. . 12,000 i . i ; . i
(subject to submission of || (Without Security) i Nil 12 Nil ’

| Trainee Agroement) % . ‘
......... A s |

All the above benefits : are as per Company ] pollc:es, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject ]
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time. !

i

{ The gmtmty amount set out above is an approxlmatlon Your ehg:blllty and the final pay out ofany Gratutty amounts will be determined in strict accordance |
w1th the p10v1510ns o!' Lho Paymenl ofGratulty Act |

— PRINC
Dr. SAMUEL GEORGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
MARKAPUR-523 316, Prakasam Dist

LA (9(:’} /
AL

Company Confidential - This communication is confidential between you and Infosys Limited.
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 7 400708, Maharashtra, India.

Tel: +01 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/fin-en

Superset ID: 593308

Letter of Intent ("LOI")

Dear Sirisha Tanguturi,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period



Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is & sysiem generated document and does not need a signature




ANNEXURE 1

Sirisha Tanguturi
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation (on a cost to company basis) will be INR
3,00,000/- (Rupees Three Lakh only) which would comprise your salary, applicable statutory
benefirs, bonus, if any, and/or any incentives as applicable to you. Your compensation shall
be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the time of

making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase 1ll, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashira, India. Tel: +91 20 6699 1000 | Fax; +91 20 8699 5050 | CIN:

UB5110PN1993PLC145950 Page 3 of 3
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Dr. SAMUEL GEORGE | i

OF ENGINEERING & TECHNOLOGY

MARKAPUR-523 316,Prakasam Dist



Strictly Private and Confidential

Date:15-Mar-2022

Sanivarapu Tulasi Reddy
C10908722

S/0 Sanivarapu Subba Reddy,H.no:9_48, Poddilikondapalli (Village), Giddalur (Mandal),Prakasam(District),Andhra
Pradesh.pincode:523357
7093092836

Dear Sanivarapu Tulasi Reddy,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.
("Company or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and

conditions:

Job Profile - Application Development Associate
Management Level -12

Job Family Group- Software Engineering

Please refer to:
*  Annexure | for the compensation and benefits details
*  Annexure |l for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment"
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college as well as satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification .of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also
committed to complying with all government safety protocols as we bring our people to our offices. To operate offices at
full capacity, there is a growing mandate from government authorities to have all employees vaccinated against COVID-
19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take both doses of
the COVID-19 vaccine before onboarding, unless your second dose is due post onboarding, and in that circumstance the

second dose should be taken within the government prescribed timelines.

Please note, that compliance with these provisions is a condition precedent for the offer or your continued employment

with the Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning

experience, Accenture proposes an online learning module - Fundamental Skill Primers.

* The learning module of this program is typically made available to you to give you a reasonable time to learn at
your pace and comfort.
* After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer

assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill
set assigned to you. Periodic assessments will be conducted throughout this training program which you are expected to
clear. Each of such assessments including Primer assessment will add towards your final score. A min. of 60% will need to
be scored for successful clearance. If you are unable to score 60% in the first attempt, you will have up to two additional

attempts and will be required to score minimum 60% marks to clear the stream learning assessments.
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Your employment with Accenture is subject to your successful completion of the Stream training program and
assessments as mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts
successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.
By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and
scoring 75% or above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning

Incentive of INR 10,000.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contigent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (hitps:/findia.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (I1) along with the signed copy of this offer letter and Terms of

Employment.
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After accepting this offer, we encourage you visit Countdown to the Company
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:
wﬁ —
AT
r-d_’-" "
Mahesh Vasudeo Zurale
Senior Managing Director
Lead, Advanced Technology Center, India [ Insert full legal name]

Version 4.0 (Dec 2021) 4 Candidate’s Signature



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements ; ,

Annual (INR)

(A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500
Maximum Annual Total earning potential (A+B) 415500

Joining Bonus (Refer to the Section C) 25,000
(D) Additional Notional Benefits

#D) Gratuity as per law + Benefits

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) 477300

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the Company's performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
- the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.

Version 4.0 (Dec 2021) ) Candidate's Signature



(C) Joining Bonus

You are also eligible for a joining Bonus of INR 25,000 payable upon joining the organization and will be paid out along
with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from the
Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of joining,

then this whole amount shall be recovered from you.

Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.
* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the
following benefits, which will be governed by Company policy:
1. Medical Insurance for self, spouse and 2 dependent children up to INR 300000/~ per annum.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent in-law and siblings up
to INR 1000000/- & any additional child up to INR 500000/- under aseparate Insurance plan. You also can
avail optional Top-Up and/or Critical lliness Policy for yourself and your dependents (spouse and 2 children)

up to INR 1000000/-. The entire premium for this will have to be borne by you. These plans allow
for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parent in-law, siblings and additional children under the separate Insurance
plan. »
2. Personal Accident coverage for self, up to three times your annual fixed compensation.
a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or
your spouse. The entire premium for this will have to be borne by you.
3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of
INR 500000/-.
You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse.
The entire premium for this will have to be borne by you.
Version 4.0 (Dec 2021) 6 Candidate's Signature



4. Gratuity as per The Payment of Gratuity Act, 1972.
5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN
Stock traded on NYSE.
Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to
purchase Class A common shares in Accenture Limited at a discount through payroll contributions. By participating
in this plan, an employee can develop his / her ownership in Accenture and increase his/ her stake in Accenture's

success.

In addition to the above, you will also be eligible for the following benefits:
1. #(D)Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount
will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE Il

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
. Original marksheet of all semester (PG/UG).
. Original provisional degree certificate or convocation degree certificate.
. Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).
. Pan Card

o ~N OO g B oW N

. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to meet any regulatory
requirements and internal procedures of the company including but not limited to making verifications. Do note that
the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO

is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

PRINCIPAL
Or. SAMUEL GEORGE \NSTHUEE
¢ RING & TECHNOLO

GINEE :
EZEEAPUR{JZB 316,Prakasam Dist
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CGl Information Systems and Management Consultants Pvt. Ltd.
Regd. Office: e.city, Tower 2, No.95/1 & 95/2,

Electronic City, Phase | (West)

Bangalore — 560 100. India

Tel +91-80-6642 2222 | Fax +91-80-6642 1200

cgi.com

CIN: U72200KA1990PTC019138

Personal and Confidential
Ms.Gangavarapu Solomonraj March 31,2022
H. NO: 5-22-B, RAILWAY STATION ROAD
RAYAVARAM(VILL)
MARKAPUR(MD),PRAKASAM(DT),
ANDHRA PRADESH 523371

Dear Gangavarapu,

Tam delighted to offer you a role at CGI where we strive to create an environment in which we enjoy working together
and, as owners, contribute to building a company we can be proud of. We are very excited about the prospect of
having you join us, and look forward to welcoming you.

As part of the leading top 5 independent information technology companies in the world, there are many opportunities
for growth and development, both individually and as part of a large professional community. I hope you will choose
to be part of our CGI Global Community, a team of extraordinary people building a company that reflects their
aspirations and is supported by our shared vision and values.

We are offering you the position of Associate Software Engineer and your Gross Compensation is INR 350,004/-

We will communicate to you the details of joining location, venue, date and time, basis business priorities. Your

appointment will be effective on your joining date. If you do not confirm your acceptance within three working days,
this offer will be withdrawn.

» To confirm your acceptance of this offer, you are required to communicate via email to your assigned Recruiter’s
CGI e-mail id and confirm your joining date. If you have questions, write to cgirecruitment.india@cgi.com

*  Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the
joining formalities

* On your joining date, please bring the originals and one set of photocopies of the documents mentioned in
Annexure-A

e Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via the above-
mentioned email-Id for any queries regarding your employment offer.

The terms and conditions governing your employment are as under:

e Your employment with the Company is at all times subject to you having and maintaining a valid work permit
from the Government of India (if applicable). A copy of the work permit needs to be furnished by you on the date
of on boarding failing which you will not be permitted to join

e  You will be on Probation for a period of six (6) months from the date of appointment. You will be confirmed as
a permanent employee at the end of the period of probation by a letter of confirmation, if your conduct and
performance in the appointed position are found satisfactory during the period of probation. The Company shall
have the right to extend the Probationary Period for a further period of six (6) months or a part thereof, The
Probationary Period shall be deemed to have been extended unless notified otherwise in writing

® On joining, you will be part of various training programs devised by the Company to help you prepare for
assignments as part of your employment with the Company. You acknowledge that the Company may incur
considerable expenses to impart such training programs and consequently, you agree to serve the Company for a
period of two (2) years effective from your date of appointment and execute a service agreement with the
Company upon request. You will also have to sign the Employment Agreement with the Company

¢ You will be eligible for a performance revision as per company policy

Contd...2...
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e  This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this
offer, you are required to apply for one immediately and produce the relevant acknowledgement on the day of
your on boarding. Being part of consulting organization, it is your responsibility to monitor the validity of your
passport and renew it in advance. CGI will help you with relevant certificates required for the renewal. Should
you be denied a passport, or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled
to terminate your employment. It is a condition of your employment that you have a valid passport at all times

e  During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole
discretion of CGI. CGI encourages and appreciates flexibility to work on different technologies

* On joining, continued employment, is conditional on successful clearance of such tests. These tests are
administered basis the nature of the business for which you have been offered and are administered and governed
at the sole discretion of CGI management

e Code of conduct: You will abide by the applicable rules and regulations in force from time to time and you are
required to sign and abide by the Code of ethics and conduct as elucidated by the company as part of your
performance appraisal process. Any breach of the guidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation

a) You will not carry on any business or enter for any part of your time in any capacity in the services of other
person or persons and company or companies. You will devote your whole time and attention to your duties
to promote the interests of CGI and you will not utilize or divulge to any person or persons any of our trade
secrets or confidential information

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and
which consent CGI may in its absolute discretion and without assigning any reason therefore withhold and/or
refuse to accord directly and/or indirectly solicit and/or engage in the collection and donations for any trust
or other organizations and/or institutions for charitable work and/or any other purposes and person/s and/or
bodies corporate/institutions with whom you come into contact and/or have dealings with in the course of
employment with CGI

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise
use confidential information related to CGI, to any unauthorized person, except as may be required in the
course of discharging your duties in connection with CGI’s business. Confidential information includes, but
is not restricted to CGI’s client names, the nature of our projects and all other technical and client related
information. This information is not to be divulged to ANYBODY, including family, friends, and especially
others in the same or similar competing businesses. Information pertaining to CGI operations and intellectual
property is confidential and you will sign a Confidentiality and Non-Disclosure Agreement. If you are bound
by a confidentiality agreement with a previous employer, you must notify the Company and indemnify the
Company against any breach thereof

d) For the purpose of representing and improving the company’s brand image and being able to interact with
senior level decision makers in the industry in a satisfactory manner, you are required to follow the following
norms:

i.  Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of
the company

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in
conversation and documents, meeting commitments and in overall conduct

iii. Besides, you shall help in maintaining congenial, disciplined, participative and supportive work
environment to encourage team spirit and high performance standards

€) All software developed by you and/or by the team of which you are a part, shall belong exclusively to the
company. The company has the exclusive right over the intellectual property. You shall sign all relevant
documents in this regard, as required, to assign and/or secure rights in favor of the company

f)  You will be responsible for the safekeeping and return in good condition all the company property, which
will be in your use, custody or charge

Contd...3...
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Your initial posting will be in Hyderabad_SEZ1. However, your services are transferable anywhere in India as
also anywhere abroad within the CGI group of companies. In case your services are transferred to any of our
group companies, you are required to abide by the rules and regulations pertaining to that company. You will
carry out your duties as per the instructions of your superiors from time to time

Your individual remuneration is strictly between yourself and the Company. It has been determined based on
numerous factors such as your job, skills-specific background, and professional merit. This information and any
changes made therein should be treated as personal and confidential and should not be shared with anyone

Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months
commencing from the last day of your employment with CGI, you will not directly or indirectly: (i) solicit any
employee of CGl to terminate his'her employment with CGI, or to accept any other employment; and/or (ii)
solicit or do business with any clients or customers or potential clients or customers of CGI with whom you have
had dealings during the last twelve (12) months of your employment with CGI

Communication: Please approach your immediate supervisor for any queries pertaining to project or
organization related concerns, suggestions that you may have from time to time. In addition, the HR team is
always available to discuss any of your needs or suggestions

Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note
that it is management’s prerogative to decide which member will work on shift and management’s decision in
this regard will be final. Your project will also decide the shift allowance that will be payable and will be based
on project requirement. This will be governed by the existing Shift Allowance Policy

You may be required to travel on Company work and you will be reimbursed expenses as per Company policy

Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than
three days without leave or obtaining your manager’s approval will be treated as absconding from duty, triggering
disciplinary action. In the event, that you do not report for work within eight days from the date of unauthorized
absence it will be treated as “voluntary abandonment of service” and it shall be deemed you are no longer
interested in the employment and your employment will be terminated. In such an event you shall be liable to
refund the salary in lieu of shortfall in notice period and other dues payable to the company, as specified

Termination of employment: Your services may be terminated at any time by either side by giving fifteen days’
written notice or salary in lieu thereof during the Probationary Period and Two months’ written notice or salary
in lieu thereof after confirmation of employment with the Company. Whilst the company reserves the right to
release you upon your resignation prior to conclusion of your notice period with or without paying notice pay for
the balance notice period, decision to allow notice pay in lieu of notice is at the sole discretion of the management.
If you decide to leave without completing due notice and handing over formalities as per the requirement of CGI,
you will not be eligible to get any certificates which indicate employment with CGI immediately or in future. No
references will be entertained from any authority/institution seeking details of your case. In case of your departure
without completing the hand-over procedure as per the then prevailing policy of the company, you shall be
considered to be in the continued employment of the company without pay and shall continue to be bound to the
terms of this letter and the terms of the agreements signed by you. You shall not be deemed to have been relieved
of your services except upon issue of a letter by the Company to that effect

You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members
within the engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve
the stipulated rotation period. This is in addition to the notice period requirement mentioned above

Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete
with CGI in any manner whatsoever

Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of
your employment with CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work
for or provide services to clients or customers to whom you provided services on CGI’s behalf during the last
twelve (12) months of your employment with CGI
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You will keep us informed of any change in your residential address/contact details

If your employment with the Company is terminated due to resignation or material breach of the terms of the
employment prior to completion of two (2) years of service as required under this letter or any other period
defined in the service agreement executed pursuant to this letter, effective such resignation or termination, as the
case may be, you will fully reimburse the Company the training costs incurred by the Company and quantified
in the service agreement, as liquidated damage. Further, you shall be liable to reimburse the joining bonus,
transition bonus, notice pay and relocation expenses, if any, paid by the Company

It is your responsibility to notify the Company of any changes in your personal information within three working
days. It shall also be your responsibility to notify the Company of any legal action or suit, whether in the nature
of civil or criminal initiated against you. Failure to notify will result in breach of the appointment terms. All
notices shall be considered duly and properly delivered to the address on file with the Company

You will retire from the services of the Company on attaining the age of superannuation. The retirement age in
CGI is sixty (60) years

The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will
be entitled to leaves in accordance with the Company’s policy as applicable from time to time

Upon your resignation or retirement from the Company or termination of your services, you are required to return
all assets and property of the Company including but not limited to documents, machines, data, files, books etc.
(including but not limited to leased properties)

The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will
be entitled to leaves in accordance with the Company’s policy as applicable from time to time

We provide support to global customers from various locations in India & abroad to suit customers’ differing
time needs including 24x7 bases. You may be asked to operate from any of the CGI locations and in any of the
shifts, including night shift, at the sole discretion of management, as may be required by the Company keeping
in mind business needs and deliverable requirements to customers. Your work schedule will be provided to you
by your Manager / Supervisor upon your joining. Your weekly off days may not be on weekends

You will abide by all the rules and regulations of the Company which are in force from time to time and the
Company shall have the right to vary or modify any or all of the above terms and conditions which shall be
binding on you

Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including
verification of your application materials, education and employment history. Your employment is also
contingent upon your ability to work for the Company without restriction (i.e. you do not have any non-compete
obligations or other restrictive clauses with any previous employer)

Employment credential proofs submitted by you will be subject to background verification as per CGI standards.
Successful clearance of background verification is a mandatory requirement for employment confirmation.
Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI
reserves the right to audit the submitted educational & previous work experience(s) documents at any point of
your tenure in CGI, as part of which you are obligated to furnish any/all of such relevant documents on demand.
Failure to furnish the same and / or the submitted education & work experience proving to be false or unverifiable
as per CGI standards, may lead to termination of employment without notice. The basis of the offer is authentic
and verifiable education and work experience as per CGI standards. You are accountable for providing documents
that enable appropriate authorities in the relevant educational institution(s) and previous employer
Organization(s) to validate your claims. CGI is not liable for the inability of the aforementioned authorities to
validate your credentials basis your submissions

If any information furnished by you in your application for employment or during the selection process is found
at any time during your employment to be incorrect or false, and/or if you have suppressed any material
information; the Company may terminate your services without notice or compensation
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e  Your designation may be changed at the discretion of the Company depending on the work assigned to you

e  Your Total Experience will be part of our professional records.

Total Experience = Relevant Experience +  Weighted/ Non-relevant Experience

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs.

Total number of months the candidate has worked on the skill/role for which the candidate is

Relevant Experience = being hired in CGI

A weighted percentage is given to your non-relevant experience, either to your role or skill, for

Weighted kxpesiency = which you are being hired in CGI

Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach
of any one of the conditions will render you liable to termination of your employment without notice.

This letter supersedes all oral or written communication exchanged between you and CGI, prior to the date of this
letter and commitments, if any, made during the selection process. To confirm your acceptance of this offer letter on

the terms and conditions specified herein, please sign in on all the pages & in the space specified below and return
the signed copy to CGI on your boarding day.



Ms.Gangavarapu Solomonraj

e Base Compensation Components:

Designation : Associate Software Engineer

Effective : April 04,2022

Pay Components Pay Components | Pay Components
Basic (Inclusive of D.A.) 21,500 258,000
Flexible Compensation Plan! 4,053 48,636
Base Compensation . 25,553 306,636
Provident Fund Company Contribution 2,580 30,960
Gratuity Fund Contribution 1,034 12,408
Gross Compensation 29,167 350,004

In addition to the above you are eligible for:
e Group Medical Insurance, Group Personal Accident Insurance and Group Term Insurance

*  CGI will contribute towards Share Purchase Plan (SPP) upto 3.0% of Base Compensation ; matching your contribution. It
puts into practice company’s philosophy of intrapreneurship through ownership. All regular full-time members are invited to
participate upon their hiring. Only those members who enroll for this benefit are eligible for receiving the company
contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares

e Target Profit Participation Plan (PPP) at 2.0% of Base Compensation on pro rata basis. It is designed to encourage high-
performance work culture. Actual PPP payouts are based on performance of CGI, performance of Business Units and
performance of Individuals. All regular members employed as of June 30th of the reference fiscal year (Oct-Sept) are eligible.
The Corporate guidelines of PPP may be amended from time to time

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are
eligible for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount
of statutory bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP

Note:
Flexible Compensaton Plan™: Option includes components like Meal vouchers, conveyance, NPS, LTA, etc.

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall
be borne by you.

1 look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new
role, you will make a valuable contribution to CGI and our continued success.

Yours sincerely
For CGI Information Systems and
Management Consultants Pvt. Ltd.,

Jyoti Shailendra
Senior Vice President

I have read the terms and conditions of employment and the contents of the employment agreement and in token of
my acceptance; I duly acknowledge the receipt of the letter of employment.

Please sign below to confirm that you agree with the terms and conditions stated in this letter.

Signature & Date



Annexure-A

We request you to bring the originals, on your date of reporting to CGI for verification.

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to
background verification. Non submission of these documents will impact your profile and records needed to manage
your career effectively within CGI and may also have serious impact on project and client requirements, hence your
cooperation in this is crucial.

# | Documents

1 Acceptance copy of CGI’s appointment letter signed by you on all pages

2 | Valid Work Permit issued by Government of India, if applicable

3 | Passport (all pages — wherever the entries are made)

4 Income-Tax Permanent Account Number Card (PAN Card)

5 | Passport size photograph — 05 nos.

6 | 10™ class mark sheet & certificate

7 | 12" class mark sheet & certificate

8 | Bachelor degree mark sheets (all semesters)

9 | Bachelor degree certificate / convocation certificate

10 | Master degree mark sheets (all semester)

11 | Master degree certificate / convocation certificate

12 | Diploma mark sheets (all semesters)

13 | Diploma certificate

14 | Any other certificates

15 | Appointment letter, pay slip, relieving letter & experience certificate of all previous Co.
16 | Present company’s appointment letter

17 | Present company’s relieving letter & resignation acceptance letter from HR
18 | Present company’s experience certificate

19 | Present company’s salary slip with employee number (last two months)
20 | Aadhaar/ Voters ID / Driving License / Rental agreement /Bank passbook (address page only)
21 | Blood group and RH type report

\
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PRINCIPAL
INSTITUTE
Dr. SAMUEL GEORGE
OF ENGINEERING & TECHNOLOGY

MARKAPUR-523 316,Prakasam Dist.
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HRD/3T/1001475349/21-22 August 26, 2021

Mr. Imran Jamalakshaik
2-662

Urban Colony Atmakur
Kurnool-518422

India
Ph: +91-7893054898

Dear Imran,

Welcome to Infosys!

‘oday, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

TICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Date: 2021.08.26/#0:51:21 IST
Reason: Digitalty' Signed

Signature Not Verified
Digitally sig'rTég;y chard Lobo
Location: Bangalre

INFOSYS LIMITED

CIN: L85110KA1981PLCO013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Mr. Imran Jamalakshaik
2-662

Urban Colony Atmakur
Kurnool-518422

India

Ph: +91-7893054898
Dear Imran,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer

oining

Your scheduled date of employment with us will be 06-Sep-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above,

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an
itity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

~cave is credited on a quarterly basis. The leave cligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
e notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - IL.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your Joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of §
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between Yyou and Infosys Limited
Page 3 of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
“otice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
“ompany feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for

employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

/ouhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the
lon-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

£VP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date;: , 20

Sign your name

Print your full Name Location

Date: 2021.08.264#0:51:21 IST
Reason: Digitalty:Signed

Signaturfkuo Verified
Digitally sighed by Bichard Lobo
Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - I
(Compensation during the Training)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Mr. Imran Jamalakshaik
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

| monthly basis) 2,850
+ JNTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3)' 25,000
TOTAL GROSS SALARY 25,000

OTHER BENEFITS
Margin M

Scheme Eligible Amount In INR | Interest Monthly Instalments (T: ;E ::me(;:;ize employee)
SALARY LOAN
(subject to submission of] 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

Company Confidential - This communication is confidential between you and Infosys Limited

Page 7 of 8




Navigate your next

ANNEXURE - I1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Imran Jamalakshaik
ROLE Systems Engineer
ROLE DESIGNATION Systems Enginecer Traince

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

| monthly basis) 2,850
1..JNTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
1RAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS
. Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employec)
SALARY LOAN
(subject to submission of] 12000 . 5
Trainee Agreement) (without security) Nil 12 Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

. s e AT 4 Iy .
*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of an ity/alﬁounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act noiNCIPAL
——y | B AT

Dr. SAMUEL GEOR
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- GOVERNMENT OF ANDHRA PRADESH
OFFICE OF THE DISTRICT COLLECTOR & MAGISTRATE,KURNOOL DISTRICT
PROCEEDINGS OF THE CHAIRMAN,DISTRICT SELECTION COMMITTEE & DISTRICT COLLECTOR
DSC - 2019

Present : Sri / Smt Sri G. Veerapandian, IAS

Re.No.Ad/ 1189/2019/DSC-2019/ Dated: /2019

-0~

~

ORDERS :

Sub : Recruitment of Posts to Village Secretarlats - DSC-2019 - Provisional
offer of Appointment in the A.P, Village Revenue Officers Service -
Appointment Orders - Selection to the post of Village Revenue Officer
(Grade-II) - Orders Issued.

Read: 1.G.0.Ms.No.110, PR & RD Dept ( MDL-1), dated:19-07-20169.

2. Recruitment NOTIFICATION NO.Ser.1V(1)/216/2019,DT:
26.07.2019 for the Post of Village Revenue Officer (Grade-
II)

3. Hon'ble High Court's Orders in W.P Nos.12977/2019,13885/2019,
13898/19, 14015/19, 13990/19, and 1400072019,

4. Hon'ble High Court's Orders in Writ Appeal No. 282/2019 and Writ
Appeal 310/2019,

5. Member Convenor DSC - 2019, Letter No : A4/1189/2019,
Dated : .09.2019 ,Dated: /2019

-10:-

Consequent upon your selection by the District Selection Committee and approval
of the Competent Authority viz., Collector and Chalrman, District Selection
Committee in the reference 5th cited Sri/Smt/Kumari PARSWA JAYESWARA
S5/0,D/0,W/0 PARSWA OBAIAH (HT No:191305008980) s hereby
provisionally appointed as Village Revenue Officer (Grade-II) and directed to
report at District Revenue Officer, Collectorate complex, Kurnool, 08518 -
255690 on 1,10,2019 at 10.00 A.M upon accepting the following Terms and
Conditions:-

1. You are hereby offered provislonal appointment to Village Revenue
Officer (Grade-II) In the REVENUE DEPARTMENT
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of two years from the date ?f )
d of probation you will be paid
onth. Further, after cuccessful
jaced In the pay scale of
, The period of probation
f the cqmponent
while under

2. You will be on probation for 3 perlod
joining the post and during the perio
consolidated pay of Rs. 15,000 per m
completion of probation you will be P
Rs.14,600 - Rs.44,870 in RPS 2015

- may, however, be extended at the discretion ©
authority. You wlll be required to discharge your duties
probation to the satisfaction of superior officer. As regards other

- matters relating to probation, shall be governed by the conditions

laid under AP State and Subordinate Service Rules, and/special
Rules and instructions issued by the Government of Andhra Pradesh
from time to time.

3. During the period of Probation, you will be required to undergo
Induction Training and also to undertake such other &raining courses
and pass departmental tests as the Government may prescribe from
time to time. Successful completion of Probation and subsequent
confirmation is mandatory. Failure to complete the period of
probation to the satisfaction of the Government or failure to pass the
prescribed test(s), If any, will render you liable for discharge from

. Service, . _

a) During the period of Probation, you will be liable to be
discharged from service at any time without any notice, if-

- : b) On the basis of your performance or conduct, you are

considered unsuitable for further retention in service, or
c) You are otherwise found ineligible or unsuitable to be
retained in the service.

4, Your appointment to the Post of Village Revenue Officer (Grade-

II) in REVENUE DEPARTMENT Is provisional and subject to the

verification of character, antecedents and Social

category/Community/Tribe against which your selection has been
made. If, at any stage, information provided by you is false or
certificates furnished by you in respect of qualifications viz., local
area, caste,PHC/Ex-Servicemen /Sports etc., are found to be non-
genuine, bogus or if any false informatlon is given by you in‘ the

Antecedents Verification Form, your provisional appointment will be

cancelled forthwith and criminal/legal action will be taken.

5. If you are already in service in Central Government/State
Government/PSU/ Autonomous Body/Bank/ Corporation or in any
other employment, you are required to submit formal Relieving
Order by the respective Organization certifying that your conduct
during the said employment does not render you unsuitable for the

present offer of employment;
Page 2/4

hnps;uvswsmis_apcrss,i.-mpemgAppnintmenlOrderPanchayalNew.hhn?muda=getAppoinlmeniOrderView&posl_cude=1B&halmckelNo=%27.1... 217/641

\f}é‘\i

Or. SAMUEL GEORGE INSTITUTE

OF ;'—;;_rf,_:z;"!;?:-f!'-*-'2 3 TECHNOLOGY @ CamScanner
/ 7% 116, Prakasam Dist. o

NEET



6. Your Services shall be liable to termination at any time by one

- month notice in writing given either by you or the appointing
authority, subject to other terms and condition prescribed under
Government rules in vogue.

7. Thlat you are eligible for monetary benefits from the date of joining
only.

8. That this provisional appointment is subject to the Final orders
issued by Hon'ble High Court in the seference cited as applicable to
the post, and any orders issued from time to time.

9. You will be liable to refund to the Government the pay and
allowances and any other remuneration received by you in addition
to the amount spent by the Government on your training.

. a) if you fail to serve the department for a period of 3 years

after the completion of training for any reasons: or
b) if you discontinue the training or are discharged while under
- . training for misconduct or any other reasons:

10. You are Instructed to produce the Physical Fitness Certificate issued
by a Medical Officer not below the rank of Civil Assistant Surgeon of
a Government Hospital in original. )

11. The DISTRICT REVENUE OFFICER, KURNOOL District is directed
to post the selected candidate in the Village Secretariat and assign
duties as per the job chart as per the instructions of the Government
and report compliance. . :

12. Your employment conditions will be governed by A.P. State and
Subordinate Service Rules and/or Special Rules, as applicable, and
as amended from time to time in respect of the post.

13. You are hereby informed to report for duty within 30 days of receipt
on failing which the offer of appointment may be treated as

cancelled.

‘ ’ Chairman DS & District Collector,

@ KURNOOL District.
'SD) 07])7(%1

To,

PARSWA JAYESWARA,
5/89,RUDRAVARAM, )
EMBOY,RURAL BETHAMCHERLA
KURNOOL,518599

Mobile No : 8985033288

L

Copy To, ’
DISTRICT REVENUE OFFICER,KURNOOL District,
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9/29/2019
The CCLA, Dept of Land Administration ,
The Commissioner, PR & RD for Information.
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GOVERNMENT OF ANDHRA PRADESH
OFFICE OF THE DISTRICT COLLECTOR & MAGISTRATE,KURNOOL DISTRICT

PROCEEDINGS OF THE CHATIRMAN, DISTRICT SELECTION COMMITTEE & DISTRICT COLLECTOR
DSC - 2019

Present : Sri / Smt Sri G. Veerapandian, IAS

Re.No,JAL/Engineering Asst (Gr.11)./2019/DSC-201
Pkt 2eff,.12012

ORDERS :
sub : Recruitment of Posts to Village Secretarlats ~ DSC-2019 - Provisional
affer of Appointment In the A.P. Panchayat Raj Engineering
subordinate Service - Appolntment Orders - Selection to the post of
Engineering Assistant (Grade-II) - Orders [ssued.

Read: 1.G.0.Ms.No.110, PR & RD Dept ( MDL-1), dated:19-07-2019.

2. Recruitment NOTIFICATION NO. 61/2019, DATED: 26-07-
2019 for the Post of Engineering Assistant (Grade-II)

3. Hon'ble High Court's Orders in W.P Nos.12977/2019,13885/2019,
13898/19, 14015/19, 13990/19, and 14000/2019,

4, Hon'ble High Court's Orders in Writ Appeal No. 282/2019 and
Writ Appeal 310/2019.

5. Member Convenor DSC - 2019, Letter No : JA1/Engineering
Asst (Gr.IT)/2019, Dated : .09.2019 Dated: . /2019

-10:-

Consequent upon your selection by the District Selection Committee and apprnvall
of the Competent Authority viz., Collector and Chairman, District Selection
Committee in the reference 5th cited Sri/Smt/Kumari BEGARI KUBERUDU
S/0,0/0,W/o B YELLAPPA (HT No:191304007665) is hereby provisionally
appointed as Engineering Assistant (Grade-II) and directed to report at
Superintending Engineer, Panchayat Raj Department, Visweswaraiah
Bhavan, ZP, Compound, Kurnool - 08518 -_249825 on 1.10.2019 at 10.00
A.M upon accepting the following Terms and Condltlons:-

1, You are hereby offered provisional appointment to Engineering
Asslstant (Grade-II) In the PANCHAYAT RAJ AND RURAL

DEVELOPMENT DEPARTMENT
Page 1/4
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; 2, You will be on probation for a perlod of two years from the date of
jolning the post and during the perlod of probation you will be paid
consolldated pay of Rs, 15,000 per month. Further, after successful
completion of probation you will be placed In the pay scale of
Rs,14,600-Rs.44,870 In RPS 2015 . The perlod of probation may,
however, be extended at the discretlon of the component authority.
You will be required to discharge your dutles while under probation
to the satisfaction of superior officer, As regards other matters
relating to probatlon, shall be governed by the conditions lald under
A.P State and Subordinate Service Rules, and/Speclal Rules and
instructions Issued by the Government of Andhra Pradesh from time
to time.

3. During the period of Probatlon, you will be required to undergo
Induction Tralning and also to undertake such other training courses
and pass departmental tests as the Government may prescribe from
time to time. Successful completion of Probation and subsequent
confirmation Is mandatory. Fallure to complete the period of
probatlon to the satisfaction of the Government or'fallure to pass the
prescribed test(s), If any, will render you liable for discharge from
service, : :

a) During the period of Probation, you will be liable to be
discharged from service at any time without any notice, if-

b) On the basis of you'r performance or conduct, you are
considered unsultable for further retentipn in service, or

c) You are otherwlse found: Inellglﬁle or unsultable to be
retained In the service. \‘ _ _

4. Your appointment to the Post of Engineering Assistant (Grade-
II) in PANCHAYAT "RAJ AND RURAL DEVELOPMENT
DEPARTMENT is provisional and subject to the verification of
character, antecedents and Soclal category/Community/Tribe
against which your selection has been made. If, at any stage,
Information provided by you Is false or certlficates furnished by you
In respect of qualifications viz., local area, caste,PHC/Ex-Servicemen
/Sports etc,, are found to be non-genuine, bogus or If any false
Information Is given by you In' the Antecedents Verificatlon Form,
your provisional appolntment will be cancelled forthwith and
criminal/legal actlon will be taken.

5 1f you are already In service In Central Government/State
Government/PSU/ Autonomous Body/Bank/ Corporation or In any
other employment, you are required to submit formal Relleving
Order by the respective Organlzation certifylng that your conduct
during the sald employment does not render you unsultable for the
present offer of employment;
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10,

11.

12,

13.

BEGARI KUBERUDU,
2- 37- 1,5C COLONY,
MARAKATTU,RURAL ALUR,

. Your Services shall be llable to termination at any time by one

month notice In writing given elther by you or the appointing

authority, subject to other terms and condition prescribed under
Government rules In vogue,

. That you are ellgible for monetary benefits from the date of joining

only.

. That this provisional appointment Is subject to the Final orders

issued by Hon'ble High Court In the referance clted as applicable to
the post, and any orders Issued from time to time.

.You will be llable to refund to the Government the pay and

allowances and any other remuneration recelved by you In addition
to the amount spent by the Government on your training.

a) If you fall to serve the department for a perlod of 3 years -

after the completion of tralning for any reasons: or

b) If you discontinue the training or are discharged while under

training for misconduct or any other reasons:
You are instructed to produce the Phyélcalg Fltness Certificate issued
by a Medical Officer not below the rank of Clvil Assistant Surgeon of
a Government Hospital in original.
The SE PR, KURNOOL District Is directed to post the selected
candidate In the Village Secretariat and asslgn dutles as per the job
chart as per the instructions of the Government and report
compliance. :
Your employment conditions will be governed by A.P. State and
Subordinate Service Rules and/or Special Rules, as applicable, and
as amended from time to time in respect of the post.
You are hereby informed to report for duty within 30 days of receipt
on failing which -.1\:he offer of appointment- may be treated as
cancelled. ' :

QJ /" G -V&ﬁ?&‘-“ﬁw'\o@!\ry\

Chairman DSC & District Collector,
KURNOOL District.

e b0y

WFef ke

| Superintendin ’“Ejé%v/
KURNOOL,518395 g Edingy7
Moblle No : 8639062445 . _4  PanchayatRaj, Kurnool

SDlUH\\q = 1\“

SE PR,KURNOOL District,

o
o
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GOVERNMENT OF ANDHRA PRADESH

PROCEEDINGS OF THE ASSISTANT DIRECTOR, DISTRICT SURVEY & LAND
RECORDS,

ANANTHAPURAMU.
DSC - 2019
Present : Sri B.MACHEENDRANATH

Rc.No.A1/341/2019/DSC-2019/ __Dated: 14/11/2019

# ey P
=10:-

ORDERS :
Sub : Recruitment of Posts to Village Secretariats - DSC-2019 - Provisional offer of
Appointment in the A.P, SURVEY & LAND RECORDS SUBORDINATE SERVICE -

Appolntment Orders - Selection to the post of Village Surveyer (Grade-III) -
Orders Issued.

Read : 1. G.O.Ms.No.110, PR & RD Dept ( MDL-1), dated:19-07-2019.

2. Recruitment NOTIFICATION NO.01/2019, DT: 26/07/2019 for the
Post of Village Surveyer (Grade-III)

3. Hon'ble High Court's Orders in WP Nos.12977/2019,13885/2019,
13898/19, 14015/19, 13990/19, and 14000/2019.

4, Hon'ble High Court's Orders in Writ Appeal No. 282/2019 and Writ Appeal
310/2019.

5. Member Convenor DSC - 2019, Letter No : 2426/VSE/2019 ,Dated:

/2019

6.List approved by the Dist.Collector and Chairman,DSC-2019,
Ananthapuramu Dt: 06.11.19
7. G.0.Ms No.418 Rev ( services-III) dt: 27/09/2019.

it Hd

Consequent upon your selection by the District Selection Committee and approval of the
Competent Authority viz., Collector and Chairman, District Selection Committee in the reference
Sth cited Sri/Smt/Kumari HARIJANA GANGADHAR S/o,D/0,W/o H MALLAYYA (HT
No0:191205005940) is hereby provisionally appointed as Village Surveyer (Grade-III) and
directed to report at Assistant Director, District Survey & Land Records, Collectorate,
Ananthapruamu Mobile No.9618943211 on 14/11/2019 at 10.00 A.M upon accepting
the following Terms and Conditions:-

1. You are hereby offered provislonal appointment to Village Surveyer (Grade-III)
in the DEPARTMENTOF REVENUE (SURVEY& LAND RECORDS)
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2. You will be on probation for a period of two years from the date of joining the post
and during the period of probation you will be paid consolidated pay of Rs. 15,000
per month. Further, after successful completion of probation you will be placed in
the pay scale of Rs.14,600-Rs.44,870 in RPS 2015 . The period of probation
may, however, be extended at the discretion of the component authority. You will be
required to discharge your duties while under probatlon to the satisfaction of
superior officer. As regards other matters relating to probation, shall be governed
by the conditions laid under A.P State and Subordinate Service Rules, and/Special
Rules and instructions issued by the Government of Andhra Pradesh from time to
time.

3. During the period of Probation, you will be required to undergo Inductlon Training
and also to undertake such other training courses and pass departmental tests as
the Government may prescribe from time to time. Successful completion of
Probation and subsequent confirmation is mandatory. Failure to complete the period
of probation to the satisfaction of the Government or failure to pass the prescribed
test(s), if any, will render you liable for discharge from service.

a) During the period of Probation, you will be liable to be discharged from
service at any time without any notice, if-

b) On the basis of your performance or conduct, you are considered unsuitable
for further retention in service, or

c) You are otherwise found ineligible or unsuitable to be retained In the
service,

4, Your appointment to the Post of Village Surveyer (Grade-III) in
DEPARTMENTOF REVENUE (SURVLYZ: LAND RECORDS) (s provisional and
subject to the verification of character, antecedents and Social
category/Community/Tribe against which your selection has been made. If, at any
stage, information provided by you is false or certificates furnished by you in
respect of qualifications viz,, local area, caste,PHC/Ex-Servicemen /Sports etc,, are
found to be non-genuine, bogus or if any false information is given by you in’ the
Antecedents Verification Form, Yyour provisional appointment will be cancelled
forthwith and criminal/legal action will be taken.

5. 1f you are already in service in Central Government/State Government/PSU/
Autanomous Body/Bank/ Corporation or in any other employment, you are required
to submit formal Relieving Order by the respective Organization certifying that your
conduct during the said employment does not render you unsuitable for the present
offer of employment;
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6. Your Services shall be liable to termination at any time by one month notice in
writing given either by you or the appointing authority, subject to other terms and
condition prescribed under Government rules in vogue.

7. That you are eligible for monetary benefits from the date of joining only.
B. That this provisional appointment is subject to the Final orders issued by Hon'ble

High Court in the reference cited as applicable to the post, and any orders issued
from time to time.

. You will be liable to refund to the Government the pay and allowances and any

other remuneration received by you in addition to the amount spent by the
Government on your training.

a) if you fail to serve the department for a period of 3 years after the
completion of training for any reasons: or

b) if you discontinue the training or are discharged while under training for
misconduct or any other reasons:

10. You are instructed to produce the Physical Fitness Certificate issued by a Medical

Officer not below the rank of Civil Assistant Surgeon of a Government Hospital in
original.

11. The Assistant Director, SURVEY AND LAND RECORDS, ANANTHAPUR District

is directed to post the selected candidate in the Village Secretariat and assign

duties as per the job chart as per the instructions of the Government and report
compliance.

12. Your employment conditions will be governed by A.P. State and Subordinate Service

Rules and/or Special Rules, as applicalle, and as amended from time to time in
respect of the post.

13. You are hereby informed to repait for duly within 30 days of receipt on failing which

the offer of appointment may be treated as cancelled.
'If\ _,./’Ut:

Assistant Director )
v |19
To,
HARIJANA GANGADHAR,
2/28,SC COLYNY,
DUDDEKUNTA,RURAL BELUGUPPA,
ANANTHAPUR,515741

Mobile No : 9441410677

Copy submitted to,

The Regional Deputy Director, Survey & Land Records,Kurnoal for information.
The Director, Survey, Settlement, Land Records,A.P., Vijayawada for information.
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AP PGECET - 2019 - RANK CARD 7
{ Conducted by Andhra University, Visakhapatnam ) A S
g e
Registration No 6910138864 l[ H‘ﬂ;:;‘;l;";::;b“ ]
Candidaie's Nawme 3| p 31 1y KRUPACK ( Yioual Avéa )
s . AU
Father's Name ‘| POLUBABU R } = ‘el
; ategory
Address SK6LE, | SC B
SUNKESULA VI POST, [ Gender
PEDDARAVEEDU MANDAL, [ ‘MALE
PRAKASAM, ' r Date of Birth 1
| ANDHRAPRADESH - 523329 J F P imp—
Subject Code | EE Subject Name | ELECTRICAL ENGINEERING
Marks Obtained | 37 Rank in Words | One * Four * Nine * Three Rank in Figure | 1493
CONVENER
AP PGECET - 2019
A i -
-
_~ pPRIN
TITUTE
¢ SAMUEL G ORGE INS 1| QGY
2 INEERING & TECHNOL
OF ENGIN \ Dist
R.523 316 Prakasan
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4 =
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--------- V][ —
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CHA!RMAN
APSCHE

To: NGINEERING & TEC CHNOMC
The Secretary/Correspondeny/Principal of ERE ?oue,ge; pgncemgdv BT algasant v
i

~ PRINCIPAL —
Or. SAMUEL GEORGE INSTITUTE
OF ENGINEERING & TECHNOLOGY
IMARKAPUR-523 316,Prakasam Qiaf_

; Page 2 of 2
Cname “Fname Region  |CET Rank Aggr % cGPA  |Cat. Branch %::;su State
YELCHURI SRUTHL YELCHURI NAGESWARARAQ . _|AU NQ 72.18 > oc JKDECE |RGS - |AP
/[ KOMMURIMANI KUMAR KOMMURIVENKATA RAMAIAH [ AU, NOQ 64:63 . BC A |JKDECE [RGS _ [AP ..
BANAGANI'SURESH B SREENIVASULU " lau . |3081.00 64.20 - BC B |JKDECE |RGS AP
T RANDUKURIJAYA LAKSHMI | KANDUKURI SRINIVASULU AU 1367.00 69,04 . oc JKOECE |[RGS  |AP
PRASANNA. Ui ;
|BESUPOGU SARASWATHL BESUPOGUIYOHANU - HAu 577.00 71.23 - sC JKDECE |RGS AP
AARE CHANDRAKALA ARE SANKAR |Au 3315.00. 69.84 - sc JKDECE |RGS AP
| PANDIKONA SANDHYA' PANDIKONA SUDHAKAR * fau " [3235.00 50.23 5 sC JKDECE |[RGS __|AP
TAGIPOGU CHANDRAKALA | NAGIPOGLI NARAYANA AU 3235,00 65.54 = sc JKDECE [RGS _ |AP
18~ [PALEPOGU NIREEKSHANA PALEPOGURAMULU' AU NQ 64.45 - sC JKDECE {RGS. _ |AP
BRANCH :POWER gl;-gglggggggpﬂpwtm ¢ R M
CHINNAMUKKU MAHESWAR | C NAGARAJU sV NQ 71.25 g sC JKPWEC |RGS __[AF—— }
T AGATHIETTI KARTHIK KUMAR | JAGATHJETTI MALLIKARJUNA | SVU NG 58.45 = BC_D |JKPWEC|R L
REDDY REDDY : : 5 e i, 8 O ajbd
KURUBA SAILEELA KURUBA NARAPPA AU NQ 75.44 - B8C B |JKPWEC |RGS AP )
TKOLA NIKHITHA KOLA PITCHAIAH AU NQ 71.07 - sC BWEC | ReT AP
"[NARU SANKAR REDDY MANTHRAIAH AU NQ 63.79 : oc JKPWEC |[RGS AP
& |NVEENA K NAGARAJU. fsvu. o |Na 71.09° + - lec.B |JKPWEC|RGS  |AP
7 [THINNALURI VENKATA Al | THINNALUR PEDDA AU NQ 7 BC_D |JKPWEC|RGS  |AP
RAVI TEJA | sSRINIVASULU i 3 ; : y Al
8 |NJAMES DINAKARAN N MARTIN svuU 327.00 62.66 - BC. C |JKPWEG|RGS: _ |AP
9 |CHENNUBOYINA RAMU | cHENNUBOYINA YELLALY svu ' |211.00 73.41 5 BC D |JKPWEC|RGS _ |AP
70 | DAVANAM SHOBA RAN! DAVANAM OBULESU AU 1493.00 67.70 - 5C Jkrwec |res  {ae
11~ | POLU KRUPA KIRAN POLU BABU RAD AU 1493.00 7149 |- SC JKPWEC|RGS __ |AP
72| PULICHERLA VIJAYAKUMAR | PULICHERLA RAGHAKRISHNA_|AU 1910.00 68.76 5 BC B |JKPWEC|RGS  |AP
13 | CHENNEPALLI ARUNA CHENNEPALLI svu NQ 79.30 - oc JKPWEC [RGS  |AP
A NARAYANASWAMY /
14 | GUDIME ANANDA RAO GUDIME CHINNAIAH: SVU NG 50,03 L, sC JKPWEC|RGS  |AP
15 | SHAIK BA SHAIK PEODA SUBHANI AU NQ 74.55 - BC E  |JKPWEC|RGS  |AP
BRANCH :THERMAL ENGINEERING [JKTHRM)] e i sandeE i L
(1| PRATHIKANTAM y -pmumﬂfﬁii SESHAM - AU 499.00" 76.94 - |ec.o UKTHRM:|RGS AP ) LMJ%
VENKATESWARLU RAJU H i 5 ] efaserid
2, |[ALLURIRAJU LLUF(LRAJANNA. svu_ lNa 56.30 |- |sc JKTHRM [RGS _ |AP
o | KURUGODU SARASWATH| | KURUGODU SANJAPPA SV [N 6p.10 5 5C b [RTHRM[RGS . |AP_T) ‘Ow%_:,
4 |BOGGULA LOKESWARI TOGGULA ABDULLA {Aau 2069.00 70.38 B BC O |JKTHRM |RGS - |AP
5 |KARRAVULA RAJA KARRAVULA AU 625.00 77.21 5 oc JKTHRM [RGS &P
VENKATESWARLY VENKATESWARLU
6 ;E%EQVENKATASRMNTH SUBBA REDDY AU 1442.00 70.10 s |oc JKTHRM |RGS  |AP
7 | NUNE CHITTI BABU NUNE NAGESWARA RAO AU 1263.00 66.02 4 5C JKTHRM [RGS  [AP
KANIGIRI SIVA REDDY KANIGIRI SRINIVASA REDDY (AU, [NQ 74,30 - oc  |JKTHRM|RGS __|AP
9 |PRATHIKANTAM PRATHIKANTAM AU NQ 72.40 - BC_D |JKTHRM|RGS |AP
VENKATESWARLU RAJU PEDDAKOTAMA RAJU : i
10 | BIRRE GHANDRAMOHAN BIRRE BALAANKAIAH AU |Na 66.22 4 BC G |JKTHRM [RGS - [AP
11 |8 DAVID JAISHEEL S SADHU SUNDAR SINGH AU NQ 63.59 - sC JKTHRM |RGS ___|AP
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ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION ‘
. (A Statutory Body of the Government of A.P) ;
[-& 1l Floors,C-Block,Sri Mahendra Enclave, Tadepalli By-pass, TADEPALLI 5222501
o ot Guntur District, Andhra Pradesh _
Web; www.apsche.org. Email: specialofficerapsche@gmail.com

: PRGCEEDiNGS‘, OF THE CHAIRMAN, A.P STATE COUNCIL OF HIGHER EDUCATION, GUNTUR

Procgs.No. APSCHE/APPGECET-SW3 -2019/CATA/Approval/SGIT1/JNTUK Dt 119.11.2019

oS- APSCHE —~ APPGECET - 2019 -M.Tech, Course Admissions under 70% Convener: Quota
S {Category ‘A') in MTECH/MPHARMACY Colleges- Approval / Ratification of ‘admissions - Orders
issued'- reg.
"Ref: 1. G.0.Ms.No 64, Higher Education(UE-2)Department dt:26.05.2006 and subsequent
amendments.
2. G.0.Ms.No 116, Higher Education(UE-2)Department dt:07.08.2007 and subsequent
amendments, :

3. Admission details uploaded as per guidelines by the institution in the web portal .

i -000-
- ‘ORDER : -

I Based on the uploaded information of candidates admitted in DR SAMUEL GEORGE INSTITUTE OF
" ENGG. AND TECHNOLOGY [SGIT1] ,MARKAPUR irj Convener /Management/ Supernumerary quota in the portal’
« hitps://apcatbspot.nic.in and on prima facie the scrutiny of the attested copies of the supporting documents
- submitted, the Competent Authority and Chairman, APSCHE hereby accord pr_ovi,sionar-apprp\failratiﬂc_a‘lion of the
' ¢ admissions made in the institution as.per the rules in force for the year 2019-20. The provisional: approval now
- granted is subject to (i) verification of the original certificates/documents of the students by the affiliating unlversity
.concerned (i) withdrawal of the said approval/ratification.of all the students or part thereof, if any irregularities are
. noticed at a later date and (i) the‘institution undertakes the responsibillty-for such irregularities. ;

SNO [Criame Fname lRugEon CET Rank ,lAggr%' : VI.CG_PA ]'cm. ?llamﬁgq"‘l;crf;::éb _"‘5su:re
BRANCH :COMPUTER SCIENCE AND ENGINEERING [JKCSEG] e S
1__ |CHEEDELLA GAYATHRI MALLIKARJUNA RAO AU 2414.00 74.59 - oc JKCSEG'[Res . [ap.
2 mslﬁﬁs?mmvswmm MALLABATTINI ACHUTHARAG [AU~ | 1got.00 81.06 - sc JKCSEG|RGS * [|AR’
3 [NALLOLA MADHAVI NALLOLA RAMAIAH AU 2567.00 70.28 - sc JKCSEG [RGS  [ap
14 |NIMMALA PRASANTHI ‘NAGI REDDY NIMMALA - AU 1447.00 76.00 - oc JKCSEG'|RGS  [AP
5__|BOYINA RAJA RAVINDRANATH | BOYINA KOTESWARA RAD AU 1979.00 73.41 : BC D |JKcSEG [RGS | AP
6 |THOTAPALLI SAIPRIYANKA | THOTAPALLI VENKATA AU 1252.00 72.50 - OC : |UKCSEG [RGS' {AP
: ‘ FSESHAPHANI SARMA — ; ) DA J
7 [SR PARVEEN BANU | SR MAHABQOB BASHA SWU__[1447.00 65.50 : BCE |JkosEG [RGS  [Ap - |
B ONNAPATI JYOTSHNA P CHANDRAPAL SVU 1001.00 72.62 i SC | T|UKCSEG.|RGS" ' [AP
8 [MADIGA SURENDRA MADIGA YELLA KRISHNA AU NQ 68.94 B sc JKCSEGI{RGS  |AR.
10 |JAVWAJI l;AKSHMI LAHARI JAVWAJI SUDHAKAR AU NQ 78.26 - oc JKCSEG.|RGS AP
111 | YAKULA ANJI REDDY ¥ MALLA REDDY AU NO 61.53 & oc JKCSEG [RGS  [ap
12 |KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAD AU |Ng 69.30 -, oc JKCSEG [RGS /AP
13 [ANNA LAKSHMI SAKHYA ANNA MURALIMOHAN AU N 69.30 . oc JKCSEG |RGS - [AP
14 |INDELA VIJAYA LAKSHM! INEDr;ErI).¢ VENKATESWARA AU NQ 67,99 - oc JKCSEG [RGS  [ap
15} | PAGIDI HARI KRISHNA PAGIDI GOPALA KRISHNA AU 2414.00 68,00 . BC D [JKCSEG |RGS ' |ap
el | MURTHY = |
16| VADDINENI SUNEEL VADDINENE VENGAIAH AU NQ 58,23 3 oc JKCSEG |RaS  [ap
17 | BANDARU CHANDANA __|BANDARU VIJAYA BHASKAR | SvU 1001.00 7262 . BC D |JKCSEG |RGS = |ap.
18__|BADIGINCHALA MANOHARI | B LAKSHMAIAI sV 1447.00 - |76.05 . BC_B__ [JKCSEG [RGS  '[aP.
19| SYED BILQUES JAHA S MAGBUL BASHA SVU 972.00 76.30 - oc JKCSEG [RG5S [ap
BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE] ; !
i 1__|AKEPOGU NAGESWARAMMA | AKEFOGU SUNKANNA AU NQ 74,74 - sC JKDECE |RGS AP
I 2 |ANNAPUREDDY VENKATA ANNAPUREDDY AU (e} 63,00 * oc JKDECE |RGS  |ap
o SIVA REDDY .| MALLIKARJUNA REDDY : i
i 3 | SHAIK MASATAN SHAIK MAHABOOB BASHA AU NQ 64.97 < BC E |JKoEcE |RGS . |AP
i 4 | NUNNA VYSHNAVI NUNNA VENKATA RAMANA | AU NQ 78.36 L BG A |JKDECE |RGS - |ap .
: 5 | KOMMULA CHAITHANYA KOMMULA SYDAAH AU NQ 73.56 % oc JKDECE [RGs  [ap
i: 8 BANDI CHANDRA, SEKHAR BANDI RAMA AU NQ 8 oc JKDECE |RGS AP
| REDDY HANUMATHAREDDY l _.
5 7 | PANDUGA VINAYA KUMAR PANDUGA RAVINDRA REDDY | AU MQ 69.38 g fje / oc JKDECE |RGS  [AP
: REDDY L DL
“ " 5 i) PRINGIPAL ~—
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ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION ;

= (A Statutory Body of the Government of A.P) : : il

[ &1l Floors,C-Block,Sri Mahendra Enclave;Tadepalli By—pass.TADEPALLI-522250‘1 A
5 e A Guntur District, Andhra Pradesh Wi - i

Web: Www.apsche.org. Email; specialofficerapsche@gmail.com

: .F‘ROCEEDINGS_OF THE CHAIRMAN, A.P STATE COUNCIL OF HIGHER EDUCATION, GUNTUR
Procgs.No. APSCHE/APPGECET-SW3 -2018/CATA/Approval/SGIT1/JNTUK Dt :119.11.2019

Sub APSCHE ~ APPGECET - 2019 -M.Tech. Course Admissions under 70% Convener Quota

(Category ‘A’)in MTECH/MPHARMACY Colleges- Approval / Ratification of ‘admissions - Orders
issued - reg. (e !

'Ref' 1. G.0.Ms.No 64, Higher Education(UE-2)Department dt:26.05.2006 and su'bse'qt'mrit
) amendments, .
2. G.0.Ms.No 118, Higher Education(UE—2)Department dt:07.08.2007 and subsequent
amendments. : )
3. Admission details uploaded as per guidelines by the institution in the web portal .

: il ‘ -000?
‘ORDER : -

e Based on the uploaded information of candidates admitted .in DR SAMUEL GEORGE INSTITUTE OF

ENGG. AND TECHNOLOGY [SGIT1] ,MARKAPUR in Convener /Management/ Supernumerary quota.in theportal

https:ifapcatbspot.nic.in and on prima facie the scru_tin?!| of the attested copies of'the supp'or_tin? documents

» - submitted, the Competent Authority'and Chairman), APSCHE hereby accord provlslon‘al-approya!irati ication of the

' admissions made in the institution as per the rules in force for the year 2019-20, The provisional approval now

» granted Is subject to (i) verification of the original certificates/documents of the students by the: affiliating university

--concerned (i) withdrawal of the said approval/ratification of all the students or part thereof, if any irregularities are
noticed at a later date and (lii) the institution undertakes the responsibility for such irregularities.

Appro.ved List

SNO [Cname . aname JRagIon ]cer Rank ,!A'ggr% ; ,CGFA lcm.- ;
BRANCH :COMPUTER SCIENCE AND ENGINEERING [JKCSEG] ‘ s ;
1__ |CHEEDELLA GAYATHRI MALLIKARJUNA RAO AU |2414.00 74.59 - oc JKCSEG [Res  [ap
2 m&.ﬁmmm VENKATA MALLABATTINI ACHUTHARAO | AU 1801,00 81.06 2 sc JKCSEGIRGS - [ap
3 |NALLOLA MADHAV| NALLOLA RAMAIAH AU 2667,00 70:28 2 SC _ |JKCSEG |RGS = |ap.
4 |NIMMALA PRASANTHI NAGIREDDY NIMMALA - | AU 1447.00 78.00 . oc JKCSEG [RGs  [aAp
5§ __[BOYINARAJA RAVINDRANATH | BOYINA KOTESWARA RAG AU 1979.00 73.41 ¢ BC D |JKCSEG [RGS  |Ap.
G |THOTAPALLI SAI PRIYANKA THOTAPALLI VENKATA AU 1252.00 72.50 - 0C JKCSEG |RGS [ap
it i ; HANI SARMA R : i . :
! L2 [SR PARVEEN BANU SR MAHABOOB BASHA SW__[1447.00 65.50 - BC.E.  |JKCSEG [RGS [Ap. b Canett
- 8 ONNAPATI JYOTSHNA P CHANDRAPAL svu 1801.00 7262 - |- SC JKCSEG [RGS - " [AP
MADIGA SURENDRA MADIGA YELLA KRISHNA AU NQ 60.94 d sC JKCSEGI|RGS  {Ap
10| JAVVAJL LAKSHMI LAHARI JAVVAJI SUDHAKAR AU NQ 78.26 < oc JKCSEG [RGS  |ap
1| YAKULA ANJLREDDY Y MALLA REODY |au NQ 61.93 < oc JKCSEG [RGS - |ap
! 12 [KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAQ AU NQ' 69.30 - oc JKCSEG |RGS - [AP
- 13 | ANNA LAKSHMI SAKHYA ANNA MURALIMOHAN AU NQ 69:30 - oc JKCSEG [RGS  |ap
| 14 |INDELA VIJAYA LAKSHM! INDELA VENKATESWARA AU NQ 67.99 . oc JKCSEG |RGS  [ap
| } REDDRY .
’h‘k 15 | PAGIDI HARI KRISHNA mc{;zl% GOPALA KRISHNA AU 2414.00 68.00, . BC.D |JKCSEG [RGS AP J C""""‘",
*' [16_ | VADDINENI SUNEEL VADDINENI VENGAIAH AU NG 53.23 - oc JKCSEG |[RGS AP
J 17 BANDARU CHANDANA BANDARU VIJAYA BHASKAR Svu 1001.00 72.62 - BC.D JKCSEG |RGS ' | ap
li 18 _ |BADIGINCHALA MANOHARI | B LAKSHMAIAN SWU__ 1144700 - |76.05 3 BC_B  |JKCSEG |RGS . |Ap.
1§ 19 [SYED BILQUES JAHA S MAGBUL BASHA svu_ |oer2.00 76.30 . oc JKCSEG [RGS  [AP
I BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE]
i 1__|AKEPOGU NAGESWARAMMA | AKEPOGU SUNKANNA AU NQ 74.74 - sc JKDECE [RGS  |ap
2 [ANNAPUREDDY VENKATA ANNAPUREDDY AU NQ 63.80 . oc JKDECE |RGSs  |ap
SIVA REDDY MALLIKARJUNA REDDY ;
3| SHAIK MASATAN SHAIK MAHABOOR BASHA AU NQ 64.97 . BC E  [JKDECE |[RGS  |Ap
4 |NUNNA VYSHNAVI NUNNA VENKATA RAMANA | AU Na 7836 | |- BC A  |JKDECE [RGSs - |ap.
5 | KOMMULA CHAITHANYA KOMMULA SYDAIAH AU NG 7356\ |- oc JKDECE |RGS  [ap
6  |BANDICHANDRA SEKHAR BANDI RAMA AU NQ £ Q/\j" i oc JKDECE |RGS  |ap
REDDY HANUMATHAREDDY p LN A :
7 E.Egggm VINAYA KUMAR PANDUGA RAVINDRA REDDY | AU NQ P ({1 L Tfoc JKDECE |[RGS ~ [ap

A  $AMUEL GEORGE INSTITUT
3}: ENGINEERING & TECHNOLOGY

MARKAPUR-923 316,Prakasam Dist.

e T TR I



ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION :
- (A Statutory Body of the Government of A.P) ;
[ &1l Floors,C-Biock,Sri Mahendra'Enclave,TadepaHi By-pass, TADEPALLI-5222501
o Guntur District, Andhra Pradesh :
© Web: www.apsche.org. Email: specialofficerapsche@gmail.com

PROCEEDINGS OF THE CHAIRMAN, A.P STATE COUNCIL OF HIGHER EDUCATION, GUNTUR

i A Procgs.No. APSCHE/APPGECET-SW3 -2018/CATA/Approval/SGIT1/JNTUK Dt 119.11.2019

Sub : APSCHE — APPGECET - 2019 -M.Tech, Course Admissions under 70% Convener Quota
i (Category ‘A'}in MTECH/MPHARMACY Colleges- Approval / Ratification of ‘admissions - Orders
issued - reg.

Ref : 1. G.0.Ms.No 64, Higher Education(UE-2)Department dt:26.05.2006 and. subseﬁ'uent
; amendments. . ; :
2. G.0.Ms.No 116, Higher Education(UE-2)Department dt:07.08.2007 and subsequent
amendments, :
3. Admission details uploaded as per guidelines by the institution In the web portal .

; -oOof
'ORDER : -

o Based on the uploaded information of candidates admitted.in DR SAMUEL GEORGE INSTITUTE OF
ENGG. AND TECHNOLOGY [SGIT1] ,MARKAPUR in Convener /Management/ Supernumerary quota in the portal
\-httpsi//apcatbspot.nic.in and on prima facie the scrutiny of the attesled copies of'the supportin? documents
submitted, the Compatent Authority and Chairman, APSCHE hereby accord provisional approval/ratification of the
-..admissions made in the institution as per the rules in force for the year 2019-20. The provision val no
! granted Is subject to (i) verification of the original certificates/documents of the students by the affiliating university
~ concerned " (ii) withdrawal of the said approvalfratification of all the students or part thereof, if any irregularities are

o not@déd'at-a'!ater date and (iil) the institution undertakes the responsibility for such irregularities.

Appr.oved-l;ist

[sno Cnae Fname ,Reglon ‘ICET-Rank lAggt"/- s ,C,GPA ,-cm. : -’_Braﬁg:h‘ -.':(l:‘;:ers‘d" an
BRANCH :COMPUTER SCIENCE AND ENGINEERING [JKCSEG] : : L,
1 CHEEDELLA GAYATHRI MALLIKARJUNA RAG AU 2414.00 74,59 - oc JKCSEG |RGS . |AP'
2 mémi\mm VENKATA MALLABATTINI ACHUTHARAO |AU 1801.00 81.06 - sc JKCSEG!|RGS AR
3 |NALLOLA MADHAV) NALLOLA RAMAIAH AU 256700 70.26 - sc JKCSEG |RGS + - |ap
% 4 |NIMMALA PRASANTHI NAGI REDDY NIMMALA - | AU 1447.00 78.00 - oc JKCSEG [RGS  [AP
; 5___|BOYINA RAJA RAVINDRANATH |BOYINA KOTESWARA RAG AU 1979.00 73.41 - BCD |UKCSEG [RGS  [ap |
6 | THOTAPALLI SAIPRIYANKA = | THOTAPALLI VENKATA AU 1252.00 72550 - oc . |uwesee [rRes | [ap |
: ARl SHAPHANI SARMA e B ) e
! 127 [SRPARVEEN BANU SRMAHABOOBBASHA |svu_  |44s7.00 65.50 - BC.E . |JKCSEG [RGS - AR
| ] ONNAPATI JYOTSHNA P CHANDRAPAL svu 180100 7262 - | SC JKCSEG/|RGS - [AP
| 9 |MADIGA SURENDRA MADIGA YELLA KRISHNA AU NG 60.94 & _|se Jkcses [ras AP
10 |JAVVAJI LAKSHMI LAHARI JAVVAJI SUDHAKAR AU NQ 78.26 2 oc JKCSEG |RGS [P
11 YAKULA ANJI REDDY ¥ MALLA REDDY AU NQ 61.93 2 oc JKCSEG.|RGS  [ap
12 | KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAQ AU NQ 65.30 5 oc JKCSEG |RGs . [ap
13 | ANNA LAKSHMI SAKHYA ANNA MURALIMOHAN AU NQ 69.30 - oc JKCSEG [RGS . [aP
14 |INDELA VIJAYA LAKSHM! INEDEFII)_‘? VENKATESWARA AU NQ 67.99 2 oc JKCSEG |RGS * [aP
« 15} | PAGIDI HARI KRISHNA hpﬂm:;ﬁ: GOPALA KRISHNA AU 2414.00 68.00, d BC D  |JKCSEG [Ras ~ [ap
16 | VADDINENI SUNEEL VADDINENI VENGAIAH - AU NQ' (58,23 - oc JKECSEG [Ras  ‘[ap
17| BANDARU CHANDANA BANDARU VIJAYA BHASKAR | svu 1501.00 72,62 4 BC.D  |JKCSEG.[RGS . | AP.
18__|BADIGINCHALA MANOHARI | B.LAKSHMAIAN sw 1447.00 - 76,05 ) BC 8 |JKCSEG |RGS = '|AP.
19 | SYED BILQUES JAHA 5 MAGBUL BASHA svu_ |or2.00 76.30 L oc JKCSEG |RGS  [ap
BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE].
1__ |AKEPOGU NAGESWARAMMA | AKEPOGU SUNKANNA AU NQ 74.74 3 sc JKDECE |RGS AP
2 [ANNAPUREDDY VENKATA ANNAPUREDDY AU NQ 63.80 4 oc JKDECE [RGS  |ap.
SIVA REDDY MALLIKARJUNA REDDY ¢ h
3 |SHAIK MASATAN SHAIK MAHABOOB BASHA AU NQ 64.97 < BC E  |JKDECE |[RGS  |ap
| 4 |NUNNA VYSHNAVI NUNNA VENKATA RAMANA | AU NQ 78.36 s BC A  |JKDECE |RGS -, |ap
! 5 |KOMMULA CHAITHANYA KOMMULA SYDAIAM AU NQ 73.56 ~_|oc JKDECE |RGS  [ap
6 |BANDI CHANDRA SEKHAR BANDI RAMA AU NQ %‘3 B’ oc JKDECE [RGS  [aP
REDDY HANUMATHAREDDY w IV
7 EEB?#GA VINAYA KUMAR PANDUGA RAVINDRA REDDY |AU NQ ’EPR'M -!pA " _;JEDECE .RGS AP
5 Or. SAMUEL GEORGE INSTITUTE
: OF ENGINEERING & TECHNOLOGY

MARKAPUR-523 316,Prakasam Dist_




77 submitted, the. Competent Authority and Chairman, APS

ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION
- (A Statutory Body of the Government of A.P) :
[& Il Floors,C-Block,Sri Mahendra Enclave, Tadepalli By-pass, TADEPALLI-5222501
Guntur District, Andhra Pradesh
Web; www.apsche.org, Email: specialofficerapsche@gmail.com

. ‘PROCEEDINGS OF THE CHAIRMAN, AP STATE COUNCIL OF HIGHER EDUCATION, GUNTUR

Procgs.No. APSCHE/APPGECET-SW3 -2019/CATA/Approval/SGIT1/JNTUK Dt :19.11.2019

Sub : APSCHE — APPGECET =~ 2019 -M.Tech, Course Admissions under 70% Convener Quota
(Category ‘A’) in MTECH/MPHARMACY Colieges- Approval / Ratification of admissions - Orders
issued - reg,

R‘éf' 1. G.0.Ms.No 64, Higher Education(UE-2)Department dt:26.05.2006 and sUb‘séq’uent
; amendments, .
2. G.0.Ms.No 116, Higher Education(UE-2)Department dt:07.08.2007 and subsequent
amendments, ; :
3. Admission detalls uploaded as per guidelines by the institution in the web portal .

: —600.-
'-'OR;DE-R -

btk Based onthe uploaded information of candidates admitted.in DR SAMUEL GEORGE INSTITUTE OF
ENGG. AND TECHNOLOGY [SGIT1] ,MARKAPUR in Convaner /Management/ Supernumerary quota in the portal
“https:/fapcatbspot.nic.in and on prima facie the scrutin?:l of the attested copies of the Supporting documents
) SCHE hereby accord provisional approval/rati ication-of the

' admissions made in the institution as per the rules in force for the year 2019-20. The provisional approval now
ject to (i) verification of the original certificates/documents of the students by the affiliating university
withdrawal of the said approvalfratification of all the students or ﬁart thereof; if any irregularities are

Approyed List

SNO Cl1é,|ﬁ'a':‘ o Fname lRaglon 'CET-Rnnk lAégr%' ‘,CGPA Cat,
BRANCH :COMPUTER SCIENCE AND ENGINEERING [VKCSEG] it AL
1 CHEEDELLA GAYATHRI MALLIKARJUNA RAO AU 2414.00 74,59 - oc JKCSEG [RGS . [AR
2 m%ﬂmmm VENKATA 'MALLABATTINI ACHUTHARAD | AU 1601.00 81.06 - sc JKCSEG |RGS | AP
3 |NALLOLA MADHAVE NALLOLA RAMAIAH AU 2567.00 70.28 3 sc JKesEG |ras - [ap.
4 |[NIMMALA PRASANTHI NAGI REDDY NIMMALA - |au 1447.00 78.00 - oc JKCSEG|RGS - AP
S__|BOYINA RAJA RAVINDRANATH |BOYINA KOTESWARARAG  |AU 1979.00 73.41 3 BC D' |JKCSEG.|RGS. |Ap
G | THOTAPALLI SAIPRIYANKA . | THOTAPALLI VENKATA AU 1252.00 72,50 s oc JKCSEG |RGS . [Ap
[ : GESHAPHANI SARMA — ] Sintmnad :
'SR PARVEEN BANU SR MAHABOOB BASHA lsw_ [1d47.00 65.50 i BC.E . |UKCSEG|RGS  [AP. |
|6 [FONNAPATI JYOTSHNA P CHANDRAPAL SVU 1801,00 7262 - [ SC JKCSEG [RGS. ' [AP
9 |MADIGA SURENDRA MADIGA YELLA KRISHNA AU NQ 68.94 5 sc JKCSEG [RGs  [ap
10 JAVVAJLLAKSHMI LAHARI JAVVAJ SUDHAKAR AU NQ 78.26 - ocC JKCSEG |RGS AP
11| YAKULA ANJI REODY Y MALLA REDDY AU NO 61.93 . oc JKCSEG.[RGS ~ [ap
12 | KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAD AU NQ 69.30 2 oc JKCSEG |RGS . [ap
13| ANNA LAKSHMI SAKHYA ANNA MURALIMOHAN AU NG 69.30 i oc JKCSEG [RGS  [ap
14 |INDELA VIJAYA LAKSHMI INDELA VENKATESWARA AU |na 67.99 i oc JKCSEG [RGS .~ [AP
15) [PAGIOI HARI KRISHNA PAGIDI GOPALA KRISHNA AU 2414,00 66,00 < BC D |JKCSEG [RGS AP
1o ol MURTHY i L
|16 JvapoiNENI SUNEEL VADDINENI'VENGAIAH -~ [0 NQ 5823 |- oc JKCSEG [RGS ' ‘|AP
17| BANDARU CHANDANA BANDARU VIJAYA BHASKAR | Svu 1801.00 72,62 L BC D |JKCSEG |RGS © [ap -
16 | BADIGINCHALA MANOHARI | B LAKSHMAIAN Svu 1447.00 - 76,05 - BC_ B [JKCSEG [RGS  |ap
19 | SYED BILQUES JAHA S MAGBUL BASHA svuU 972,00 76,30 2 oc JKCSEG |[RGS . [aP
BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE] :
1__|AKEPOGU NAGESWARAMMA _|AKEPOGU SUNKANNA AU NQ 74.74 - sc JKDECE |RGS  [ap
2 |ANNAPUREDDY VENKATA ANNAPUREDDY AU NQ 63.00 3 oc JKDECE |[Ras  [ap
SIVA REDDY MALLIKARJUNA REDDY :
3 | SHAIK MASATAN SHAIK MAHABOOB BASHA AU NQ 64.97 < BC € |JKOECE [Res  |ap
4 |NUNNA'VYSHNAV) NUNNA VENKATA RAMANA | AU NQ 78.36 { BC.A |JKDECE [RGS ~ |ap
5 | KOMMULA CHAITHANYA KOMMULA SYDAIAH AU NQ 1356 A5 oc JKDECE |RGS.  [ap
B BANDI CHANDRA SEKHAR BAND] RAMA AU NG - ; B ac JKDECE |RGS AP
REDDY HANUMATHAREDDY ——1DD i, “3 PA £ .
7 EﬁégggGA VINAYA KUMAR PANDUGA RAVINDRA REDDY |AU ]1-0 SAMU ‘:ﬂtmﬂ EO h £ | gCTI'TU .;I:C-DECE RGS AP
OF HS
% ENGPNEERFNG & TECHNOLOGY

. MARKAPUR.523 316,Prakasan, Dist
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ANDHRA PRADESH STATE COUNGIL OF HIGHER EDUCATION .

- (A Statutory Body of the Government of AP) : e fh

& [l Floors,C-Block,Sri Mahendra Enclave, Tadepalli By-pass, TADEPALLI-5222501
kL Guntur District, Andhra Pradesh P

Web: www.apsche.org. Email: specialofficerapsche@gmail.com

PROCEEDINGS OF THE CHAIRMAN, A.P STATE COUNCIL OF HIGHER EDUCATION, GUNTUR
Procgs.No. APSCHE/APPGECET-SW3 -2019/CATA/Approval/SGIT1/JNTUK Dt :19.11.2019

APSCHE — APPGECET - 2019

ORDER : -

ENGG. AND TECHNOLO
«httpsif/apcatbspot.nic.in and. on prima facie the scrutin:

of the attested copies
- e submitted, the Competent Authority and Chairman, APSC

of:the s‘upporl‘ln?

gr nted is subject to (i) verification of the original certificates/documents of the
-concerned ! (i) withdrawal of the said approval/ratification of all the siudents or : of
- noticed at a later date and (lii) the institution undertakes the responsibility for such irregularities.

Abprov‘ed:List

"Page ‘tof2 i i

. ‘Sub ; -M.Tech. Course Admissions under 70% Convener Quota
B (Category ‘A’)in MTECH/MPHARMACY Colleges- Approval / Ratification of admissions - Orders
issued - reg.. :
Ref : i i G.O.Ms.Nb ©4, Higher Education(UE-2)Department dt:26.05.2006 and subse'quent
il amendments. .
2, G.O.Ms.No 116, Higher Education(UE-2)Department dt:07.08.2007 and subsequent
amendments. :
3. Admission details uploaded as per guidelines by the institution Inthe web portal .
-000-

Based on the uploaded information of candidates admitted in DR SAMUEL GEORGE INSTITUTE OF
GY [SGIT1] ,MARKAPUR in'Convener /Management/ Supernumerary quota:in the portal’
documents
E hereby accord provisional approval/rafi ication of the
dmissions made in the institution as:per the rules in force for the year 2019-20. The provisional: approval now
students by the affiliating university
part thereof, if any irregularities are

SNO fCname "

Fname Reglon ,CEF Rank IAggr%“' ICGPA I‘Cal. ll‘i‘ranch". $,6uréa" State
2 | Type o
BRANCH :COMPUTER SCIENCE AND ENGINEERING [JKCSEG] \ ; : i
1 |CHEEDELLA GAYATHRI MALLIKARJUNA RAQ AU 2414.00 74.59 1= loc JKCSEG [RGS AP
2 m&ﬂﬁ#ﬂ'm VENKATA MALLABATTINI ACHUTHARAO |AU 1801.00 81.06 - sc JKCSEG |RGS AP
3 | NALLOLA MADHAVI NALLOLA RAMAIAH AU 2667.00 70.28 - sC JKCSEG |[Res * |ap
4 | NIMMALA PRASANTHI NAG! REDDY NIMMALA AU 1447.00 78:00 - oc JKCSEG |RGS AP
5__|BOYINA RAJA RAVINDRANATH | BOYINA KOTESWARA RAG AU 1979.00 73.41 - BC D' {JKCSEG.|RGS [AP-
8 |THOTAPALLI SAI PRIYANKA | THOTAPALLI VENKATA AU 1252.00 7250 . oc JKCSEG |RGS ~  [AP
A s SESHAPHANI SARMA s - : ‘
SR PARVEEN BANU SR MAHABOOB BASHA SvVU 1447.00 65.50 - BC.E  |JKCSEG |[RGS AP ’
¢ [ ONNAPATI JYOTSHNA P CHANDRAPAL SVU 1801.00 72.62 - - SC |JKCSEG/[RGS  _[aP
9 |MADIGA SURENDRA MADIGA YELLA KRISHNA AU NQ 60.94 - sC JKCsEGi|RGS AP
i 10 JJAVVAJI LAKSHMI LAHARI JAVVAII SUDHAKAR AU NQ 78.26 - oc JKCSEG |RGS AP
i 11| YAKULA ANJIL.REDDY Y MALLA REDDY AU NQ 61.93 = [ol¢} JKCSEG |RGS AP
i 12 |KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAQ AU NQ' 69.30 - oc JKCSEG [RGS  I|ap "
[ 13 |ANNA LAKSHM! SAKHYA ANNA MURALIMOHAN AU NQ 69.30 |- oc JKCSEG |RGS AP
il 14 | INDELA VIJAYA LAIKSHMI INEI:I_JEEI).{} VENKATESWARA AU NQ 67.99 . oc JKCSEG [RGS  |AP
b 15) |PAGIDI HARI KRISHNA mcg% &OPALA KRISHNA AU 2414.00 68.00 . BC_D |JKCSEG'|RGS |AR J
I P —— : 2
i 16 | VADDINENI SUNEEL VADDINENI VENGAIAH AU NQ 50.23 = oc JKCSEG {RGS - ‘[aP
1 17_ | BANDARU CHANDANA BANDARU VIJAYA BHASKAR | SvU 1801.00 72,62 - BC D |iKcseG [ras AP.
18__|BADIGINCHALA MANOHARI B LAKSHMAIAM Svu 1447.00 76.05 = BC B |JKCSEG |RGS . [P
L 19 [SYED BILQUES JAHA S MAGBUL BASHA swJ 972.00 76.30 - oc JKCSEG |RGS AP
i BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE] :
i 1__|AKEPOGU NAGESWARAMMA | AKEPOGU SUNKANNA AU NQ 74,74 = sc JKDECE |RGS AP
2 |ANNAPUREDDY VENKATA ANNAPUREDDY AU NQ 63.00 - oc JKDECE |RGS AP-
i SIVA REDDY MALLIKARJUNA REDDY J
§ 3___|SHAIK MASATAN SHAIK MAHABOOB BASHA AU NQ 64.97 - [ [BCE |JKDECE |RGS . |AP
it 4 | NUNNA VYSHNAVI NUNNA VENKATA RAMANA [ AU NQ 78.36 N T
4 5 KOMMULA CHAITHANYA KOMMULA SYDAIAH AU NQ - 73.56 caAN foc JKDECE |RGS |AP
i 8  |BANDI CHANORA SEKHAR BANDI RAMA AU NG I - JJKDECE |RGS AP
I REDDY HANUMATHAREDDY o ]‘ﬁ‘ ?FAL pRREC
i 7 |PANDUGA VINAYA KUMAR PANDUGA RAVINDRA REDDY  [aAU NQ 9,3 A AP
i REDOY Dr. BRMUEL| GEORSSE INSPiw [Fes
{3 aQ ¥
i ) OF ENGINEERING & TECHNOLOQ(
B " MARKAPUR-523 316,Prakasam Dist.
|
h



Dr. Samuel George Institute of Engineering & Technology

Approved By AICTE, New Delhi & Affiliated to JNTUK, KAKINADA.
An ISO 8000 : 2001 Certified Institution

Phone : +918596-200064 (Off)
Mobile : 9618257287, 9849332122
Fax : +918596-223127

College Code : 35

e-mail

Website : www.drsgiet.ac.in
: sgit.principal@gmail.com
drsgit_35@yahoo.co.in

Academic Year: 2019-20

List of students qualified the competitive exams

YEAR REGISTRATIONNU NAME OF THE NAME OF THE
MBER/ROLL STUDENTS QUALIFYING EXAM
NUMBER FOR THE QUALIFIED
EXAM
2019-2020 191305008980 P.JAYESWARA VILLAGE REVENUE
OFFICER
2019-2020 191205005597 N.KRISHNA NAIK VILLAGE SURYER
2019-2020 191304007665 B.KUBERUDU ENGINEERING
ASSISTANT
2019-2020 191104003039 S.RAMESH BABU ENGINEERING
ASSISTANT
2019-2020 191205005940 H.GANGHADHAR VILLAGE SURYER
2019-2020 19351D4303 SK. BAIJI APPGECET
2019-2020 6910138864 P. KRUPA KIRAN APPGECET
2019-2020 19351D4308 K. NIKHITHA APPGECET
2019-2020 19351D4311 N. SANKAR REDDY APPGECET
2019-2020 19351D4312 D. SHOBA RANI APPGECET
2019-2020 19351D4316 P. VJAYA KUMAR APPGECET
2019-2020 19351D2101 B. APPGECET
CHANDRAMOHAN
2019-2020 3423310469 N. CHITTI BABU APPGECET
2019-2020 19351D2103 S. DAVID JAISHEEL APPGECET

SGI‘I_:,B'.O. - 523 320, George Town, Darirﬁadugu {Vi), Markapur (M), Prakasam (Dist), A.P.




Dr. Samuel George Institute of Engineering & Technology

Approved By AICTE, New Delhi & Affiliated to JNTUK, KAKINADA.
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2019-2020 19351D2109 P.VENKATESWARL APPGECET
U RAJU
2019-2020 19351D3802 A. CHANDRAKALA APPGECET
2019-2020 19351D3803 N. CHANDRAKALA APPGECET
2019-2020 19351D3805 K. JAYALAKSHMI APPGECET
PRASANNA
2019-2020 19351D3807 SK. MASTAN APPGECET
2019-2020 19351D3808 A. | APPGECET
NAGESWARAMMA
2019-2020 19351D3810 N. RAVI KUMAR APPGECET
2019-2020 19351D3811 P. SANDHYA APPGECET
2019-2020 19351D3812 B. SARASWATHI APPGECET
2019-2020 19351D3813 K. SIREESHA APPGECET
2019-2020 19351D3814 Y. SRUTHI APPGECET
2019-2020 19351D3815 B. SURESH APPGECET
2019-2020 19351D3816 A. VENKATA SIVA APPGECET
REDDY
2019-2020 19351D3817 P. VINAY KUMAR APPGECET
REDDY
2019-2020 19351D3818 N. VYSHNAVI APPGECET
2019-2020 19351D5801 SD. AFROZA APPGECET
2019-2020 19351D5805 CH. GAYATHRI APPGECET
2019-2020 19351D5808 J. LAKSHMI LAHARI APPGECET
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2019-2020 19351D5815 B. RAJA RAVINDRA APPGECET
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2019-2020 19351D5822 M. SURENDRA APPGECET
2019-2020 19351D5824 K. VENKATA APPGECET
CHAITANYA
LAKSHMI
2019-2020 19351D5825 M. VENKATA APPGECET
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- GOVERNMENT OF ANDHRA PRADESH
OFFICE OF THE DISTRICT COLLECTOR & MAGISTRATE,KURNOOL DISTRICT
PROCEEDINGS OF THE CHAIRMAN,DISTRICT SELECTION COMMITTEE & DISTRICT COLLECTOR
DSC - 2019

Present : Sri / Smt Sri G. Veerapandian, IAS

Re.No.Ad/ 1189/2019/DSC-2019/ Dated: /2019

-0~

~

ORDERS :

Sub : Recruitment of Posts to Village Secretarlats - DSC-2019 - Provisional
offer of Appointment in the A.P, Village Revenue Officers Service -
Appointment Orders - Selection to the post of Village Revenue Officer
(Grade-II) - Orders Issued.

Read: 1.G.0.Ms.No.110, PR & RD Dept ( MDL-1), dated:19-07-20169.

2. Recruitment NOTIFICATION NO.Ser.1V(1)/216/2019,DT:
26.07.2019 for the Post of Village Revenue Officer (Grade-
II)

3. Hon'ble High Court's Orders in W.P Nos.12977/2019,13885/2019,
13898/19, 14015/19, 13990/19, and 1400072019,

4. Hon'ble High Court's Orders in Writ Appeal No. 282/2019 and Writ
Appeal 310/2019,

5. Member Convenor DSC - 2019, Letter No : A4/1189/2019,
Dated : .09.2019 ,Dated: /2019

-10:-

Consequent upon your selection by the District Selection Committee and approval
of the Competent Authority viz., Collector and Chalrman, District Selection
Committee in the reference 5th cited Sri/Smt/Kumari PARSWA JAYESWARA
S5/0,D/0,W/0 PARSWA OBAIAH (HT No:191305008980) s hereby
provisionally appointed as Village Revenue Officer (Grade-II) and directed to
report at District Revenue Officer, Collectorate complex, Kurnool, 08518 -
255690 on 1,10,2019 at 10.00 A.M upon accepting the following Terms and
Conditions:-

1. You are hereby offered provislonal appointment to Village Revenue
Officer (Grade-II) In the REVENUE DEPARTMENT
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of two years from the date ?f )
d of probation you will be paid
onth. Further, after cuccessful
jaced In the pay scale of
, The period of probation
f the cqmponent
while under

2. You will be on probation for 3 perlod
joining the post and during the perio
consolidated pay of Rs. 15,000 per m
completion of probation you will be P
Rs.14,600 - Rs.44,870 in RPS 2015

- may, however, be extended at the discretion ©
authority. You wlll be required to discharge your duties
probation to the satisfaction of superior officer. As regards other

- matters relating to probation, shall be governed by the conditions

laid under AP State and Subordinate Service Rules, and/special
Rules and instructions issued by the Government of Andhra Pradesh
from time to time.

3. During the period of Probation, you will be required to undergo
Induction Training and also to undertake such other &raining courses
and pass departmental tests as the Government may prescribe from
time to time. Successful completion of Probation and subsequent
confirmation is mandatory. Failure to complete the period of
probation to the satisfaction of the Government or failure to pass the
prescribed test(s), If any, will render you liable for discharge from

. Service, . _

a) During the period of Probation, you will be liable to be
discharged from service at any time without any notice, if-

- : b) On the basis of your performance or conduct, you are

considered unsuitable for further retention in service, or
c) You are otherwise found ineligible or unsuitable to be
retained in the service.

4, Your appointment to the Post of Village Revenue Officer (Grade-

II) in REVENUE DEPARTMENT Is provisional and subject to the

verification of character, antecedents and Social

category/Community/Tribe against which your selection has been
made. If, at any stage, information provided by you is false or
certificates furnished by you in respect of qualifications viz., local
area, caste,PHC/Ex-Servicemen /Sports etc., are found to be non-
genuine, bogus or if any false informatlon is given by you in‘ the

Antecedents Verification Form, your provisional appointment will be

cancelled forthwith and criminal/legal action will be taken.

5. If you are already in service in Central Government/State
Government/PSU/ Autonomous Body/Bank/ Corporation or in any
other employment, you are required to submit formal Relieving
Order by the respective Organization certifying that your conduct
during the said employment does not render you unsuitable for the

present offer of employment;
Page 2/4

hnps;uvswsmis_apcrss,i.-mpemgAppnintmenlOrderPanchayalNew.hhn?muda=getAppoinlmeniOrderView&posl_cude=1B&halmckelNo=%27.1... 217/641

\f}é‘\i

Or. SAMUEL GEORGE INSTITUTE

OF ;'—;;_rf,_:z;"!;?:-f!'-*-'2 3 TECHNOLOGY @ CamScanner
/ 7% 116, Prakasam Dist. o

NEET



6. Your Services shall be liable to termination at any time by one

- month notice in writing given either by you or the appointing
authority, subject to other terms and condition prescribed under
Government rules in vogue.

7. Thlat you are eligible for monetary benefits from the date of joining
only.

8. That this provisional appointment is subject to the Final orders
issued by Hon'ble High Court in the seference cited as applicable to
the post, and any orders issued from time to time.

9. You will be liable to refund to the Government the pay and
allowances and any other remuneration received by you in addition
to the amount spent by the Government on your training.

. a) if you fail to serve the department for a period of 3 years

after the completion of training for any reasons: or
b) if you discontinue the training or are discharged while under
- . training for misconduct or any other reasons:

10. You are Instructed to produce the Physical Fitness Certificate issued
by a Medical Officer not below the rank of Civil Assistant Surgeon of
a Government Hospital in original. )

11. The DISTRICT REVENUE OFFICER, KURNOOL District is directed
to post the selected candidate in the Village Secretariat and assign
duties as per the job chart as per the instructions of the Government
and report compliance. . :

12. Your employment conditions will be governed by A.P. State and
Subordinate Service Rules and/or Special Rules, as applicable, and
as amended from time to time in respect of the post.

13. You are hereby informed to report for duty within 30 days of receipt
on failing which the offer of appointment may be treated as

cancelled.

‘ ’ Chairman DS & District Collector,

@ KURNOOL District.
'SD) 07])7(%1

To,

PARSWA JAYESWARA,
5/89,RUDRAVARAM, )
EMBOY,RURAL BETHAMCHERLA
KURNOOL,518599

Mobile No : 8985033288

L

Copy To, ’
DISTRICT REVENUE OFFICER,KURNOOL District,
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9/29/2019
The CCLA, Dept of Land Administration ,
The Commissioner, PR & RD for Information.
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GOVERNMENT OF ANDHRA PRADESH
OFFICE OF THE DISTRICT COLLECTOR & MAGISTRATE,KURNOOL DISTRICT

PROCEEDINGS OF THE CHATIRMAN, DISTRICT SELECTION COMMITTEE & DISTRICT COLLECTOR
DSC - 2019

Present : Sri / Smt Sri G. Veerapandian, IAS

Re.No,JAL/Engineering Asst (Gr.11)./2019/DSC-201
Pkt 2eff,.12012

ORDERS :
sub : Recruitment of Posts to Village Secretarlats ~ DSC-2019 - Provisional
affer of Appointment In the A.P. Panchayat Raj Engineering
subordinate Service - Appolntment Orders - Selection to the post of
Engineering Assistant (Grade-II) - Orders [ssued.

Read: 1.G.0.Ms.No.110, PR & RD Dept ( MDL-1), dated:19-07-2019.

2. Recruitment NOTIFICATION NO. 61/2019, DATED: 26-07-
2019 for the Post of Engineering Assistant (Grade-II)

3. Hon'ble High Court's Orders in W.P Nos.12977/2019,13885/2019,
13898/19, 14015/19, 13990/19, and 14000/2019,

4, Hon'ble High Court's Orders in Writ Appeal No. 282/2019 and
Writ Appeal 310/2019.

5. Member Convenor DSC - 2019, Letter No : JA1/Engineering
Asst (Gr.IT)/2019, Dated : .09.2019 Dated: . /2019

-10:-

Consequent upon your selection by the District Selection Committee and apprnvall
of the Competent Authority viz., Collector and Chairman, District Selection
Committee in the reference 5th cited Sri/Smt/Kumari BEGARI KUBERUDU
S/0,0/0,W/o B YELLAPPA (HT No:191304007665) is hereby provisionally
appointed as Engineering Assistant (Grade-II) and directed to report at
Superintending Engineer, Panchayat Raj Department, Visweswaraiah
Bhavan, ZP, Compound, Kurnool - 08518 -_249825 on 1.10.2019 at 10.00
A.M upon accepting the following Terms and Condltlons:-

1, You are hereby offered provisional appointment to Engineering
Asslstant (Grade-II) In the PANCHAYAT RAJ AND RURAL

DEVELOPMENT DEPARTMENT
Page 1/4
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0/29/2019

; 2, You will be on probation for a perlod of two years from the date of
jolning the post and during the perlod of probation you will be paid
consolldated pay of Rs, 15,000 per month. Further, after successful
completion of probation you will be placed In the pay scale of
Rs,14,600-Rs.44,870 In RPS 2015 . The perlod of probation may,
however, be extended at the discretlon of the component authority.
You will be required to discharge your dutles while under probation
to the satisfaction of superior officer, As regards other matters
relating to probatlon, shall be governed by the conditions lald under
A.P State and Subordinate Service Rules, and/Speclal Rules and
instructions Issued by the Government of Andhra Pradesh from time
to time.

3. During the period of Probatlon, you will be required to undergo
Induction Tralning and also to undertake such other training courses
and pass departmental tests as the Government may prescribe from
time to time. Successful completion of Probation and subsequent
confirmation Is mandatory. Fallure to complete the period of
probatlon to the satisfaction of the Government or'fallure to pass the
prescribed test(s), If any, will render you liable for discharge from
service, : :

a) During the period of Probation, you will be liable to be
discharged from service at any time without any notice, if-

b) On the basis of you'r performance or conduct, you are
considered unsultable for further retentipn in service, or

c) You are otherwlse found: Inellglﬁle or unsultable to be
retained In the service. \‘ _ _

4. Your appointment to the Post of Engineering Assistant (Grade-
II) in PANCHAYAT "RAJ AND RURAL DEVELOPMENT
DEPARTMENT is provisional and subject to the verification of
character, antecedents and Soclal category/Community/Tribe
against which your selection has been made. If, at any stage,
Information provided by you Is false or certlficates furnished by you
In respect of qualifications viz., local area, caste,PHC/Ex-Servicemen
/Sports etc,, are found to be non-genuine, bogus or If any false
Information Is given by you In' the Antecedents Verificatlon Form,
your provisional appolntment will be cancelled forthwith and
criminal/legal actlon will be taken.

5 1f you are already In service In Central Government/State
Government/PSU/ Autonomous Body/Bank/ Corporation or In any
other employment, you are required to submit formal Relleving
Order by the respective Organlzation certifylng that your conduct
during the sald employment does not render you unsultable for the
present offer of employment;
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10,

11.

12,

13.

BEGARI KUBERUDU,
2- 37- 1,5C COLONY,
MARAKATTU,RURAL ALUR,

. Your Services shall be llable to termination at any time by one

month notice In writing given elther by you or the appointing

authority, subject to other terms and condition prescribed under
Government rules In vogue,

. That you are ellgible for monetary benefits from the date of joining

only.

. That this provisional appointment Is subject to the Final orders

issued by Hon'ble High Court In the referance clted as applicable to
the post, and any orders Issued from time to time.

.You will be llable to refund to the Government the pay and

allowances and any other remuneration recelved by you In addition
to the amount spent by the Government on your training.

a) If you fall to serve the department for a perlod of 3 years -

after the completion of tralning for any reasons: or

b) If you discontinue the training or are discharged while under

training for misconduct or any other reasons:
You are instructed to produce the Phyélcalg Fltness Certificate issued
by a Medical Officer not below the rank of Clvil Assistant Surgeon of
a Government Hospital in original.
The SE PR, KURNOOL District Is directed to post the selected
candidate In the Village Secretariat and asslgn dutles as per the job
chart as per the instructions of the Government and report
compliance. :
Your employment conditions will be governed by A.P. State and
Subordinate Service Rules and/or Special Rules, as applicable, and
as amended from time to time in respect of the post.
You are hereby informed to report for duty within 30 days of receipt
on failing which -.1\:he offer of appointment- may be treated as
cancelled. ' :

QJ /" G -V&ﬁ?&‘-“ﬁw'\o@!\ry\

Chairman DSC & District Collector,
KURNOOL District.

e b0y

WFef ke

| Superintendin ’“Ejé%v/
KURNOOL,518395 g Edingy7
Moblle No : 8639062445 . _4  PanchayatRaj, Kurnool
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SE PR,KURNOOL District,
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GOVERNMENT OF ANDHRA PRADESH

PROCEEDINGS OF THE ASSISTANT DIRECTOR, DISTRICT SURVEY & LAND
RECORDS,

ANANTHAPURAMU.
DSC - 2019
Present : Sri B.MACHEENDRANATH

Rc.No.A1/341/2019/DSC-2019/ __Dated: 14/11/2019

# ey P
=10:-

ORDERS :
Sub : Recruitment of Posts to Village Secretariats - DSC-2019 - Provisional offer of
Appointment in the A.P, SURVEY & LAND RECORDS SUBORDINATE SERVICE -

Appolntment Orders - Selection to the post of Village Surveyer (Grade-III) -
Orders Issued.

Read : 1. G.O.Ms.No.110, PR & RD Dept ( MDL-1), dated:19-07-2019.

2. Recruitment NOTIFICATION NO.01/2019, DT: 26/07/2019 for the
Post of Village Surveyer (Grade-III)

3. Hon'ble High Court's Orders in WP Nos.12977/2019,13885/2019,
13898/19, 14015/19, 13990/19, and 14000/2019.

4, Hon'ble High Court's Orders in Writ Appeal No. 282/2019 and Writ Appeal
310/2019.

5. Member Convenor DSC - 2019, Letter No : 2426/VSE/2019 ,Dated:

/2019

6.List approved by the Dist.Collector and Chairman,DSC-2019,
Ananthapuramu Dt: 06.11.19
7. G.0.Ms No.418 Rev ( services-III) dt: 27/09/2019.

it Hd

Consequent upon your selection by the District Selection Committee and approval of the
Competent Authority viz., Collector and Chairman, District Selection Committee in the reference
Sth cited Sri/Smt/Kumari HARIJANA GANGADHAR S/o,D/0,W/o H MALLAYYA (HT
No0:191205005940) is hereby provisionally appointed as Village Surveyer (Grade-III) and
directed to report at Assistant Director, District Survey & Land Records, Collectorate,
Ananthapruamu Mobile No.9618943211 on 14/11/2019 at 10.00 A.M upon accepting
the following Terms and Conditions:-

1. You are hereby offered provislonal appointment to Village Surveyer (Grade-III)
in the DEPARTMENTOF REVENUE (SURVEY& LAND RECORDS)
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2. You will be on probation for a period of two years from the date of joining the post
and during the period of probation you will be paid consolidated pay of Rs. 15,000
per month. Further, after successful completion of probation you will be placed in
the pay scale of Rs.14,600-Rs.44,870 in RPS 2015 . The period of probation
may, however, be extended at the discretion of the component authority. You will be
required to discharge your duties while under probatlon to the satisfaction of
superior officer. As regards other matters relating to probation, shall be governed
by the conditions laid under A.P State and Subordinate Service Rules, and/Special
Rules and instructions issued by the Government of Andhra Pradesh from time to
time.

3. During the period of Probation, you will be required to undergo Inductlon Training
and also to undertake such other training courses and pass departmental tests as
the Government may prescribe from time to time. Successful completion of
Probation and subsequent confirmation is mandatory. Failure to complete the period
of probation to the satisfaction of the Government or failure to pass the prescribed
test(s), if any, will render you liable for discharge from service.

a) During the period of Probation, you will be liable to be discharged from
service at any time without any notice, if-

b) On the basis of your performance or conduct, you are considered unsuitable
for further retention in service, or

c) You are otherwise found ineligible or unsuitable to be retained In the
service,

4, Your appointment to the Post of Village Surveyer (Grade-III) in
DEPARTMENTOF REVENUE (SURVLYZ: LAND RECORDS) (s provisional and
subject to the verification of character, antecedents and Social
category/Community/Tribe against which your selection has been made. If, at any
stage, information provided by you is false or certificates furnished by you in
respect of qualifications viz,, local area, caste,PHC/Ex-Servicemen /Sports etc,, are
found to be non-genuine, bogus or if any false information is given by you in’ the
Antecedents Verification Form, Yyour provisional appointment will be cancelled
forthwith and criminal/legal action will be taken.

5. 1f you are already in service in Central Government/State Government/PSU/
Autanomous Body/Bank/ Corporation or in any other employment, you are required
to submit formal Relieving Order by the respective Organization certifying that your
conduct during the said employment does not render you unsuitable for the present
offer of employment;

Page 2/4

oy

- PRINCIPAL =™
Dr. SAMUEL GEORGE INSTITUTE
OF ENGINEERING & TECHNOLOQY
MARKAPUR-523 316,Prakasam Dist.




6. Your Services shall be liable to termination at any time by one month notice in
writing given either by you or the appointing authority, subject to other terms and
condition prescribed under Government rules in vogue.

7. That you are eligible for monetary benefits from the date of joining only.
B. That this provisional appointment is subject to the Final orders issued by Hon'ble

High Court in the reference cited as applicable to the post, and any orders issued
from time to time.

. You will be liable to refund to the Government the pay and allowances and any

other remuneration received by you in addition to the amount spent by the
Government on your training.

a) if you fail to serve the department for a period of 3 years after the
completion of training for any reasons: or

b) if you discontinue the training or are discharged while under training for
misconduct or any other reasons:

10. You are instructed to produce the Physical Fitness Certificate issued by a Medical

Officer not below the rank of Civil Assistant Surgeon of a Government Hospital in
original.

11. The Assistant Director, SURVEY AND LAND RECORDS, ANANTHAPUR District

is directed to post the selected candidate in the Village Secretariat and assign

duties as per the job chart as per the instructions of the Government and report
compliance.

12. Your employment conditions will be governed by A.P. State and Subordinate Service

Rules and/or Special Rules, as applicalle, and as amended from time to time in
respect of the post.

13. You are hereby informed to repait for duly within 30 days of receipt on failing which

the offer of appointment may be treated as cancelled.
'If\ _,./’Ut:

Assistant Director )
v |19
To,
HARIJANA GANGADHAR,
2/28,SC COLYNY,
DUDDEKUNTA,RURAL BELUGUPPA,
ANANTHAPUR,515741

Mobile No : 9441410677

Copy submitted to,

The Regional Deputy Director, Survey & Land Records,Kurnoal for information.
The Director, Survey, Settlement, Land Records,A.P., Vijayawada for information.
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Cname “Fname Region  |CET Rank Aggr % cGPA  |Cat. Branch %::;su State
YELCHURI SRUTHL YELCHURI NAGESWARARAQ . _|AU NQ 72.18 > oc JKDECE |RGS - |AP
/[ KOMMURIMANI KUMAR KOMMURIVENKATA RAMAIAH [ AU, NOQ 64:63 . BC A |JKDECE [RGS _ [AP ..
BANAGANI'SURESH B SREENIVASULU " lau . |3081.00 64.20 - BC B |JKDECE |RGS AP
T RANDUKURIJAYA LAKSHMI | KANDUKURI SRINIVASULU AU 1367.00 69,04 . oc JKOECE |[RGS  |AP
PRASANNA. Ui ;
|BESUPOGU SARASWATHL BESUPOGUIYOHANU - HAu 577.00 71.23 - sC JKDECE |RGS AP
AARE CHANDRAKALA ARE SANKAR |Au 3315.00. 69.84 - sc JKDECE |RGS AP
| PANDIKONA SANDHYA' PANDIKONA SUDHAKAR * fau " [3235.00 50.23 5 sC JKDECE |[RGS __|AP
TAGIPOGU CHANDRAKALA | NAGIPOGLI NARAYANA AU 3235,00 65.54 = sc JKDECE [RGS _ |AP
18~ [PALEPOGU NIREEKSHANA PALEPOGURAMULU' AU NQ 64.45 - sC JKDECE {RGS. _ |AP
BRANCH :POWER gl;-gglggggggpﬂpwtm ¢ R M
CHINNAMUKKU MAHESWAR | C NAGARAJU sV NQ 71.25 g sC JKPWEC |RGS __[AF—— }
T AGATHIETTI KARTHIK KUMAR | JAGATHJETTI MALLIKARJUNA | SVU NG 58.45 = BC_D |JKPWEC|R L
REDDY REDDY : : 5 e i, 8 O ajbd
KURUBA SAILEELA KURUBA NARAPPA AU NQ 75.44 - B8C B |JKPWEC |RGS AP )
TKOLA NIKHITHA KOLA PITCHAIAH AU NQ 71.07 - sC BWEC | ReT AP
"[NARU SANKAR REDDY MANTHRAIAH AU NQ 63.79 : oc JKPWEC |[RGS AP
& |NVEENA K NAGARAJU. fsvu. o |Na 71.09° + - lec.B |JKPWEC|RGS  |AP
7 [THINNALURI VENKATA Al | THINNALUR PEDDA AU NQ 7 BC_D |JKPWEC|RGS  |AP
RAVI TEJA | sSRINIVASULU i 3 ; : y Al
8 |NJAMES DINAKARAN N MARTIN svuU 327.00 62.66 - BC. C |JKPWEG|RGS: _ |AP
9 |CHENNUBOYINA RAMU | cHENNUBOYINA YELLALY svu ' |211.00 73.41 5 BC D |JKPWEC|RGS _ |AP
70 | DAVANAM SHOBA RAN! DAVANAM OBULESU AU 1493.00 67.70 - 5C Jkrwec |res  {ae
11~ | POLU KRUPA KIRAN POLU BABU RAD AU 1493.00 7149 |- SC JKPWEC|RGS __ |AP
72| PULICHERLA VIJAYAKUMAR | PULICHERLA RAGHAKRISHNA_|AU 1910.00 68.76 5 BC B |JKPWEC|RGS  |AP
13 | CHENNEPALLI ARUNA CHENNEPALLI svu NQ 79.30 - oc JKPWEC [RGS  |AP
A NARAYANASWAMY /
14 | GUDIME ANANDA RAO GUDIME CHINNAIAH: SVU NG 50,03 L, sC JKPWEC|RGS  |AP
15 | SHAIK BA SHAIK PEODA SUBHANI AU NQ 74.55 - BC E  |JKPWEC|RGS  |AP
BRANCH :THERMAL ENGINEERING [JKTHRM)] e i sandeE i L
(1| PRATHIKANTAM y -pmumﬂfﬁii SESHAM - AU 499.00" 76.94 - |ec.o UKTHRM:|RGS AP ) LMJ%
VENKATESWARLU RAJU H i 5 ] efaserid
2, |[ALLURIRAJU LLUF(LRAJANNA. svu_ lNa 56.30 |- |sc JKTHRM [RGS _ |AP
o | KURUGODU SARASWATH| | KURUGODU SANJAPPA SV [N 6p.10 5 5C b [RTHRM[RGS . |AP_T) ‘Ow%_:,
4 |BOGGULA LOKESWARI TOGGULA ABDULLA {Aau 2069.00 70.38 B BC O |JKTHRM |RGS - |AP
5 |KARRAVULA RAJA KARRAVULA AU 625.00 77.21 5 oc JKTHRM [RGS &P
VENKATESWARLY VENKATESWARLU
6 ;E%EQVENKATASRMNTH SUBBA REDDY AU 1442.00 70.10 s |oc JKTHRM |RGS  |AP
7 | NUNE CHITTI BABU NUNE NAGESWARA RAO AU 1263.00 66.02 4 5C JKTHRM [RGS  [AP
KANIGIRI SIVA REDDY KANIGIRI SRINIVASA REDDY (AU, [NQ 74,30 - oc  |JKTHRM|RGS __|AP
9 |PRATHIKANTAM PRATHIKANTAM AU NQ 72.40 - BC_D |JKTHRM|RGS |AP
VENKATESWARLU RAJU PEDDAKOTAMA RAJU : i
10 | BIRRE GHANDRAMOHAN BIRRE BALAANKAIAH AU |Na 66.22 4 BC G |JKTHRM [RGS - [AP
11 |8 DAVID JAISHEEL S SADHU SUNDAR SINGH AU NQ 63.59 - sC JKTHRM |RGS ___|AP
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ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION ‘
. (A Statutory Body of the Government of A.P) ;
[-& 1l Floors,C-Block,Sri Mahendra Enclave, Tadepalli By-pass, TADEPALLI 5222501
o ot Guntur District, Andhra Pradesh _
Web; www.apsche.org. Email: specialofficerapsche@gmail.com

: PRGCEEDiNGS‘, OF THE CHAIRMAN, A.P STATE COUNCIL OF HIGHER EDUCATION, GUNTUR

Procgs.No. APSCHE/APPGECET-SW3 -2019/CATA/Approval/SGIT1/JNTUK Dt 119.11.2019

oS- APSCHE —~ APPGECET - 2019 -M.Tech, Course Admissions under 70% Convener: Quota
S {Category ‘A') in MTECH/MPHARMACY Colleges- Approval / Ratification of ‘admissions - Orders
issued'- reg.
"Ref: 1. G.0.Ms.No 64, Higher Education(UE-2)Department dt:26.05.2006 and subsequent
amendments.
2. G.0.Ms.No 116, Higher Education(UE-2)Department dt:07.08.2007 and subsequent
amendments, :

3. Admission details uploaded as per guidelines by the institution in the web portal .

i -000-
- ‘ORDER : -

I Based on the uploaded information of candidates admitted in DR SAMUEL GEORGE INSTITUTE OF
" ENGG. AND TECHNOLOGY [SGIT1] ,MARKAPUR irj Convener /Management/ Supernumerary quota in the portal’
« hitps://apcatbspot.nic.in and on prima facie the scrutiny of the attested copies of the supporting documents
- submitted, the Competent Authority and Chairman, APSCHE hereby accord pr_ovi,sionar-apprp\failratiﬂc_a‘lion of the
' ¢ admissions made in the institution as.per the rules in force for the year 2019-20. The provisional: approval now
- granted is subject to (i) verification of the original certificates/documents of the students by the affiliating unlversity
.concerned (i) withdrawal of the said approval/ratification.of all the students or part thereof, if any irregularities are
. noticed at a later date and (i) the‘institution undertakes the responsibillty-for such irregularities. ;

SNO [Criame Fname lRugEon CET Rank ,lAggr%' : VI.CG_PA ]'cm. ?llamﬁgq"‘l;crf;::éb _"‘5su:re
BRANCH :COMPUTER SCIENCE AND ENGINEERING [JKCSEG] e S
1__ |CHEEDELLA GAYATHRI MALLIKARJUNA RAO AU 2414.00 74.59 - oc JKCSEG'[Res . [ap.
2 mslﬁﬁs?mmvswmm MALLABATTINI ACHUTHARAG [AU~ | 1got.00 81.06 - sc JKCSEG|RGS * [|AR’
3 [NALLOLA MADHAVI NALLOLA RAMAIAH AU 2567.00 70.28 - sc JKCSEG [RGS  [ap
14 |NIMMALA PRASANTHI ‘NAGI REDDY NIMMALA - AU 1447.00 76.00 - oc JKCSEG'|RGS  [AP
5__|BOYINA RAJA RAVINDRANATH | BOYINA KOTESWARA RAD AU 1979.00 73.41 : BC D |JKcSEG [RGS | AP
6 |THOTAPALLI SAIPRIYANKA | THOTAPALLI VENKATA AU 1252.00 72.50 - OC : |UKCSEG [RGS' {AP
: ‘ FSESHAPHANI SARMA — ; ) DA J
7 [SR PARVEEN BANU | SR MAHABQOB BASHA SWU__[1447.00 65.50 : BCE |JkosEG [RGS  [Ap - |
B ONNAPATI JYOTSHNA P CHANDRAPAL SVU 1001.00 72.62 i SC | T|UKCSEG.|RGS" ' [AP
8 [MADIGA SURENDRA MADIGA YELLA KRISHNA AU NQ 68.94 B sc JKCSEGI{RGS  |AR.
10 |JAVWAJI l;AKSHMI LAHARI JAVWAJI SUDHAKAR AU NQ 78.26 - oc JKCSEG.|RGS AP
111 | YAKULA ANJI REDDY ¥ MALLA REDDY AU NO 61.53 & oc JKCSEG [RGS  [ap
12 |KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAD AU |Ng 69.30 -, oc JKCSEG [RGS /AP
13 [ANNA LAKSHMI SAKHYA ANNA MURALIMOHAN AU N 69.30 . oc JKCSEG |RGS - [AP
14 |INDELA VIJAYA LAKSHM! INEDr;ErI).¢ VENKATESWARA AU NQ 67,99 - oc JKCSEG [RGS  [ap
15} | PAGIDI HARI KRISHNA PAGIDI GOPALA KRISHNA AU 2414.00 68,00 . BC D [JKCSEG |RGS ' |ap
el | MURTHY = |
16| VADDINENI SUNEEL VADDINENE VENGAIAH AU NQ 58,23 3 oc JKCSEG |RaS  [ap
17 | BANDARU CHANDANA __|BANDARU VIJAYA BHASKAR | SvU 1001.00 7262 . BC D |JKCSEG |RGS = |ap.
18__|BADIGINCHALA MANOHARI | B LAKSHMAIAI sV 1447.00 - |76.05 . BC_B__ [JKCSEG [RGS  '[aP.
19| SYED BILQUES JAHA S MAGBUL BASHA SVU 972.00 76.30 - oc JKCSEG [RG5S [ap
BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE] ; !
i 1__|AKEPOGU NAGESWARAMMA | AKEFOGU SUNKANNA AU NQ 74,74 - sC JKDECE |RGS AP
I 2 |ANNAPUREDDY VENKATA ANNAPUREDDY AU (e} 63,00 * oc JKDECE |RGS  |ap
o SIVA REDDY .| MALLIKARJUNA REDDY : i
i 3 | SHAIK MASATAN SHAIK MAHABOOB BASHA AU NQ 64.97 < BC E |JKoEcE |RGS . |AP
i 4 | NUNNA VYSHNAVI NUNNA VENKATA RAMANA | AU NQ 78.36 L BG A |JKDECE |RGS - |ap .
: 5 | KOMMULA CHAITHANYA KOMMULA SYDAAH AU NQ 73.56 % oc JKDECE [RGs  [ap
i: 8 BANDI CHANDRA, SEKHAR BANDI RAMA AU NQ 8 oc JKDECE |RGS AP
| REDDY HANUMATHAREDDY l _.
5 7 | PANDUGA VINAYA KUMAR PANDUGA RAVINDRA REDDY | AU MQ 69.38 g fje / oc JKDECE |RGS  [AP
: REDDY L DL
“ " 5 i) PRINGIPAL ~—

Dr. SAMUEL GEORGE INSTITUTE
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ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION ;

= (A Statutory Body of the Government of A.P) : : il

[ &1l Floors,C-Block,Sri Mahendra Enclave;Tadepalli By—pass.TADEPALLI-522250‘1 A
5 e A Guntur District, Andhra Pradesh Wi - i

Web: Www.apsche.org. Email; specialofficerapsche@gmail.com

: .F‘ROCEEDINGS_OF THE CHAIRMAN, A.P STATE COUNCIL OF HIGHER EDUCATION, GUNTUR
Procgs.No. APSCHE/APPGECET-SW3 -2018/CATA/Approval/SGIT1/JNTUK Dt :119.11.2019

Sub APSCHE ~ APPGECET - 2019 -M.Tech. Course Admissions under 70% Convener Quota

(Category ‘A’)in MTECH/MPHARMACY Colleges- Approval / Ratification of ‘admissions - Orders
issued - reg. (e !

'Ref' 1. G.0.Ms.No 64, Higher Education(UE-2)Department dt:26.05.2006 and su'bse'qt'mrit
) amendments, .
2. G.0.Ms.No 118, Higher Education(UE—2)Department dt:07.08.2007 and subsequent
amendments. : )
3. Admission details uploaded as per guidelines by the institution in the web portal .

: il ‘ -000?
‘ORDER : -

e Based on the uploaded information of candidates admitted .in DR SAMUEL GEORGE INSTITUTE OF

ENGG. AND TECHNOLOGY [SGIT1] ,MARKAPUR in Convener /Management/ Supernumerary quota.in theportal

https:ifapcatbspot.nic.in and on prima facie the scru_tin?!| of the attested copies of'the supp'or_tin? documents

» - submitted, the Competent Authority'and Chairman), APSCHE hereby accord provlslon‘al-approya!irati ication of the

' admissions made in the institution as per the rules in force for the year 2019-20, The provisional approval now

» granted Is subject to (i) verification of the original certificates/documents of the students by the: affiliating university

--concerned (i) withdrawal of the said approval/ratification of all the students or part thereof, if any irregularities are
noticed at a later date and (lii) the institution undertakes the responsibility for such irregularities.

Appro.ved List

SNO [Cname . aname JRagIon ]cer Rank ,!A'ggr% ; ,CGFA lcm.- ;
BRANCH :COMPUTER SCIENCE AND ENGINEERING [JKCSEG] ‘ s ;
1__ |CHEEDELLA GAYATHRI MALLIKARJUNA RAO AU |2414.00 74.59 - oc JKCSEG [Res  [ap
2 m&.ﬁmmm VENKATA MALLABATTINI ACHUTHARAO | AU 1801,00 81.06 2 sc JKCSEGIRGS - [ap
3 |NALLOLA MADHAV| NALLOLA RAMAIAH AU 2667,00 70:28 2 SC _ |JKCSEG |RGS = |ap.
4 |NIMMALA PRASANTHI NAGIREDDY NIMMALA - | AU 1447.00 78.00 . oc JKCSEG [RGs  [aAp
5§ __[BOYINARAJA RAVINDRANATH | BOYINA KOTESWARA RAG AU 1979.00 73.41 ¢ BC D |JKCSEG [RGS  |Ap.
G |THOTAPALLI SAI PRIYANKA THOTAPALLI VENKATA AU 1252.00 72.50 - 0C JKCSEG |RGS [ap
it i ; HANI SARMA R : i . :
! L2 [SR PARVEEN BANU SR MAHABOOB BASHA SW__[1447.00 65.50 - BC.E.  |JKCSEG [RGS [Ap. b Canett
- 8 ONNAPATI JYOTSHNA P CHANDRAPAL svu 1801.00 7262 - |- SC JKCSEG [RGS - " [AP
MADIGA SURENDRA MADIGA YELLA KRISHNA AU NQ 60.94 d sC JKCSEGI|RGS  {Ap
10| JAVVAJL LAKSHMI LAHARI JAVVAJI SUDHAKAR AU NQ 78.26 < oc JKCSEG [RGS  |ap
1| YAKULA ANJLREDDY Y MALLA REODY |au NQ 61.93 < oc JKCSEG [RGS - |ap
! 12 [KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAQ AU NQ' 69.30 - oc JKCSEG |RGS - [AP
- 13 | ANNA LAKSHMI SAKHYA ANNA MURALIMOHAN AU NQ 69:30 - oc JKCSEG [RGS  |ap
| 14 |INDELA VIJAYA LAKSHM! INDELA VENKATESWARA AU NQ 67.99 . oc JKCSEG |RGS  [ap
| } REDDRY .
’h‘k 15 | PAGIDI HARI KRISHNA mc{;zl% GOPALA KRISHNA AU 2414.00 68.00, . BC.D |JKCSEG [RGS AP J C""""‘",
*' [16_ | VADDINENI SUNEEL VADDINENI VENGAIAH AU NG 53.23 - oc JKCSEG |[RGS AP
J 17 BANDARU CHANDANA BANDARU VIJAYA BHASKAR Svu 1001.00 72.62 - BC.D JKCSEG |RGS ' | ap
li 18 _ |BADIGINCHALA MANOHARI | B LAKSHMAIAN SWU__ 1144700 - |76.05 3 BC_B  |JKCSEG |RGS . |Ap.
1§ 19 [SYED BILQUES JAHA S MAGBUL BASHA svu_ |oer2.00 76.30 . oc JKCSEG [RGS  [AP
I BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE]
i 1__|AKEPOGU NAGESWARAMMA | AKEPOGU SUNKANNA AU NQ 74.74 - sc JKDECE [RGS  |ap
2 [ANNAPUREDDY VENKATA ANNAPUREDDY AU NQ 63.80 . oc JKDECE |RGSs  |ap
SIVA REDDY MALLIKARJUNA REDDY ;
3| SHAIK MASATAN SHAIK MAHABOOR BASHA AU NQ 64.97 . BC E  [JKDECE |[RGS  |Ap
4 |NUNNA VYSHNAVI NUNNA VENKATA RAMANA | AU Na 7836 | |- BC A  |JKDECE [RGSs - |ap.
5 | KOMMULA CHAITHANYA KOMMULA SYDAIAH AU NG 7356\ |- oc JKDECE |RGS  [ap
6  |BANDICHANDRA SEKHAR BANDI RAMA AU NQ £ Q/\j" i oc JKDECE |RGS  |ap
REDDY HANUMATHAREDDY p LN A :
7 E.Egggm VINAYA KUMAR PANDUGA RAVINDRA REDDY | AU NQ P ({1 L Tfoc JKDECE |[RGS ~ [ap

A  $AMUEL GEORGE INSTITUT
3}: ENGINEERING & TECHNOLOGY

MARKAPUR-923 316,Prakasam Dist.

e T TR I



ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION :
- (A Statutory Body of the Government of A.P) ;
[ &1l Floors,C-Biock,Sri Mahendra'Enclave,TadepaHi By-pass, TADEPALLI-5222501
o Guntur District, Andhra Pradesh :
© Web: www.apsche.org. Email: specialofficerapsche@gmail.com

PROCEEDINGS OF THE CHAIRMAN, A.P STATE COUNCIL OF HIGHER EDUCATION, GUNTUR

i A Procgs.No. APSCHE/APPGECET-SW3 -2018/CATA/Approval/SGIT1/JNTUK Dt 119.11.2019

Sub : APSCHE — APPGECET - 2019 -M.Tech, Course Admissions under 70% Convener Quota
i (Category ‘A'}in MTECH/MPHARMACY Colleges- Approval / Ratification of ‘admissions - Orders
issued - reg.

Ref : 1. G.0.Ms.No 64, Higher Education(UE-2)Department dt:26.05.2006 and. subseﬁ'uent
; amendments. . ; :
2. G.0.Ms.No 116, Higher Education(UE-2)Department dt:07.08.2007 and subsequent
amendments, :
3. Admission details uploaded as per guidelines by the institution In the web portal .

; -oOof
'ORDER : -

o Based on the uploaded information of candidates admitted.in DR SAMUEL GEORGE INSTITUTE OF
ENGG. AND TECHNOLOGY [SGIT1] ,MARKAPUR in Convener /Management/ Supernumerary quota in the portal
\-httpsi//apcatbspot.nic.in and on prima facie the scrutiny of the attesled copies of'the supportin? documents
submitted, the Compatent Authority and Chairman, APSCHE hereby accord provisional approval/ratification of the
-..admissions made in the institution as per the rules in force for the year 2019-20. The provision val no
! granted Is subject to (i) verification of the original certificates/documents of the students by the affiliating university
~ concerned " (ii) withdrawal of the said approvalfratification of all the students or part thereof, if any irregularities are

o not@déd'at-a'!ater date and (iil) the institution undertakes the responsibility for such irregularities.

Appr.oved-l;ist

[sno Cnae Fname ,Reglon ‘ICET-Rank lAggt"/- s ,C,GPA ,-cm. : -’_Braﬁg:h‘ -.':(l:‘;:ers‘d" an
BRANCH :COMPUTER SCIENCE AND ENGINEERING [JKCSEG] : : L,
1 CHEEDELLA GAYATHRI MALLIKARJUNA RAG AU 2414.00 74,59 - oc JKCSEG |RGS . |AP'
2 mémi\mm VENKATA MALLABATTINI ACHUTHARAO |AU 1801.00 81.06 - sc JKCSEG!|RGS AR
3 |NALLOLA MADHAV) NALLOLA RAMAIAH AU 256700 70.26 - sc JKCSEG |RGS + - |ap
% 4 |NIMMALA PRASANTHI NAGI REDDY NIMMALA - | AU 1447.00 78.00 - oc JKCSEG [RGS  [AP
; 5___|BOYINA RAJA RAVINDRANATH |BOYINA KOTESWARA RAG AU 1979.00 73.41 - BCD |UKCSEG [RGS  [ap |
6 | THOTAPALLI SAIPRIYANKA = | THOTAPALLI VENKATA AU 1252.00 72550 - oc . |uwesee [rRes | [ap |
: ARl SHAPHANI SARMA e B ) e
! 127 [SRPARVEEN BANU SRMAHABOOBBASHA |svu_  |44s7.00 65.50 - BC.E . |JKCSEG [RGS - AR
| ] ONNAPATI JYOTSHNA P CHANDRAPAL svu 180100 7262 - | SC JKCSEG/|RGS - [AP
| 9 |MADIGA SURENDRA MADIGA YELLA KRISHNA AU NG 60.94 & _|se Jkcses [ras AP
10 |JAVVAJI LAKSHMI LAHARI JAVVAJI SUDHAKAR AU NQ 78.26 2 oc JKCSEG |RGS [P
11 YAKULA ANJI REDDY ¥ MALLA REDDY AU NQ 61.93 2 oc JKCSEG.|RGS  [ap
12 | KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAQ AU NQ 65.30 5 oc JKCSEG |RGs . [ap
13 | ANNA LAKSHMI SAKHYA ANNA MURALIMOHAN AU NQ 69.30 - oc JKCSEG [RGS . [aP
14 |INDELA VIJAYA LAKSHM! INEDEFII)_‘? VENKATESWARA AU NQ 67.99 2 oc JKCSEG |RGS * [aP
« 15} | PAGIDI HARI KRISHNA hpﬂm:;ﬁ: GOPALA KRISHNA AU 2414.00 68.00, d BC D  |JKCSEG [Ras ~ [ap
16 | VADDINENI SUNEEL VADDINENI VENGAIAH - AU NQ' (58,23 - oc JKECSEG [Ras  ‘[ap
17| BANDARU CHANDANA BANDARU VIJAYA BHASKAR | svu 1501.00 72,62 4 BC.D  |JKCSEG.[RGS . | AP.
18__|BADIGINCHALA MANOHARI | B.LAKSHMAIAN sw 1447.00 - 76,05 ) BC 8 |JKCSEG |RGS = '|AP.
19 | SYED BILQUES JAHA 5 MAGBUL BASHA svu_ |or2.00 76.30 L oc JKCSEG |RGS  [ap
BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE].
1__ |AKEPOGU NAGESWARAMMA | AKEPOGU SUNKANNA AU NQ 74.74 3 sc JKDECE |RGS AP
2 [ANNAPUREDDY VENKATA ANNAPUREDDY AU NQ 63.80 4 oc JKDECE [RGS  |ap.
SIVA REDDY MALLIKARJUNA REDDY ¢ h
3 |SHAIK MASATAN SHAIK MAHABOOB BASHA AU NQ 64.97 < BC E  |JKDECE |[RGS  |ap
| 4 |NUNNA VYSHNAVI NUNNA VENKATA RAMANA | AU NQ 78.36 s BC A  |JKDECE |RGS -, |ap
! 5 |KOMMULA CHAITHANYA KOMMULA SYDAIAM AU NQ 73.56 ~_|oc JKDECE |RGS  [ap
6 |BANDI CHANDRA SEKHAR BANDI RAMA AU NQ %‘3 B’ oc JKDECE [RGS  [aP
REDDY HANUMATHAREDDY w IV
7 EEB?#GA VINAYA KUMAR PANDUGA RAVINDRA REDDY |AU NQ ’EPR'M -!pA " _;JEDECE .RGS AP
5 Or. SAMUEL GEORGE INSTITUTE
: OF ENGINEERING & TECHNOLOGY

MARKAPUR-523 316,Prakasam Dist_




77 submitted, the. Competent Authority and Chairman, APS

ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION
- (A Statutory Body of the Government of A.P) :
[& Il Floors,C-Block,Sri Mahendra Enclave, Tadepalli By-pass, TADEPALLI-5222501
Guntur District, Andhra Pradesh
Web; www.apsche.org, Email: specialofficerapsche@gmail.com

. ‘PROCEEDINGS OF THE CHAIRMAN, AP STATE COUNCIL OF HIGHER EDUCATION, GUNTUR

Procgs.No. APSCHE/APPGECET-SW3 -2019/CATA/Approval/SGIT1/JNTUK Dt :19.11.2019

Sub : APSCHE — APPGECET =~ 2019 -M.Tech, Course Admissions under 70% Convener Quota
(Category ‘A’) in MTECH/MPHARMACY Colieges- Approval / Ratification of admissions - Orders
issued - reg,

R‘éf' 1. G.0.Ms.No 64, Higher Education(UE-2)Department dt:26.05.2006 and sUb‘séq’uent
; amendments, .
2. G.0.Ms.No 116, Higher Education(UE-2)Department dt:07.08.2007 and subsequent
amendments, ; :
3. Admission detalls uploaded as per guidelines by the institution in the web portal .

: —600.-
'-'OR;DE-R -

btk Based onthe uploaded information of candidates admitted.in DR SAMUEL GEORGE INSTITUTE OF
ENGG. AND TECHNOLOGY [SGIT1] ,MARKAPUR in Convaner /Management/ Supernumerary quota in the portal
“https:/fapcatbspot.nic.in and on prima facie the scrutin?:l of the attested copies of the Supporting documents
) SCHE hereby accord provisional approval/rati ication-of the

' admissions made in the institution as per the rules in force for the year 2019-20. The provisional approval now
ject to (i) verification of the original certificates/documents of the students by the affiliating university
withdrawal of the said approvalfratification of all the students or ﬁart thereof; if any irregularities are

Approyed List

SNO Cl1é,|ﬁ'a':‘ o Fname lRaglon 'CET-Rnnk lAégr%' ‘,CGPA Cat,
BRANCH :COMPUTER SCIENCE AND ENGINEERING [VKCSEG] it AL
1 CHEEDELLA GAYATHRI MALLIKARJUNA RAO AU 2414.00 74,59 - oc JKCSEG [RGS . [AR
2 m%ﬂmmm VENKATA 'MALLABATTINI ACHUTHARAD | AU 1601.00 81.06 - sc JKCSEG |RGS | AP
3 |NALLOLA MADHAVE NALLOLA RAMAIAH AU 2567.00 70.28 3 sc JKesEG |ras - [ap.
4 |[NIMMALA PRASANTHI NAGI REDDY NIMMALA - |au 1447.00 78.00 - oc JKCSEG|RGS - AP
S__|BOYINA RAJA RAVINDRANATH |BOYINA KOTESWARARAG  |AU 1979.00 73.41 3 BC D' |JKCSEG.|RGS. |Ap
G | THOTAPALLI SAIPRIYANKA . | THOTAPALLI VENKATA AU 1252.00 72,50 s oc JKCSEG |RGS . [Ap
[ : GESHAPHANI SARMA — ] Sintmnad :
'SR PARVEEN BANU SR MAHABOOB BASHA lsw_ [1d47.00 65.50 i BC.E . |UKCSEG|RGS  [AP. |
|6 [FONNAPATI JYOTSHNA P CHANDRAPAL SVU 1801,00 7262 - [ SC JKCSEG [RGS. ' [AP
9 |MADIGA SURENDRA MADIGA YELLA KRISHNA AU NQ 68.94 5 sc JKCSEG [RGs  [ap
10 JAVVAJLLAKSHMI LAHARI JAVVAJ SUDHAKAR AU NQ 78.26 - ocC JKCSEG |RGS AP
11| YAKULA ANJI REODY Y MALLA REDDY AU NO 61.93 . oc JKCSEG.[RGS ~ [ap
12 | KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAD AU NQ 69.30 2 oc JKCSEG |RGS . [ap
13| ANNA LAKSHMI SAKHYA ANNA MURALIMOHAN AU NG 69.30 i oc JKCSEG [RGS  [ap
14 |INDELA VIJAYA LAKSHMI INDELA VENKATESWARA AU |na 67.99 i oc JKCSEG [RGS .~ [AP
15) [PAGIOI HARI KRISHNA PAGIDI GOPALA KRISHNA AU 2414,00 66,00 < BC D |JKCSEG [RGS AP
1o ol MURTHY i L
|16 JvapoiNENI SUNEEL VADDINENI'VENGAIAH -~ [0 NQ 5823 |- oc JKCSEG [RGS ' ‘|AP
17| BANDARU CHANDANA BANDARU VIJAYA BHASKAR | Svu 1801.00 72,62 L BC D |JKCSEG |RGS © [ap -
16 | BADIGINCHALA MANOHARI | B LAKSHMAIAN Svu 1447.00 - 76,05 - BC_ B [JKCSEG [RGS  |ap
19 | SYED BILQUES JAHA S MAGBUL BASHA svuU 972,00 76,30 2 oc JKCSEG |[RGS . [aP
BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE] :
1__|AKEPOGU NAGESWARAMMA _|AKEPOGU SUNKANNA AU NQ 74.74 - sc JKDECE |RGS  [ap
2 |ANNAPUREDDY VENKATA ANNAPUREDDY AU NQ 63.00 3 oc JKDECE |[Ras  [ap
SIVA REDDY MALLIKARJUNA REDDY :
3 | SHAIK MASATAN SHAIK MAHABOOB BASHA AU NQ 64.97 < BC € |JKOECE [Res  |ap
4 |NUNNA'VYSHNAV) NUNNA VENKATA RAMANA | AU NQ 78.36 { BC.A |JKDECE [RGS ~ |ap
5 | KOMMULA CHAITHANYA KOMMULA SYDAIAH AU NQ 1356 A5 oc JKDECE |RGS.  [ap
B BANDI CHANDRA SEKHAR BAND] RAMA AU NG - ; B ac JKDECE |RGS AP
REDDY HANUMATHAREDDY ——1DD i, “3 PA £ .
7 EﬁégggGA VINAYA KUMAR PANDUGA RAVINDRA REDDY |AU ]1-0 SAMU ‘:ﬂtmﬂ EO h £ | gCTI'TU .;I:C-DECE RGS AP
OF HS
% ENGPNEERFNG & TECHNOLOGY

. MARKAPUR.523 316,Prakasan, Dist
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ANDHRA PRADESH STATE COUNGIL OF HIGHER EDUCATION .

- (A Statutory Body of the Government of AP) : e fh

& [l Floors,C-Block,Sri Mahendra Enclave, Tadepalli By-pass, TADEPALLI-5222501
kL Guntur District, Andhra Pradesh P

Web: www.apsche.org. Email: specialofficerapsche@gmail.com

PROCEEDINGS OF THE CHAIRMAN, A.P STATE COUNCIL OF HIGHER EDUCATION, GUNTUR
Procgs.No. APSCHE/APPGECET-SW3 -2019/CATA/Approval/SGIT1/JNTUK Dt :19.11.2019

APSCHE — APPGECET - 2019

ORDER : -

ENGG. AND TECHNOLO
«httpsif/apcatbspot.nic.in and. on prima facie the scrutin:

of the attested copies
- e submitted, the Competent Authority and Chairman, APSC

of:the s‘upporl‘ln?

gr nted is subject to (i) verification of the original certificates/documents of the
-concerned ! (i) withdrawal of the said approval/ratification of all the siudents or : of
- noticed at a later date and (lii) the institution undertakes the responsibility for such irregularities.

Abprov‘ed:List

"Page ‘tof2 i i

. ‘Sub ; -M.Tech. Course Admissions under 70% Convener Quota
B (Category ‘A’)in MTECH/MPHARMACY Colleges- Approval / Ratification of admissions - Orders
issued - reg.. :
Ref : i i G.O.Ms.Nb ©4, Higher Education(UE-2)Department dt:26.05.2006 and subse'quent
il amendments. .
2, G.O.Ms.No 116, Higher Education(UE-2)Department dt:07.08.2007 and subsequent
amendments. :
3. Admission details uploaded as per guidelines by the institution Inthe web portal .
-000-

Based on the uploaded information of candidates admitted in DR SAMUEL GEORGE INSTITUTE OF
GY [SGIT1] ,MARKAPUR in'Convener /Management/ Supernumerary quota:in the portal’
documents
E hereby accord provisional approval/rafi ication of the
dmissions made in the institution as:per the rules in force for the year 2019-20. The provisional: approval now
students by the affiliating university
part thereof, if any irregularities are

SNO fCname "

Fname Reglon ,CEF Rank IAggr%“' ICGPA I‘Cal. ll‘i‘ranch". $,6uréa" State
2 | Type o
BRANCH :COMPUTER SCIENCE AND ENGINEERING [JKCSEG] \ ; : i
1 |CHEEDELLA GAYATHRI MALLIKARJUNA RAQ AU 2414.00 74.59 1= loc JKCSEG [RGS AP
2 m&ﬂﬁ#ﬂ'm VENKATA MALLABATTINI ACHUTHARAO |AU 1801.00 81.06 - sc JKCSEG |RGS AP
3 | NALLOLA MADHAVI NALLOLA RAMAIAH AU 2667.00 70.28 - sC JKCSEG |[Res * |ap
4 | NIMMALA PRASANTHI NAG! REDDY NIMMALA AU 1447.00 78:00 - oc JKCSEG |RGS AP
5__|BOYINA RAJA RAVINDRANATH | BOYINA KOTESWARA RAG AU 1979.00 73.41 - BC D' {JKCSEG.|RGS [AP-
8 |THOTAPALLI SAI PRIYANKA | THOTAPALLI VENKATA AU 1252.00 7250 . oc JKCSEG |RGS ~  [AP
A s SESHAPHANI SARMA s - : ‘
SR PARVEEN BANU SR MAHABOOB BASHA SvVU 1447.00 65.50 - BC.E  |JKCSEG |[RGS AP ’
¢ [ ONNAPATI JYOTSHNA P CHANDRAPAL SVU 1801.00 72.62 - - SC |JKCSEG/[RGS  _[aP
9 |MADIGA SURENDRA MADIGA YELLA KRISHNA AU NQ 60.94 - sC JKCsEGi|RGS AP
i 10 JJAVVAJI LAKSHMI LAHARI JAVVAII SUDHAKAR AU NQ 78.26 - oc JKCSEG |RGS AP
i 11| YAKULA ANJIL.REDDY Y MALLA REDDY AU NQ 61.93 = [ol¢} JKCSEG |RGS AP
i 12 |KALLA LAKSHMI SAMHITHA | KALLA KOTESWARA RAQ AU NQ' 69.30 - oc JKCSEG [RGS  I|ap "
[ 13 |ANNA LAKSHM! SAKHYA ANNA MURALIMOHAN AU NQ 69.30 |- oc JKCSEG |RGS AP
il 14 | INDELA VIJAYA LAIKSHMI INEI:I_JEEI).{} VENKATESWARA AU NQ 67.99 . oc JKCSEG [RGS  |AP
b 15) |PAGIDI HARI KRISHNA mcg% &OPALA KRISHNA AU 2414.00 68.00 . BC_D |JKCSEG'|RGS |AR J
I P —— : 2
i 16 | VADDINENI SUNEEL VADDINENI VENGAIAH AU NQ 50.23 = oc JKCSEG {RGS - ‘[aP
1 17_ | BANDARU CHANDANA BANDARU VIJAYA BHASKAR | SvU 1801.00 72,62 - BC D |iKcseG [ras AP.
18__|BADIGINCHALA MANOHARI B LAKSHMAIAM Svu 1447.00 76.05 = BC B |JKCSEG |RGS . [P
L 19 [SYED BILQUES JAHA S MAGBUL BASHA swJ 972.00 76.30 - oc JKCSEG |RGS AP
i BRANCH :DIGITAL ELECTRONICS AND COMMUNICATION ENGINEERING [JKDECE] :
i 1__|AKEPOGU NAGESWARAMMA | AKEPOGU SUNKANNA AU NQ 74,74 = sc JKDECE |RGS AP
2 |ANNAPUREDDY VENKATA ANNAPUREDDY AU NQ 63.00 - oc JKDECE |RGS AP-
i SIVA REDDY MALLIKARJUNA REDDY J
§ 3___|SHAIK MASATAN SHAIK MAHABOOB BASHA AU NQ 64.97 - [ [BCE |JKDECE |RGS . |AP
it 4 | NUNNA VYSHNAVI NUNNA VENKATA RAMANA [ AU NQ 78.36 N T
4 5 KOMMULA CHAITHANYA KOMMULA SYDAIAH AU NQ - 73.56 caAN foc JKDECE |RGS |AP
i 8  |BANDI CHANORA SEKHAR BANDI RAMA AU NG I - JJKDECE |RGS AP
I REDDY HANUMATHAREDDY o ]‘ﬁ‘ ?FAL pRREC
i 7 |PANDUGA VINAYA KUMAR PANDUGA RAVINDRA REDDY  [aAU NQ 9,3 A AP
i REDOY Dr. BRMUEL| GEORSSE INSPiw [Fes
{3 aQ ¥
i ) OF ENGINEERING & TECHNOLOQ(
B " MARKAPUR-523 316,Prakasam Dist.
|
h



